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A. INTRODUCTION

An actuarial valuation of the disability and pension benefits provided under Chapters 3.28,
3.29, 3.32, 3.33, 3.36, and 3.37 of the Metropolitan Code, pursuant to Article 13 of the Metro
Charter, was performed as of June 30, 2008. The purpose of the valuation was to determine the
funding requirements of the various components of the Metropolitan Employee Benefit System,
with the intention that funding requirements indicated by the valuation be used as the basis for
contributions to the System for the fiscal year commencing July 1, 2009.

The Metropolitan Employee Benefit System was established as of April 1, 1963. The
disability and pension provisions for the System serve as successors to the following superseded
retirement systems:

Davidson County Employee Pension System (Divisions A and B)
Civil Service Employee's Pension Fund of the City of Nashville
Policemen's and Firemen's Pension Fund of the City of Nashville

As of the date of establishment, all members of the superseded systems were given the
opportunity to transfer to the new System. Any member who did not so elect remained in his old
system. Employees hired by the Metropolitan Government since the establishment of the new
System automatically become members of the System for pension purposes upon completion of
six months of service.

During 1995, a new "Division B" of the Metro pension plan was established. Active
participants in the existing Metro plan (which was renamed "Division A"), as well as active
participants in the superseded plans, were given the opportunity to transfer to Division B
effective January 1, 1996. New participants hired on or after July 1, 1995 automatically become
members of Division B when they become eligible for pension benefits.

This section of the report deals only with Divisions A and B of the Metro pension plan.
Reports on the superseded plans are prepared separately. The valuation was based on
information obtained from the staff of the Metropolitan Employee Benefit Board, the Metro
Information Systems Division, the Metropolitan Airport Authority, and the Data Processing
Division of the Board of Education.

The following table shows the number of employees and annual compensation of active
members included in the June 30, 2008 valuation. ("General Government" figures include the
Board of Education, since both groups are covered by the provisions of Chapters 3.32 and 3.33.)
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Group Number Compensation

General Government 9,888 $379,195,793

Firemen and Policemen 3,099 176,777,085

Total 12,987 $555,972,878

This table includes 115 General Government employees with compensation of $4,494,600
and 41 Firemen and Policemen with compensation of $2,820,396 who did not elect to transfer
from Division A to Division B.

The following table shows the number of retired individuals as of the valuation date,
together with their annualized base benefits and current benefits (including cost of living
increases):

Annual Retirement
Allowances

Type Retirement Number Basic Current

Division A

Disabled 447 $4,897,368 $4,897,368

General Government 1,505 9,901,428 12,902,112

Fire and Police 150 2,403,336 2,777,952

Total 2,102 $17,202,132 $20,577,432

Division B

Disabled 502 $6,177,408 $6,177,408

General Government 2,235 29,096,616 31,661,472

Fire and Police 1,272 26,246,976 28,035,396

Total 4,009 $61,521,000 $65,874,276

Total

Disabled 949 $11,074,776 $11,074,776

General Government 3,740 38,998,044 44,563,584

Fire and Police 1,422 28,650,312 30,813,348

Total 6,111 $78,723,132 $86,451,708

In addition, another 1,783 individuals have terminated employment but have vested benefits,
as listed in Table XII of the Appendix.
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The table below shows how the figures given above compare with equivalent figures in the
June 30, 2007 valuation.

June 30, 2007 June 30, 2008 Increase
Percent
Increase

Number of Active Participants 12,740 12,987 247 1.9%

Payroll $529,100,484 $555,972,878 $26,872,394 5.1%

Average Salary $41,531 $42,809 $1,278 3.1%

Number of Retired Participants 6,166 6,111 (55) -0.9%

Annual Benefits $82,128,399 $86,451,708 $4,323,309 5.3%

The table below shows how the estimated number of deferred vested participants compared
with equivalent figures in the June 30, 2007 valuation.

June 30, 2007 June 30, 2008 Increase
Percent
Increase

Number of Deferred Vested
Participants 1,639 1,783 144 8.8%
Annual Benefits $10,981,284 $11,925,184 $943,900 8.6%
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B. DETERMINATION OF FUNDING LEVELS

The governing statute for the plan specifies that there will be three trust funds. Trust Fund A
is intended to finance all disability benefits provided by Chapter 3.28; Trust Fund B finances all
retirement benefits provided for general government employees under Chapter 3.32; and Trust
Fund C finances retirement benefits for firemen and policemen provided under Chapter 3.36. A
separate rate is established for each of the three categories and the required contributions are
combined to arrive at an overall "Metro" rate. Actual contributions are assigned to the separate
trust funds in proportion to the ratio of each trust fund's required contribution to the aggregate
required contribution.

The table below sets out the results of the June 30, 2008 valuation with respect to each of the
three categories. The costs shown represent the total required annual contributions for the plan if
all Metro departments were contributing at the same rate. These numbers are developed in more
detail in Tables X and XI of the Appendix.

In this table, the "Statutory Minimum" is taken as being the Normal Cost plus interest on the
Unfunded Past Service Liability, with no amortization of the latter. Chapter 3.16.050 of the
Code apparently sets this as the minimum funding level, although the Board is given the
authority to specify a higher level. It should be noted that the "Statutory Minimum" would not
meet the Governmental Accounting Standards Board standards for funding.

"Forty years from 1976" would be the minimum amortization period if the plan were
covered by the funding provisions of the Employee Retirement Income Security Act of 1974, but
as a public plan it is not so covered. Nevertheless, in recent years the Board each year has
adopted a contribution rate sufficient to amortize the unfunded supplemental liability over the
40-year period commencing in 1978. Beginning with the plan year ended June 30, 2006, the
Board has adopted a level amortization period of 15 years. The table shows the contribution
rates necessary to continue both the "no amortization" and the "15-year amortization" funding
patterns.

Historically, the Metropolitan Board of Education has contributed at a lower rate, due to the
contributions by participating employees within that Department. With the elimination of these
employee contributions, this disparity no longer exists.
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ANNUAL FUNDING LEVELS

Trust Fund A
(Disability)

Trust Fund B
(Gen. Gov.)

Trust Fund C
(Fire & Police) Total

Statutory Minimum (No Amortization of Unfunded Past Service Liability)

Contribution 7,248,727 11,694,454 35,435,475 54,378,655
% of Payroll* 1.304% 3.084% 20.045% 9.781%

15-Year Amortization of Unfunded Past Service Liability

Contribution 8,352,419 11,694,454 41,588,439 61,635,312
% of Payroll* 1.502% 3.084% 23.526% 11.086%

*"Disability" and "Total" costs are expressed as a percentage of total eligible payroll of
$555,972,878. "General Government" and "Fire and Police" costs are expressed as
percentages of the eligible payrolls of those groups --- $379,195,793 and
$176,777,085 respectively.

The table on the following page comprises a valuation balance sheet showing the assets and
liabilities of the Metro pension plan as of June 30, 2008. The present assets shown are the
valuation assets, as described in Table IX of the Appendix, and include the present value of
benefits which are expected to be received from the annuities purchased on behalf of service
retirees.
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VALUATION BALANCE SHEET
METRO PENSION PLAN

JUNE 30, 2008
DIVISIONS A AND B COMBINED

Trust Fund A
(Disability)

Trust Fund B
(Gen. Gov.)

Trust Fund C
(Fire & Police) Total

ASSETS

Present assets: $113,747,610 $1,344,551,347 $660,929,702 $2,119,228,659

Present value of prospective
contributions payable by Metro:

Metro:
Normal $40,816,257 $90,451,464 $217,822,840 $349,090,561
Past Service 31,119,733 0 173,489,080 204,608,813

Total $71,935,990 $90,451,464 $391,311,920 $553,699,374

Members 0 0 0 0

Total Prospective
Contributions 71,935,990 90,451,464 391,311,920 553,699,374

Total Assets $185,683,600 $1,435,002,811 $1,052,241,622 $2,672,928,033

LIABILITIES

Present value of prospective
benefits payable on account of:

Present retired members
and contingent

annuitants 108,724,480 469,756,292 350,993,979 929,474,751
Present active members 76,959,120 965,246,519 701,247,643 1,743,453,282

Total Liabilities $185,683,600 $1,435,002,811 $1,052,241,622 $2,672,928,033
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For the 2008-09 fiscal year, Metro is contributing to the plan at the rate of 12.902% of
covered payroll. This rate was adopted by the Board following the presentation of the June 30,
2007 valuation report.

Actuarial Experience

The employer contribution rate of 11.086% developed in this valuation represents a decrease
of 1.816% from last year's recommended rate of 12.902%. Although a detailed gain and loss
analysis has not been performed, several factors can be identified as affecting this year's rate:

1. Investments – The market value dollar weighted investment return for the prior year was
a loss of 3.47%. The return was less than the actuarially assumed return rate of 8.00%.
The full measure of the current year loss is not recognized in contribution calculations
due to the smoothing process used in determining valuation assets. Partial recognition of
current year losses in combination with the portion of gains and losses from prior years
recognized in the current year produced an effective rate of return on the valuation asset
basis of 10.28% resulting in a contribution decrease of 1.02% of compensation.

2. Mortality Experience – The rates of retiree mortality were less than expected during the
plan year ended June 30, 2008 resulting in an increase in the recommended contribution
rate of 0.37%. The rates of mortality and recovery among disabled members were higher
than expected, resulting in a contribution rate decrease of 0.36%. The net effect of
mortality and recovery during the year resulted in a contribution rate increase of 0.01%.

3. Compensation – Compensation increase rates for continuing active participants during
the year averaged 5.14% and were lower than the actuarially assumed average increase
of 5.18%. The net effect of salary adjustments is that liability increases were lower than
expected. Compensation increases lower than expected are responsible for a decrease in
the recommended contribution of approximately 0.01% of compensation.

4. Delayed implementation of contribution rate – Rates determined by the Board are
implemented in the year following the valuation date. Contribution recommendations
from the June 30, 2007 valuation are delayed and not implemented until the plan year
beginning July 1, 2008. Since each valuation is performed on a basis that implicitly
anticipates immediate implementation of the recommended rate structure following the
valuation date, variations from the recommendation will produce an "actuarial gain or
loss" equal to the difference between the recommended and actual contributions. Actual
contributions for the 2007-2008 plan year were based on the 16.66% contribution rate
adopted by the Board while the recommended contribution rate was 12.90%.
Contributions greater than expected caused a contribution decrease of 0.49% of
compensation.

5. COLA adjustments for the year preceding the valuation date were different than the
rates anticipated by the actuarial assumptions resulting in a contribution rate decrease of
0.03% of compensation. Benefits to Division A and B retirees increased by 3.00% and
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1.50%, respectively. The Division A rate was higher than the 2.75% anticipated rate
while the Division B rate was lower than the anticipated 1.75% rate.

6. New entrants for whom implicit contribution rates are different than the prevailing
contribution rate resulted in an increase in the employer contribution rate of 0.06% of
payroll. New entrant contribution rates do not have the effect of actuarial gains and
losses (primarily associated with investment returns) that tend to cause the aggregate
contribution rate to differ from the long-term expected rate. The aggregate new entrant
rate varies from year to year but tends to stay in the range of 11-13% of new entrant
payroll.

7. Employee Withdrawal – The rate of employee turnover (withdrawal) during the plan
year ended June 30, 2008 was greater than expected, resulting in a contribution rate
decrease of 0.08%.

The net effect of these factors was a 1.56% decrease in the required contribution rate. The
net result of all other variations of actual from assumed experience produced a decrease in the
overall contribution rate of 0.26%. These variations will be analyzed as part of the next
experience study.

Summary

Certain elements of conservatism built into the valuation process result in a long term
tendency that a given year's rate will be lower than the prior year's rate. However, as of the
current valuation date under the "five-year smoothing" asset valuation method, the plan has not
yet recognized approximately $51,677,402 of investment losses. Recognition of those amounts
will be taken gradually over the next few years. The pattern of recognition of these net losses
will have the effect of pushing contribution rates higher over that period. After the full effect of
these investment losses is realized, contribution rates are expected to trend towards a long-term
rate of approximately 12-13%. Of course, deviations from other actuarial assumptions (salary
increases, turnover/retirement, disability, etc.) could alter the required contribution rate.
Furthermore, future changes to the underlying actuarial assumptions will likely change the long-
term trend rate.
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C. FUNDING STATUS

In 1994, the Governmental Accounting Standards Board revised the methodology to be
used in presenting funding progress results to require reporting based upon a plan’s unfunded
past service liability (or "unfunded actuarial accrued liability"). The new GASB pronouncement
relating to financial reporting standards was effective for fiscal years ending June 30, 1997. The
statements provide that certain parameters are to be used in determining the unfunded liability
position in each year, including a parameter for the measurement of plan assets. A schedule of
funding progress based upon comparison to the unfunded past service liability is to be included
in financial statements for the years in which the calculations are consistent with the parameters.
The schedule presented herein is based upon valuation results for the current valuation period
and the previous five years.
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D. SUMMARY AND RECOMMENDATIONS

Based on the assumptions and methodology previously adopted by the Board and outlined in
this report, an employer contribution rate of 11.086% of covered payroll would be recommended
for the next fiscal year. However, since the valuation date of June 30, 2008, adverse economic
conditions have led to investment performance well below the long-term expected rate of 8.0%.
Investment performance below long-term expectations will, absent offsetting future gains, lead to
increasing employer contribution rates in the years ahead. As such, some consideration should
be given to increasing employer contributions now to mitigate the impact of future increases. On
February 17, 2009 in a Special Called Meeting of the Benefit Board, we recommended and the
Board approved an aggregate contribution rate of 13.012% of covered payroll be contributed for
the fiscal year beginning July 1, 2009. The rate is derived as the actual contribution rate for the
fiscal year beginning July 1, 2008 of 12.902% (based on the results of the June 30, 2007
valuation), plus the projected cost of benefit improvements adopted after June 30, 2008.
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E. SUMMARY OF PLAN PROVISIONS

DIVISION A

1. Eligibility (Chapter 3.08.010)

All persons hired by the Metropolitan Government after April 1, 1963 and before July 1, 1995
participate after six months of service as a condition of employment. All employees on April 1,
1963 who were participants in a former plan had the right to elect voluntarily to transfer
participation from the former plan to this plan. Those participants who elected to transfer
ceased to be participants in the former plan, and all contributions made to a former plan were
transferred to the fund of the Metro Plan. Employees eligible for coverage by any pension plan
for teachers or any other plan provided by the Metropolitan Government are not eligible to
participate in the Metro Plan.

Any Metro employee on January 1, 1971 who was then a participant of a former plan, or was
not a member of any plan, could elect to become a member of the Metro System on January 1,
1972.

(See Item 19 below for Firemen and Policemen)

2. Credited Service (Chapter 3.08.010) (See Item 20 below for Firemen and Policemen)

(a) Members who were Metro employees on April 1, 1963:

Service includes all continuous service with Metro after April 1, 1963 and all service, prior
to April 1, 1963, continuous or not, with the government of Metro, the City of Nashville or
the County of Davidson excluding (i) all service covered by a retirement plan for teachers,
(ii) any fire and police service, (iii) one-half of the service which was not covered by a
former plan and (iv) all service which the Charter prohibits.

(b) Members who were Metro employees on January 1, 1972 and first became members of this
plan on that date:

Service includes all continuous service with Metro after January 1, 1972, all service under
any former plan of which he was a member, and one-half of any service not covered by a
former plan.

(c) Metro employees hired after April 1, 1963:

Service includes all continuous, uninterrupted service after date of hire, excluding fire and
police service.
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3. Normal Retirement (See Item 21 below for Firemen and Policemen)

(a) Condition (Chapter 3.32.020)

The normal retirement date is the day following the member's attainment of age 65, but
retirement may be postponed.

(b) Benefit (Chapter 3.32.020)

The monthly benefit, payable for life, is computed as 1/12 of the product of (1) and (2):

(1) 1.00% of average base earnings plus 1.75% of average excess earnings; and

(2) Years of credited Service.

"Base earnings" means that part of earnings in any calendar year determined in accordance
with the following table:

Year of Birth Base Earnings

1903 or earlier $4,800
1904 - 1906 5,400
1907 - 1913 6,000
1914 - 1928 6,600
1929 - 1935 7,200
1936 or later 7,800

"Excess earnings" means earnings in any calendar year in excess of "base earnings".

"Average earnings" means the annual average of monthly earnings for the sixty consecutive
months of credited service (excluding service credited during periods of disability) during
the past fifteen years in which earnings were highest or for such lesser number of full
calendar months as have been actually completed.

(c) Minimum Benefit (Chapter 3.40.050)

A minimum normal retirement benefit is provided for participants who have completed at
least ten years of Credited Service. The amount of the minimum benefit is $15.00 per
month per full year of Credited Service, subject to a maximum of twenty years of Credited
Service.

4. Early Retirement (See Item 22 below for Firemen and Policemen)

(a) Condition (Chapter 3.32.030)

A member may retire after attainment of age 55 and completion of 20 years of service.
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(b) Benefit (Chapter 3.32.030)

A member who retires early may receive his pension benefit in one of two ways:

(1) A deferred monthly benefit commencing at age 65, computed in the manner set forth
in 3(b) above. If the deferred retired member is subsequently rehired, his service will
not be deemed interrupted but will not include the period he was not an employee. If
the death of a member who elected a deferred monthly benefit occurs prior to his
attainment of age 65, his beneficiary receives a refund of the pension contribution
standing to his credit.

(2) A reduced, immediate monthly income, the amount of which is determined as the
actuarial equivalent of the deferred benefit in the preceding paragraph.

5. Vested Pension after 5 Years of Service (Chapter 3.32.040) (See Item 23 below for Firemen
and Policemen)

A member who terminates his service after completion of 5 years of service, but before he is
eligible for early or normal retirement, may leave his contributions in the plan and be eligible to
receive the deferred benefits provided in 4(b)(1) above.

6. Escalation Provision (Chapter 3.08.170)

Benefits under 3, 4 and 5 above (and the equivalent items dealing with Firemen and Policemen)
are increased each January 1 by the percentage (up to 5%) which the Consumer Price Index has
increased during the 12 months ending on the September 30 prior to the calendar year for which
the escalation applies. The percentage is applied to the original benefit. Escalated benefits
never decrease.

7. Disability Retirement

(a) Condition (Chapters 3.28.020-3.28.040)

A member who becomes disabled after 10 years of service is eligible to receive a disability
retirement benefit. A member who becomes disabled in the line of duty is eligible to
receive a disability benefit regardless of length of service; such disability must occur while
performing regular duties as an employee of the Metropolitan Government as determined
by the Benefit Board. Disability and continuation of disability are determined by the
Board.

(b) Benefit (Chapter 3.28.050)

The monthly disability benefit payable will be equal to 60% of the member's earnings
during the 12 months prior to his disability, plus an additional 10% of such earnings in the
event that the member has at least one dependent child, less any primary disability benefits
he receives from Social Security.
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If a disabled member receives a disability pension payment until age 65, his disability pension
then ceases and thereafter he is eligible to receive a normal retirement pension, computed as in
item 3 above or item 21 below, with the period of disability included as service in the
determination of the benefit and as though his earnings had remained the same as his earnings
prior to the date his disability pension commenced. A disabled member who has satisfied the
requirements to receive an early retirement benefit may voluntarily elect to receive an early
retirement benefit computed as in item 4 above or item 22 below.

8. Death of a Disabled Member

(a) Condition (Chapters 3.28.070-3.28.090)

In the event of the death of a disabled member prior to age 65 and while entitled to receive
a Disability Pension, his surviving dependents are eligible for a survivorship benefit.

(b) Benefit (Chapter 3.28.070)

The survivorship benefit is 75% of the difference between (a) the member's disability
retirement benefit, and (b) 75% of the widow's Social Security benefits.

The benefit will be payable to:

(1) The widow until her death or remarriage, and thereafter to the guardian of the
surviving dependent children, if any; or

(2) The legal guardian of the surviving dependent children if no spouse survives the
deceased disabled member.

All benefits for surviving children will cease when there are no surviving dependent
children.

Benefits payable after the widow's age 65 cannot exceed the benefits which would have
been payable on the member's retirement at 65 under Option A (100% Joint and Survivor)
based on average earnings at date of disability.

9. Death in Line of Duty (Chapter 3.28.080)

If the death of a member occurs as a result of an act which was required of him in the
performance of his duties as an employee of the Metropolitan Government, his surviving
dependents are eligible for a benefit computed and payable as though the member had died after
commencing to receive a disability benefit.
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10. Death Not in Line of Duty (Chapter 3.40.040)

(a) Condition

If the death of a member occurs after he becomes eligible to retire and receive a normal,
early, or vested retirement benefit as specified in items 3, 4 or 5 above or 21, 22 or 23
below, his surviving Beneficiary is eligible to receive a benefit.

(b) Benefit

The surviving Beneficiary will receive a benefit in accordance with the applicable option in
effect or, if no option had been elected, in accordance with Option A as though the member
had retired on the first day of the month prior to the month of death and had elected
Option A.

11. Hazardous Duty Death Benefit (Chapter 3.20.040)

Indemnity of $100,000 is paid to the estate of an employee whose death is a "direct result" of
"engaging in hazardous duty" as defined in the plan. The Board may fully or partly self-insure
this benefit.

12. Minimum Benefit - Refund of Member Contributions (Chapter 3.40.010)

If a member terminates his employment before completion of 10 years of service or dies before
becoming eligible for a pre-retirement death benefit, he or his beneficiary is entitled to the
refund of his contributions to the fund. If the member has completed 3 years of service when he
terminates, he also is entitled to receive interest, at 3% per annum, on the amount in his
contribution account at the end of each calendar year following his completion of 3 years of
service.

Any employee terminating after 10 years' service may elect to receive a refund of his
contributions with interest in lieu of all other benefits under the system.

If the member elects a refund before age 60, he forfeits any contributions he made to a
predecessor plan.

13. Re-employment (Chapter 3.40.010)

Any member who terminates service and is subsequently rehired will receive credit for his prior
period of service upon written application to the Board within one year of rehire. A rehired
member who elected to receive a refund of his contributions and is re-employed must repay
such contributions with interest at 6% per year from the date of the refund in order to receive
such credit. If a member's break in service occurs after January 1, 1996, credit for prior service
will be granted only if (1) the break in service does not exceed five years and (2) the period of
prior service equals or exceeds the period of the break.
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14. Options (Chapters 3.40.020, 3.40.030)

The following options are available:

A. Joint and 100% to survivor
B. Joint and 50% to survivor
C. Social Security Option
D. 120 payments certain and life
E. Joint and 100% to survivor with "popup"
F. Joint and 50% to survivor with "popup"

15. Contributions (Chapter 3.16.030)

Prior to January 1, 1987, each member contributed

(a) 3% of annual earnings subject to Social Security tax, plus

(b) 6% of annual earnings not subject to Social Security tax.

Effective January 1, 1987, the Metropolitan Government assumed responsibility for the total
cost of the plan, except that participating employees of the Metropolitan Board of Education
continue to contribute at the pre-1987 rates. Effective July 1, 2001, the Metropolitan
Government assumed responsibility for the total cost of the plan for all groups.

16. Employer Contributions (Chapter 3.16.050)

The Metropolitan Government contributes each year an amount equal to at least (a) 0.3% plus
the Contribution Rate expressed as a percentage of valuation payroll for the prior year or (b) if
less, the amount determined by an actuarial valuation of the plan, equal to a normal contribution
plus a percentage of the unfunded past service liability, such percentage to be at a level at least
equal to the actuarial valuation interest rate.

17. Trust Funds (Chapters 3.08.010, 3.08.130, 3.08.140)

Employee contributions are deposited in Trust Funds B and C. Employer contributions are
divided on an actuarial basis between Trust Funds A, B and C.

Trust Fund A provides for disability benefits for all employees, including fire and police.

Trust Fund B is a pension benefit fund for benefits (other than disability benefits) arising from
service other than credited fire and police service.

Trust Fund C is a pension benefit fund for benefits (other than disability benefits) arising from
credited fire and police service.

The Treasurer of Metropolitan Government is the Trustee and the Investment Committee of
Metropolitan Government manages investment of the funds.
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18. Administration

The system is administered by the Metropolitan Employee Benefit Board.
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DIVISION A MEMBERS WITH FIRE AND POLICE SERVICE

The summary of benefits in Sections 1-18 preceding is generally applicable to members with
credited fire and police service, with the following exceptions:

19. Eligibility

Metro employees who are in the uniformed fire service of any division of the Department of
Fire of Metropolitan Government or who are police officers in the Department of Police as
determined in accordance with the qualifications prescribed by applicable rules and regulations
of the Civil Service Commission are eligible to be members of this plan as "Firemen" and
"Policemen".

20. Credited Service (Chapter 3.08.010)

(a) Firemen or Policemen who were Metro employees on April 1, 1963:

Service includes all continuous service with Metro after April 1, 1963 as a uniformed
Fireman or Policeman. Service also includes all continuous service prior to April 1, 1963
which was included as service under a former plan and one half of all such service which
was not covered by a prior plan.

(b) Firemen or Policemen who were Metro employees on January 1, 1972, and first became
members of this plan on that date:

Service includes all continuous service with Metro after January 1, 1972 as a uniformed
Fireman or Policeman. Service also includes all continuous service prior to January 1,
1972 which was included as service under a former plan and one half of all such service
which was not covered by a prior plan.

(c) Metro Firemen or Policemen hired after April 1, 1963:

Service includes all continuous service as a uniformed Policeman or Fireman after the date
of hire and prior to the member's compulsory retirement date. Service as a correctional
officer or park ranger is considered Credited Service as “Firemen” or “Policemen.”

21. Normal Retirement

(a) Condition (Chapter 3.36.020)

The normal retirement date is the day following attainment of age 55 and completion of
20 years of service. Retirement at age 60 is compulsory.

(b) Benefit (Chapter 3.36.020)

The monthly benefit, payable for life, is computed as 1/12 of the sum of (1) and (2), as
follows:


