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News from the Chief 
 

 A recently published report addressing the response to 
incidents of domestic violence by various components of the 
Metropolitan Government and the criminal justice system has 
generated much discussion inside and outside the Metropolitan 
Nashville Police Department.  Persons inside and outside of the 
Metropolitan Government have asked for my response and 
analysis of various portions of this report.  As I have responded 
to these requests over the last week, it has occurred to me that, 
as valued members of this organization, you deserve to know, 

and need to know, my analysis of the report, as well as the direction we, together, as a law 
enforcement agency, will take. 
 I should start by stating, this is a very, very good police department.  I can state that with 
complete confidence.  I attend meetings with other police officials (Major Cities Chiefs, PERF, 
IACP, TACP, etc.) from across the nation on a regular basis.  Ms. Brown, in my office, searches 
the headlines of news organizations across the nation, and the world, every day for any 
developments, trends, developing issues or major incidents involving law enforcement 
agencies.  We screen those reports for any information that we can use to stay ahead of 
developing trends or to improve the service we provide.  Many of these articles are forwarded to 
you for review. 
 Again, I can say with complete confidence, that this police department rates at the top.  
Over the year 2013 there was a more than 6 percent reduction in Part I crimes.  This means that 
more than 2,000 fewer persons in Nashville were the victims of Part I crimes than the year 
before.  The number of homicides recorded in calendar year 2013 (43) is the lowest number in 
the 50 year history of the Metropolitan Government.  The 50 year average for Nashville is 77.6.  
While 43 homicides is 43 too many, we are moving in the right direction. 
 We now have 619 community groups, the highest number ever, that we meet with on a 
regular basis.  We collectively attended more than 1,900 meetings over the last year. 
 



In 2013, you collectively conducted 413,446 vehicle stops.  You collectively had more than 1.3 
million one-on-one face-to-face contacts with the public.  Taking into account the crowds at all 
of the special events across Nashville, there were millions more contacts.  All of this with only 
a handful of complaints.  At every public meeting I attend, I receive compliments on the work 
you are doing.  I am consistently stopped in stores and restaurants by our citizens who relate to 
me a positive encounter they have had with a member of this department.  You have the 
confidence of the public, the Mayor and the Metropolitan Council.  None of the above would 
happen, or be possible, without the hard work and dedication you demonstrate every day.   
 That does not mean, however, that our work is done.  Over the more than 40 years I have 
been a law enforcement officer, there have been drastic improvements in our professionalism 
and in the service we provide to the public.  Over the next 40 years there will be drastic 
improvements over the service we provide today.  We will do that one year at a time. 
 This report should be viewed in that manner.  No organization, including ours, is so good 
that it cannot improve.  No organization is above criticism or critique.  Any organization not 
willing to subject itself to inspection, criticism or critique is doomed to failure.  There is 
information in this report we should take to heart and work to improve on. 
 First, a little about how the information for this report was compiled and the people 
volunteering their time to gather this information: 
 

 The format of the report, for the most part, is anecdotal in nature.  This was by design.  
No attempt was made to document the source of any information or attribute any 
statement to any individual person.  This was not an audit.  This endeavor was not for the 
purpose of singling out any individual for discipline or reprimand.  No attempt will be 
made to seek out the identity of any individual.  That would be counterproductive to the 
process. 

 
 Some of the information in this report may not be entirely accurate or may not be 

supported with sufficient basis in fact.  The purpose of this report is to give us a detached 
view of the perceived deficiencies, top to bottom, and to give us the insight to make 
improvements to the organization as a whole.  Any individual discrepancies or errors 
should not be used as an attempt to discredit, disregard or diminish the value of this 
report. 
 

 To accomplish this purpose, the volunteers undertaking this task were given unfettered 
access to all areas of the Police Department.  No attempt was made to limit or screen their 
contact or interaction with any member of the department.  In effect, these volunteers 
were embedded within the department and were able to experience all that occurred about 
them. 
 

 Each of the more than 100 persons gathering this information volunteered their time and 
served without compensation.  With the possible exception of one or two individuals who 
may have used this exercise to pursue their own agenda, these Team members were very 



talented and concerned citizens making personal sacrifices of their own time in an effort 
to improve their community.  They are to be commended for their work. 
 

 Finally, the report should be viewed in a context consistent with the language found on 
page 8 of the report.  Taking this into account, this report is not an indictment of the 
Police Department but, instead, as an insightful view of some very isolated areas that we 
need to improve on.  We will work together to bring about these improvements. 
 

 
From page 8 of the report. 
“This report was not designed to capture the many ways in which the domestic violence 
response system in Nashville does work well, especially through the dedication and hard 
work of countless Metro employees and nonprofit organizations in the city who have 
committed themselves to protecting and bettering people’s lives.” 
 
From page 8 of the report. 
“It is a bold step for a city to put itself under the microscope and examine where gaps in 
processes and systems exist.  This assessment would not have been possible without the full 
cooperation of those Metro departments and agencies that were being assessed.” 
 
From page 10 of the report. 
“The Team did not report on the work of individuals, nor cite individuals for either 
exemplary or poor performance.” 
 
Analysis: 
No attempt will be made to seek out or to identify any individual who may have made any 
statement in furtherance of this report.  Any such conversation or statement will remain 
confidential as promised at the onset of the project. 
 
From page 45 of the report. 
“One victim described her officer’s words as follows:  He talked really bad to me saying how 
he went out of his way to help me (a few days earlier), and I went right back to him.  He said 
I can’t believe you did this after he (profanity) in your face.  This made me not want to go to 
court and see him (that officer) again.  It make me not want to call the police in case it is 
him (that responds).” 
 
Analysis: 
It would be hard to imagine a context wherein words of this nature could have served any 
positive purpose.  Victims of domestic violence are often in a vulnerable and precarious state 
and need our words of encouragement and not words that might discourage the acceptance of 
our help.  
 



From page 47 of the report. 
“In reviewing 20 randomly selected domestic violence reports, Team members found that 
officers reported offering victims assistance with an Order of Protection and with 
prosecution 83% of the time.  Officers reported offering transportation to a safe place 61% 
of the time and counseling services only 44% of the time.  Officers did not report offering 
assistance with prosecution in 17% of the cases reviewed.” 
 
Analysis: 
As is often said in police work, any failure to document can be interpreted as a failure to take 
the action.  We can do a better job of documenting that we have offered assistance in obtaining 
an order of protection, that we have offered transportation to a safe place and that we have 
offered to assist in obtaining counseling.   
 
From page 47 of the report. 
“Team members observed some officers telling victims that they (the victims) do not have to 
go to court to prosecute the case.  In an interview, one victim reported that her patrol officer 
told her that “all you have to do is not show up for court and it will be dismissed…” 
 
“It appears that those officers may tell victims how to get their cases dismissed to de-escalate 
situations where victims do not want the offenders to be arrested.” 
 
Analysis: 
As useful as this might appear at the time to convince the victim to initiate prosecution of the 
offender, this advice is counterproductive to our goal of obtaining long term results.  This is an 
issue that will be addressed in future training. 
 
From page 50 of the report. 
“Increased consistency in documenting when children are present on the scene and 
increased ability to respond to their immediate needs by providing necessary information 
and referral services.” 
 
Analysis: 
It is very necessary that we do a better job of viewing the “big picture” and gathering any 
information that might be useful in identifying individuals who are also exposed to the harmful 
impact of domestic violence occurrences. 
 
From page 56 of the report. 
“MNPD currently awards rewards/points for certain “self-initiated” police activities such as 
traffic stops (regardless whether a ticket has been issued), business checks and serving of 
warrants.  While the particular conduct which is rewarded differs from precinct to precinct, 
the number of rewards/points that an officer earns impact certain conveniences and 
recognition that the officer receives . . . .” 



 
Analysis: 
 Certainly, this conclusionary assertion made with no basis in fact.  Any attempt to operate 
a law enforcement agency on a “points” method would result in almost immediate failure of 
that agency.  While the utilization of a “points” system might give the appearance that 
everyone is actively performing some task, little or no meaningful law enforcement activities 
would be accomplished.  The Metropolitan Nashville Police Department would not be the law 
enforcement agency it is today if managed by a “points” system. 

 What is certain is that management of the MNPD has the expectation that all employees 
devote a reasonable amount of the time for which What is certain is that management of the 
MNPD has the expectation that all employees devote a reasonable amount of the time for which 
they are being paid to carry out legitimate and meaningful law enforcement activities.  The 
public expects us to earn our pay and the public expects us to make every reasonable effort to 
ensure their safety and welfare.  That is the expectation of management. 
          It is also certain that almost every member of the MNPD understands this and works 
very hard every day to meet that expectation.  If this were not the case Nashville would not 
continue to see a reduction in Part I crimes.  If this were not the case, Nashville would not have 
seen a 50 year low in the number of homicides for the year 2013.  It was your hard work that 
made this possible. 
          I am very proud of the work you do. 
          That said, I do not discount the possibility that some member of this department may not 
have a clear view or understanding of their worth to the mission of the department and may 
have formulated such a thought process.  I am saddened that someone may have reduced their 
life’s calling and their chosen career only doing what is necessary to appear to be engaged in 
meaningful law enforcement activities.  I am confident that any individuals such as this are few 
and far between in the ranks of the MNPD.  We will work very hard to bring any such 
individual into the mainstream of professional law enforcement service. 
 
From page 69 of the report. 
“Team members observed that patrol officers often did not recommend taking photographs 
of “minor” injuries.  One Team member observed a victim who had a visible injury on her 
neck, yet the responding officers did not mention the possibility of taking photographs of 
that injury.  When asked why s/he did not mention photographs, the officer responded that 
‘she likely will not show up to court.’” 
 
Analysis: 
There can be no excuse for not gathering any and all physical evidence that may be available.  
Especially now that the MC75 devices are readily available and capable of taking quality 
pictures that are easily transmitted, wirelessly, into the case file. 
 
 
 



From page 71 of the report. 
“While patrol officers do an outstanding job of providing victims with their complaint 
numbers, they rarely advise victims that they will need that number to acknowledge receipt 
of the bond notification call.” 
 
Analysis: 
This is certainly an area we can improve on. 
 
From page 75 of the report. 
“In  the past two and a half years, the DVD has had three (3) new captains.  Each time a 
new captain had been appointed, the DVD’s focus areas have shifted as the new captain 
targets services toward areas s/he believes will have the greatest impact.” 
 
Analysis: 
          First, let me say that each of the captains commanding the Domestic Violence Division 
have done an outstanding job.  Each of them had built on the successes of their predecessors 
and advanced the service provided to the public.  Changes were made as each of them grew 
professionally and demonstrated that they were ready for increased responsibilities.  To hold 
them in place would have been a disservice to each of them as individuals, to the MNPD, to the 
MNPD Domestic Violence Division and, especially, to the public we serve. 
 In addition, these former DV commanders, now serving in other roles, have taken their 
DV experience, expertise and perspective to their new commands.  I often rely on their 
collective expertise to move the Domestic Violence Division forward. 
 In discussing this matter with Team members, I was told that there were detectives that 
were confused about the direction of the Division as the new leaders assumed command. When 
asked for examples of how there could be confusion as to the mission of the Domestic 
Violence Division, the only example related to me was that one of the detectives had pointed 
out that one of the captains had “emphasized the service of [outstanding] warrants.”  I suspect 
that what actually occurred was that the new captain RE-EMPHASIZED the service of 
outstanding warrants in that every captain who has commanded the Domestic Violence 
Division has emphasized the service of warrants. 
 Let me take this opportunity to re-emphasize the service of warrants.  Warrants obtained 
to arrest the perpetrators of domestic violence should be served as immediately as possible.  
Bringing those individuals before a judge as soon as possible is very critical to the prevention 
of any additional occurrences of domestic violence. 
 The mission of the Domestic Violence Division is very clear.  Every commander of the 
DVD has moved that mission forward. 
 Finally, over the past year I have found it necessary to address, privately, assertions being 
made about the Metropolitan Nashville Police Department Domestic Violence Division.  To 
date, I have avoided addressing the assertions openly with the expectation that those persons 
with whom I had spoken would heed my guidance on this matter and quell the idle chatter by 
those responsible.  In that this has not happened, and the assertions are becoming more public, 



it is necessary that all members of the Metropolitan Nashville Police Department have an 
understanding of the history of the MNPD Domestic Violence Division. 
 The assertions, most likely being pushed forward by one or more persons for self-serving 
purposes, are, generally, as follows:  The MNPD Domestic Violence was once the “model” or 
“paragon” for the nation and now it has regressed to the point of being ineffective. 
 The following is a brief history of the MNPD Domestic Violence Division, as I have 
watched it closely, from its inception to date.  After an extensive training period, the newly 
assigned members started their duties in 1994.  Initially, the Division consisted of two (2) 
separate and distinct components under separate supervision.  A detective component provided 
investigative expertise, much as exists today.  There was also a uniformed officer component 
formed for the purpose of responding to the scene of domestic violence incidents. 
 From the start the Division was unable to rise to its full potential because of conflict 
among those in supervisory roles.  Some were focused on the success of the Division and 
providing an increased level of service on domestic violence related issues to the citizens of 
Nashville.  Some appeared to be more focused on pursuing their personal goals.  Frankly, 
during this initial period the Commander of the Division was not given the support necessary 
to make this Division successful. 
 Also, within a short period of time, the uniformed component, responsible for providing a 
uniformed response to the scene of domestic violence incidents, made a determination that it 
was not feasible to respond to any calls for service.  The rationale given was that because they 
could not respond to all calls for service it would be more appropriate for the Patrol Division to 
respond to all of the calls.  The uniformed component then, on their own, assigned themselves 
to other duties.  When it became apparent that these “other duties” were not contributing to the 
success of the Division, or the Department, the personnel in the uniformed component were 
transferred to the Patrol Division to assist in responding to calls to incidents of domestic 
violence. 
 The above factors caused the forward motion of the Division to stall out and the Division 
was unable to rise to its full potential.  After a period of time there was intervention and the 
commander began receiving the support necessary to make the Division successful.  The DV 
Division then became more cohesive and started rising to its potential. 
 Since that period of time the succeeding commanders of the DV Division, then Captain, 
now retired, Deputy Chief Valarie Meece, Captain Rita Baker, then Captain, now Commander 
Michele Donegan, Captain Dhana Jones and Captain Kay Lokey, have each steadily moved the 
Division forward.  Each has continued to build on the successes of their predecessor and each 
of them, individually and collectively, have done an excellent job in moving the Division 
forward. 
 Concerning the present service provided by the MNPD Domestic Violence Division, we 
rank at the top.  Using the information provided in this report, MNPD management personnel 
surveyed each of the cities cited as being exemplary.  In each of these cities, when measuring 
police services side by side, the services provided by the MNPD Domestic Violence Division 
are comparable or better.  Any individual(s) promoting the idea that the MNPD Domestic 



Violence Division does not rate favorably on a national scale is either misinformed or pursuing 
their own agenda. 
 Taking all of the above into account, this report is very insightful, informative and will 
serve as a catalyst to move us forward.  I know that each of you will do everything possible to 
make this happen. 
 
Accreditation Assessment 
 
 Assessors from the Commission on Accreditation for Law Enforcement Agencies 
(CALEA) inspected our department during the week of February 10th as we attempt to extend 
our 20 years of accredited status.  The lead assessor reported to me in the exit interview, “This 
is an absolute success,” and that we were found in compliance with all 350 applicable CALEA 
standards.  Other comments from the assessment team included,  

“this is an excellent agency;” 
“very professional from secretaries to everyone we met in the hallway;” 
“precincts operate like a small city—very unique;”  
“you have an outstanding agency—you do a lot of great things;”  
“you have set very high standards here.” 

The comment that I most liked was this: 
 “I’m impressed with your agency.  People are what make it.  You have great people.” 
 
 Thank you all for your support of the accreditation assessment and the preparation 
involved.  I particularly want to thank the staff of the Strategic Development Division for 
shepherding us to continued accreditation success:  Captain Mike Hagar, Sergeant Charles 
Vance (MNPD Accreditation Manager), Lt. Jim Stephens, Sergeant Matt Howlett, Officer Chris 
Peercy and Ms. Kathleen Phillips. 
 The assessor was right.  Great people make this a great police department.  Thank you for 
your commitment to the safety of Nashville’s families and visitors.  
 This edition’s memorable quote: 
 
“Referees, umpires and police officers are expected to be perfect their first day 
on the job—and then improve.” 
 
 
 
 
 
 
 
 

. 



 

Happenings 
 

Please join us on March 6th for the Session 73 graduation ceremony at Faith is 
the Victory Church, 3344 Walton Lane, beginning at 6 p.m. 

 

Excellence in Law Enforcement Award 
 

 The Nashville Police Department on February 13th received an Excellence in Law 
Enforcement Award from David Rivera, United States Attorney for the Middle District of 
Tennessee.  Accepting the award were Chief Steve Anderson and the department's seven 
precinct commanders. 
 

 
Pictured (back row, l-r) Jason Reinbold (Central), Michele Donegan (Hermitage), Sebastian Gourdin 
(Madison), Paul Trickey (South), Terrence Graves (North), David Imhof (East), and Marlene Pardue 
(West).  In presenting the award, the U.S. Attorney's Office highlighted the police department's close 

partnership with the community in reducing crime, particularly murder, which, in 2013, was at its lowest 
in the 50 year history of the Metropolitan Government. 

 
 Officer Michael Galluzzi also received an Excellence in Law Enforcement Award for his 
work in the successful prosecution of East Nashville convicted felon Albert Franklin.  Franklin 
was found guilty last August in federal court of conspiring to possess Oxycodone with the 
intent to distribute and gun possession by a convicted felon.  Chief Steve Anderson noted that 
Franklin "posed a significant danger to the East Nashville community and decided to continue 
breaking the law despite prior serious convictions."  Franklin, 51, was sentenced last month to 
30 years in federal prison.   



 

 
 

Citizen’s Police Academy 
 

 Chief Anderson on February 11th welcomed the sixty-one men and women from across 
Nashville who attended their first class of the Citizen’s Police Academy held in the community 
room of the Hermitage Precinct. 
 This is the 28th Session of the CPA, which first began in 1995.  The class will meet each 
Tuesday evening through April 29th at the Hermitage Precinct to hear presentations on the 
intricacies of police work in Nashville. 

 
 
 



 
Chief Steve Anderson welcomes Session 28 of the Citizen’s Police Academy 

 
 Students visiting from Nashville’s sister city of Taiyuan, China, stopped by the Training 
Academy for a tour.  

 

 
Captain Harmon Hunsicker led Chinese students on a tour of the Training Academy 

 
 

Polar Plunge for Tennessee Special Olympics 
 

 The final tally is in and last Saturday’s 16th annual law enforcement-sponsored Polar 
Plunge for Tennessee Special Olympics raised a record $77,765 to help fund athletic programs 
for mentally challenged children and young adults. 
          First begun in 1999 by Metro Police, Smyrna Police and Nashville Airport Police, the 
unique fundraiser featuring a February dip into Percy Priest Lake has steadily grown.  This 



year, 336 persons, young and old, gathered sponsorships and braved the 38 degree day to show 
their support for Special Olympics. 
          Persons representing the following governmental agencies participated Saturday: 
Metro Police, Metro Fire, Davidson County General Sessions Court, Metro Finance 
Department, Metro Health Department, Davidson County District Attorney’s Office, 
Brentwood Police, Franklin Police, Franklin Fire, TBI, Davidson County Sheriff’s Office,  20th 
Judicial District Drug Task Force and Metro Public Works. 
          Sponsors of this year’s Polar Plunge included Nashville Shores, Kroger, Gold Rush 
Restaurant, Tin West Catering and Chick-Fil-A. 
 

 
 
 
 Lieutenant Matt Pylkas met with first-graders at Harding Academy to collect the stuffed 
bears that had been purchased with money each child earned from performing household 
chores.  Police officers will give the bears to youngsters in need.  
 

 



 
The Precinct News 
 
 Accused murderer and convicted felon Anthony O. Alexander is now jailed without bond 
following his arrest at a Madison apartment. 
          Alexander, 20, was taken into custody by SWAT officers at 7 a.m. during the execution 
of a search warrant at 714 Due West Avenue.  Detective Bryon Agoston had developed 
information that Alexander was staying there.  Alexander was taken to the South Precinct, 
where he refused to be interviewed. 
          Alexander is charged with last month’s drug related murder of Tahj Brown at Bavaria 
Apartments on Packard Drive.  The investigation shows that Brown, 24, was shot after getting 
into a white Dodge Avenger.  It is believed that he and Alexander met to transact a drug deal. 
          Alexander was convicted of felony aggravated assault last June for a gun crime and 
received a four-year probated sentence.   
 
 Convicted burglar Bobby Clanton, 39, is once again behind bars charged with breaking 
into a Lafayette Street business last fall.   
 Investigation by South Precinct detectives led to Clanton’s arrest Thursday.  Clanton 
admitted to breaking into the business and taking rolls of copper tubing, copper lines to the 
refrigeration system and copper electrical lines.  As Clanton was removing the copper, he 
caused approximately $15,000 worth of damage to the business. 
 Clanton, who is homeless, has multiple convictions for burglary and drug possession.  He 
remains jailed in lieu of $40,000 bond.  
 
 Officer Ben Miller stopped a black Nissan Maxima with a temporary tag on Crutcher 
Street and South 6th Street for driving with only one operating headlight. Officer Miller detected 
a strong odor of marijuana inside the vehicle. Seized during a subsequent search were 
approximately 100 grams of marijuana and a loaded pistol.  Three persons were charged.   
 

Domestic Violence Division 
 

 Domestic Violence Detectives Mike Gooch & Clifton Knight put their Valentines for 
Victims idea into action by delivering roses to 35 victims at 2 domestic violence shelters on 
Valentine’s Day. 
          Gooch & Knight were joined by DV Counselor Lani Ramos in personally delivering the 
flowers, which were graciously donated by Frank Allen, owner of Metro Floral Wholesale on 
3rd Avenue North. 
          “We wanted the victims to realize that they are not forgotten, and that being in a shelter is 
sometimes a necessary step on a path to a brighter future,” Detective Gooch said. 
 



   
 

Specialized Investigations Division 
 

 The February 10th prostitution-related raid on four Nashville massage parlors resulted in 
felony charges against three women and misdemeanor counts against seven others.   
          Specialized Investigations Division (SID) detectives executed search warrants at the 
businesses after receiving community complaints and determining that sex acts were being 
performed for money. 
          “On Good Friday 2002, and in the weeks and months that followed, our police 
department raided and closed a number of Davidson County businesses that were openly 
engaging in prostitution,” SID Captain Mike Alexander said.  “Fourteen years later, we are not 
going to take a step backward.  The message conveyed then through our enforcement actions 
holds true today.” 
          The locations involved are: 

 Golden Massage, 2109 Abbott Martin Road; 
 Acupressure Treatment Center, 1000 4th Avenue South; 
 Daily Massage, 1915 N. Gallatin Pike; and 
 ABC Massage, 2528 Franklin Pike. 

Detectives are continuing to investigate whether the seven women charged   
with prostitution, who are of Chinese descent, were being trafficked to work in massage 
businesses. 
          The four arrested at Golden Massage are identified as: 

 Xiufang Lu, 51, local address unknown.  She is charged with the felonies of promoting 
prostitution and trafficking for commercial sex.  She allegedly received money for acts of 
prostitution while managing and housing the other female employees.   

 Jing Xiau, 28, local address unknown.  She is charged with prostitution. 
 Aizhen Jiang, 50, local address unknown.  She is charged with prostitution. 
 Yuan Yv, 26, local address unknown.  She is charged with prostitution. 



The two women arrested at Acupressure Treatment Center are identified as: 
 Ping Wei, 48, local address unknown.  She is charged with the felonies of promoting 

prostitution and trafficking for commercial sex.  Wei is alleged to have managed and 
harbored women for the purpose of prostitution.   

 Guangyun He, 46, local address unknown.  She is charged with prostitution. 
The one woman arrested at Daily Massage is identified as: 

 Ying Lin, 25, of Ft. Campbell Boulevard in Clarksville.  She is charged with promoting 
prostitution and trafficking for commercial sex.  Lin is alleged to have hired women at 
Daily Massage, received cash for prostitution activity and posted Internet ads for her 
employees.   
The three women arrested at ABC massage are identified as: 

 Shi Yajun, 51, local address unknown.  She is charged with prostitution. 
 Yuzi Cui, 51, local address unknown.  She is charged with prostitution. 
 Yan Li, 49, local address unknown.  She is charged with prostitution. 

 

 
Captain Mike Alexander speaks to reporters outside Golden Massage 

 
 A 10-month investigation by the police department’s Gang Unit into alleged cocaine 
sales by convicted drug felon Toye Eson led to his arrest and that of three others Tuesday, along 
with the seizure of cocaine, marijuana, cash and guns. 
          Eson, 27, of Willowbranch Drive, is charged with selling cocaine to police operatives on 
four occasions, as well as possessing a quarter pound of marijuana.  He was taken into custody 
during the execution of a search warrant at his home. 



          This case also led Gang detectives to execute a search warrant at 508 Shoreline Lane, the 
home of Eson associate and convicted drug felon Anthony Cunningham, 29.  Seized from there 
were three ounces of cocaine hidden in a kitchen flour jar, a half-pound of marijuana in a 
drawer, a loaded semi-automatic pistol in a kitchen cabinet, a second semi-automatic pistol 
hidden under a mattress, and $835 cash.  At the time of his arrest Tuesday, Cunningham was 
still on probation for a 2007 conviction. 
          Detectives also stopped a 2004 Mercedes as it left the Shoreline Lane home.  Recovered 
were three pounds of marijuana and $7,000 cash.  The driver, Navin Shea, 28, of San Francisco, 
California, and his passenger, convicted drug felon and parolee Johnny Mounsena, 30 of 
Smyrna, were arrested and charged with marijuana possession for resale. 
 

   
Seized cocaine & marijuana 

 

   
 
 
 
 



 
Retirement Celebration 

 
A celebration honoring both Sergeant Marvin Keith and Officer Randy Martin for their 
respective 30 years of service each was held at the Specialized Investigations Division. 
 

 
Pictured (l-r) are Deputy Chief Damian Huggins, Deputy Chief Brian Johnson,  
Sergeant Marvin Keith, Officer Randy Martin and Deputy Chief Todd Henry 

 
 

   
 
 
 

 



 
The following officers were chosen as Field Operations Bureau Police, Patrol, 
Investigator, and Special Operations officers of the month for January 2014. 

 
Police Officer of the Month 

East Precinct Officers John Tuberville and Conrad Straub 
 

Patrol Officer of the Month 
East Precinct Officers Shawn Rosson and Terry Denton 

 
Investigator of the Month 

North Precinct Detective Alfredo Arevalo 
 

Special Operations Officer of the Month 
SWAT/SRT Officers Marcel Chalou and Josh Black 

 
 

Records Division Employee of 2013 
 

 Police Operations Coordinator Renea Leach was named the Records Division Employee 
of 2013.  Ms. Leach is known for her teamwork and strong work ethic.  She exceeds 
expectations in her daily duties, always ready to go above and beyond what is required.  Ms. 
Leach also takes on the role of acting supervisor when needed and is one of the unit’s most 
effective, experienced trainers.   
 

 
Pictured (l-r) are Chief Anderson, Renea Leach, Captain Michelle Richter  

and Deputy Chief Damian Huggins 

 



Congratulations:                                                                            
 
Barbara Wilfred, Field Operations Support Section, earned the Certified Administrative 
Professional (CAP) certification from the International Association of Administrative 
Professionals (IAAP).  The CAP designation is the industry recognized standard of proficiency.   
 
Condolences: 
 
Lawrence Whitfield, the stepson of Morris Lee, School Crossing Guard Section, passed away 
on February 6th. 
 
Phyllis Grooms, the mother of Sergeant David Howard, Madison Precinct, passed away on 
February 14th. 
 
Lynn Wibbeler, the mother-in-law of Detective John Timm, Domestic Violence Division, 
passed away on February 11th. 
 
Hannah Crews, the stepdaughter of former Officer Joshua Mayo, passed away on February 16th. 
 
Officer Bill Robeck, who retired in 1984 after 18 years of service, passed away on February 
17th. 
 
George Bright Jr., the brother of Officer Ron Bright, Traffic Section, passed away. 
 
Clarence Thompson Sr., the father of Detective Clarence Thompson, Domestic Violence 
Division, passed away on February 19th. 
 
Reverend Harvey Richardson II, the grandfather of Michael Richardson, Facilities Security, 
passed away. 
 


