Trades & Labor Schedule (TLS):

Standard Range Schedule (SR):

Public Safely Schieduie (PS);

Special Pay Types:

EXPLANATION OF PAY TYPES

A positior is classifisd under the TLS if its primary COpen Range:
duty involves the performance of physical work

which requires knowledge or experience of a trade,

crafi, 6f of & manual-l8bor nature. .

The TLS table has three separate sub-schedules
TG, which covers pasitions with worker
respansibility, TL, which covers posiions with lead
responsibility, and TS, which covers positians withH
supervisary responsibili

A pesition is subject to the SR, even if it requires
physical work, if ifs primary duty requires kriowledge
ar experience of an administrative, clesical,
seientific, artistic, or iechnical nature not related fo
trade, crafl, or manuallabor work,

‘Bgnus Plans:

The PS schedule covers swom members of the
Metro Police Department and Emergency Medical
Service, Fire- Suppression, and other desigrated
smployees of the Fire Depariment,

Included in the pay plan are special pay types
specifically designed for Carrectienal Officers (CQ),
Public Defender's Office (PD), Mayor (MM), Vice
Mayor (WM, Councli Members (CM), Judiciat
Assistants {5}, Departmental Directors (OP),
Sthodl Crossing Guards (8P) and Schoot Crassing
Guard Supervisors (58}, Board of Education
Membier (BE}, Emergency Telecommuncations (ET)

Employees in-certain posifions desighated by the Civil Service
Commission will be compensated.onopen range salecy.grades,
whichvinclides minimum and maximim salaries enly. Employees
may be compensatad ahywhere within this range, subject to
provisions in the Open Range policy.

Employees eligible- undsr the open range policy wilk be evaluated
at the enq.of each fiscai year, and may recelve ralses effective
July 1, hased on these evalualions arid-other relavant criteria. Pay
increages may range between 0% - 15%, including the general
salary adjustment; Thege employees are aise-ligible for lump-
sim bonuses throughaut the year if-fingds are available i their-
depariment's budget,

Bonuses are a way {o grant.employees a pay increase without
permanently incfeasing base pay. A'lump-sum bonus as
awtharized by the Civil Service Commission, if applicable, and
approved by the Diepariment of Finance may be paid to employees
up to & maximum of the equivatent of'a two step ihcrease from the
employee's current pay.




EXPLANATION OF PAY CALCULATIONS

Py scales undsr SR and PS charis aré based on anhual salary. The monthly, semi-monithly, and bi-
s._mmx? rates are caloulated by dividing the annual rate by 12, 24, and'26, respeclively. Hourly
Rateg are approximate and are alculated assuring thai-an émpldyee works a 40 hour week.

Pay scales under the TG, TL, and TS are based on an tiourly rate. The annual igure assumes that
an employee works. a 40 hour work week. The manthly, semi-monthly, abd bi-weekly rates are
calculated by dividing the annual rate by 12, 24, and 28 raspectively.

Employsgs I positions-eligible for Open Range pay may be compansated at any safary between the
established minimum and maximum for their pay range. Employees’ acluai pay is basec on an
annual salary. The motthly, semi-monthly, and bi-weekly rates sré calculated by dividing the arriual
rate by 12, 24 and 26 respectively, Holrly rates are approximate andare caleulated assuming that
an employee works 2 40 hour-week.

SRPS

TLS

Open Range

Reclassifications

Living Wage

Whien an smployée on the SR of P seheduleis promoted to-2
higher pay grads, he new salary is generally calculated by first
defermining the.employge's-"promotional slep” - moving forward

two sleps inthe qurtent range. The new pay rateis established by

slofting the erpioyes into the step in the new rarige: that is.closest
to, buf not lgss than, the employee’s. promotionat siep.

When an employee on the TLS schedule is promoted to a higher
pay grade, the.employee’s pay will be adjusted to-the step in the
new pay grade which is'closest to a 6% increase, but not less than
a-5% increase.

Employses eligible for the Open Range pay plan may recéive up o
15% increase over their current salary when promotedia a higher
pay grade. Iricreases.of more than 10% require justification from
the-Appointing Authority.

Employees on any pay schedule who aré reclassified are siotled
into the new pay grade at the step which is closest to, but not less
than, their current pay.

Newfull4ime amployees will be hired at a step-in the-pay grade
that.js clasest to the fiving wage fate-if the base rate:for the
classificationis below the Living Wage rate. The Human
Resources Director will periodically conduct a review of the Living
Wage rate dnd recommend Adjuttmants to the Civil Service
Commission.
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FISCAL YEAR: 2013 TRAUES AND LABOR PAY TABLE
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FISCAL YEAR 2013 STANDARD RANGE PAY TABLE EFFECTIVE 712012

Use for Caleulation Purposes Only

GRADE st nd 3rd 4th 5th 8th Tth Bth Sth 10th Steps 11th 12th

HOURLY 2,03 8.20 283 910 837 9.63 9.96 10.17- 10.43 10,70 10.87
SEMI-MONTHLY 696.76 718.94 765,32 788.50 811.68 234.86 858,04 881,22 904.42 827.60 9E0.TS
BI-WEEKLY 642.24 663.84 106.44 727.84 743.24 71084 79204 813.44 834,84 856,24 877.64
ANNUAL SRO1 16,698.24 17,254,564 17,811.04 18,367.44 18,923,894 19,480,24 20,038.84 20,882.04 21,142.44 21,705.84 566.40 22,282.24 22,818.64
HOQURLY i 3.84 9.13 272 10.02 o103 10.61 10.90 1118 1148 11.78 12.07
SEM-MONTHLY 785,78 791,92 842,38 £67.88 £93.40 #18.92 944.46 9606.98 §95.60 1,021.02 1,046.84
Bl- WEEKLY 706,88 730,44 777.68 8,12 824,68 848.24 274.80 ' 895,38 848.92 942,48 986.04
ANNUAL SRO2 18,378.88 18,991.44 19,604.00 20,216,566 20,824.42 21,441.68 22,084.24 22,666.80 23,279.38 23,881.92 812,68 24,504.48 25,117.04
HOURLY 9,93 10.26 10.60 10.93 11,28 11.59 11.92 1225 12.58 1292 13.24 13.67
SEMLMONTHLY 860.86 £89.54 918.24 946.92 975.60 1,004.30 1,032.98 1,061.66 1,080,268 1,119.04 1,147.72 1,178,42
Bl- WEEKLY 794,64 821.12 847.60 8§74.08 900.58 927.04 953,52 930.00 4,006.48 1,032.96 1,069.44 4,086.92
ANNUAL 5R03 20,660.64 21,349.12 22,037.50 22,7268.08 22,414.56 24,103.04 24,791,652 25,450.00 26,165.48 26,858,968 638.48 27,646,44 28,233.92
HOURLY 10.84 11.20 11.58 11.93 12.28 12,68 13.01 13,37 13.73 . 14,09 14.48 14,82
SEMI-MONTHLY 839.42 970.76 1,002.08 1,033.42 1,064.74 1,096.08 1,127.40 1,158.74 1,180,068 1,221.40 1,252.72 1,284.08
Bl- WEEKLY 867,16 896.08 925.00 953.82 982.84 1,011.76 1,040.68 1,069.60 1,008.52 1,127.44 1,166,36 '1,185.28
ANNUAL SRo4 22,546,16 23,298.08 24,050.00 24,801,982 26,553.84 26,306.78 27,067.68 27,809.60 28,661.52 29,313.44 761,82 30,086.36 30,817.28

0.00 0.00
HOURLY 1217 1257 12,98 13.38 1279 1429 14.60 15.01 16.41 15.82 16,22 18,63
SEMI-MONTHLY 1,064.56 1,089.70 1,124.84 1,160.00 1,195.14 1,230.28 4,266.42 1,300.56 1,336.70 4,370.86 1,406.00 1,441.14
B-WEEKLY 91344 1,005.88 1,038.32 1,070.78 1,103.20 1,136.64 1,168.08 1,200.82 1,232.98 1,265.40 1,287.84 1,230.28
ANNUAL SRO6 25,200.44 26,162.88 26,996,32 27,829.78 28,683.20 29,526.64 30,370.08 M,213.52 32,056.96 32,900.40 843,44 33.743.84 34,887.28
HOURLY 13.6% 14.07 14,62 14.98 16.43 16.88 16.34 16,80 17.24 17.7¢ 1848 18.61
SEMI-MONTHLY 1,479.80 1,21%.14 1,258.48 1,297.84 1,337.18 1,376.52 1,415.88 1,456,22 1,484,568 1,633.92 1,673,26 1,812.60
Bl- WEEKLY 1,089.04 1,125.36 1,161,68 1,198.00 1,234,232 1,270.64 4,306.98 1,343,28 1,379,60 1,416.92 145224 1,438.56
ANNUAL SRo8 28,315.04 29,269,36 30,203.68 31,148.00 32,092.32 33,036.64 33,980,98 34,925.28 35,860.60 36,813.92 942.32 37,758.24 38,702.66
HOURLY 1647 15.68 18.18 16.69 17.20 17.70 18.21 18.72 198,22 18,73 20.24 20.74
SEMI-MONTHLY 1,318.12 1,358.98 1.402.34 1,448,68 1,490.64 1,534.40 1,578.24 1,622.10 1,666.98 1,708,820 1,753.66 1,797.52
Bl- WEEKLY 1,213.98 1,254.44 1,294.92 1,335,40 1,375.88 1,416.36 1,456.84 1,497.32 1,621.80 1,678,28 1,618.76 1,859.24
ANNUAL SRoO7 31,562,96 32,615.44 33,667.92 34,720.40 36,772.88 38.825.36 37,877.84 38,830,32 30,982,800 41,035.28 1,052.48 42,0876 43,140.24

0.00 0.00

There are no step increases for FY13, all and future dates will be advanced one year.

Note: Steps may vary stightly due to rounding



FISCAL YEAR 2013 STANDARD RANGE PAY TABLE

EFFECTIVE 712012

GRADE 1st 2nd 3rd 4th Eth ._Bth Tth 8th oth 10th Steps $1th 12th
HOURLY ) 16.86 17.42 17.68 18,54 1942 18.68 20,24 20.80 21.38 21.92 22.48 23,05
SEMI-MONTHLY 1,461.38 1,610,08 1,668.78 1,607,580 1,666.20 1,704,90 1,763.62 1,802.32 1,8651.02 1,889.74 1,948.44 1,997.14
BI-WEEKLY 1,348.96 1,393.92 1,438.88 1,483.84 1,528.80 1,573,76 1,618.72 1,863.68 1,708.84 1,753.80 1,798,568 1,843.52
ANNUAL SRO8 35072.98 385,241.92 37,410.88 38,679.84 38,748.80 40,917.75 42,086.72 43,256.68 44,424,684 45,593.60 1,168.96 46,762.58 47,931.52
HOURLY 18.68 19.30 19.82 20.64 21.16 21.79 24 23.04 23.66 24.27 2450 26.52
SEMI-MONTHLY 1,618.54 1,672,560 1,726.44 1,780.40 1,834.34 1,888.20 1,942.24 1,998.20 2,050.14 2,104,10 2,168.04 2,212.00
Bl- WEEKLY 1,484.04 1,643.84 1,593.64 1,643,44 1,683.24 1,743.04 1,792.84 1,842,64 1,882.44 1,942.24 1,992,04 2,041.84
ANNUAL SRo% 38,845.04 40,139.84 41,434.64 42,720.44 44,024.24 45,319.04 46,613.84 47,208.64 49,203,44 £0,408.24 1,294.80 51,793.04 £3,087.84
HOURLY 20,63 . 21,32 22.01 22,89 22.38 24.0T 24,75 25.44 2812 26.81 27.61 2849
SEMI-MONTHLY 1,787.80 1,847.38 1,908,98 1,968.58 2,026.14 2,088.72 214530 2,204.88 2,284.48 2,324.08 2,383.64 2,443,22
Bl- WEEKLY 1,660,28 1,706.28 1,760.28 1,816.28 1,870.28 1,825.28 1,980.28 2,035.28 2,090.28 2,148.28 2,200.28 2,255.28
ANNUAL SR10 42,907.28 44,337.28 48,787.28 47,197.28 48,627.28 50,067.28 §1,487.28 62,917.28 54,347,728 65,777.28 1,430.00 57,207.28 68,637.28
HOURLY 22,71 2347 24.22 24.99 26.74 26.50 21.28 28.02 28.78 290.63 0,28 31.04
SEMI-MONTHLY 1,968.72 2,034.32 2,099.94 2,165.64 2,23t.14 2,298.78% 2,362,328 2/427.98 2,493.58 2,669.18 2,624.78 2,680.40
Bl- WEEKLY 1,817.28 1,877.84 1,938.40 1,998.96 2,059.52 2,120.08 2,180.84 2,241.20 2,301.78 2,362.32 - 2,422.88 2,483.44
ANNUAL SR11 47,249.28 48,823.84 §0,398.40 £§1,972.96 £3,547.52 55,122.08 56,696.84 58,271.20 59,846.76 61,420,32 1,674.66 62,994.88 64,589.44

There are no atep Increases for FY13, ali current and future incroment dates will be advanced one year.
1
i

SEMIMONTHLY 2,163.02 2,461,560 201204
Bl- WEEKLY 1,996.64 2,262.92 2,588.72
ANNUAL SR12 51,912.684 52,825.82 67,488,72
SEMI-MONTHLY 2,592.42 2,938.04 3,640.08
Bl- WEEKLY 2,393,00 21204 3,360.08
ANNUAL SR13 62,218.00 70,513.04 87,362.08
SEMI-MONTHLY 3,023.64 3,428.85 4,675.30
Bl- WEEKLY 2,790.96 3,163,06 4,223.36
ANNUAL SR14 72,564.34 82,239,54 107,696.68
SEMI-MONTHLY 3,672.89 4,049.28 5,608.64
Bl- WEEKLY 3,298.05 3,731.79 5,261.12
ANNUAL SRi1& 86,749.36 97,182.54 124,158.56
SEMI-MONTHLY 7,047.86
MONTHLY £,506.72
ANNUAL SR18 165,885.88

Note: Steps may vary slightly due fo rounding



.n_mob_. YEAR 2613 CORRECTIONAL QFFICER PAY TABLE

BRFECTIVE 7A1/2012
) _Usiafor Caleulation: Pisfposes Onfy
GRADE 8¢ . 2nd .3 L, S Sth Sth Tih Bth, . . Bth Aoth . Steps AUth 12t
HOURLY 15.68 1518 1669 17.20 1770 1821 1872 1822, 19.73 20,24 2074
SEMIEMONTHLY 1,358.98 1.402.84 144688 1,400:54 1,534.4p 4,578.24 1,822.19 1,865:9¢ 1,709.80 1,753,685 1,787.52
Bl. WEEKLY 1.213:88 1,254.44 1,294.82 1,335:40 1,375.85 141838 1,455.84 1,492:32 1,637.80 1,576:28 181876 1,859.24
ANNUAL com 31,562.98 32,616.44 33,687.92 34,720:40 I5TT2.88 36,32536 22,877.84 38,830.32 39,982,806 4100528 105248 42,087,786 43,120.24.
HOURLY 1742 17.98 18,64 19.12 1968 20.24 080 2138 21.07 2248 23.08
SEMIMONTHLY 146138 1,51008 156878 1,807.50: 1,856.20 1,704:00 1,753.82 180252 1,451.02 1,890.74 1,848.44 1,887.34
Bl- WEEKLY i 1,348.95 1,393.82 1,438,848 1,483.84 1,528.80 1,575.78 1,618.72 1,663.66 1,708:83 1,763:60 1,748.56 1,843.52
ANNUAL cooz 35,072.86 36,241,82 37,410.58 38,670.84 39,748.80 40,312.7¢ 42,088.72 43,25588 | 4442484 4550560  4,18808 48,762.58 47,031.62
HOURLY 15.68 18.30 18.92 20,54 2148 2178 224 23.04 23.86: .27 24.50 2582
SEMI-MONTHLY 1,618,54 1,872.60 1,726:44 1,780.40 1,634.34 1,888.30 1,842.24 1,388,20, 2,050,144 2,104.10 2,158.04 2,212.00
Bl- WEEKLY 1,484.04 1,543.84 1,593,864 1,64%:44 1,693.24 1,243.04 1,792.84 1,842,644 1,892.44 1,942.24 1,092,04 2,041.84
ANNUAL cgos 38,845.04 40,139,84 41,4348 42,743.44 4402424 45,319.04 46,511.,34. 47,308.84 49,203.44 B0,498.24  4,294.80 £1,793,04 63,087.84
HOURLY : 2063 2182 2201 2259 2338 2407 24,75 2504 nn - .48
SEMEMONTHLY 1.787:80 1,847.38 1,906,859 1,506:5¢ 2,026.14 2,085.72 2,145.20 220488 2,324.0¢ 2283:84 240322
Bl-WEEKLY 1.,650,28 1,705.28 1.740.28 181528 1,870.28 1,826:28 1,980,28 203528 214528 220028 2,265.28
ANNUAL [=eliTY £2,907.28 44,337,268 47,197.28 4862728 £0,057.28 £1,487.28 5291728 55717.28  1,430.00 5720728 58,637.28

There are ro. stgp increases for FY43, all current and fulure incremisnt dates will be advanced ane year

Nole. Siegs may very slightly due-o rounding



FISTAL YEAR: 213 METROPUBLIC SAFETY PAY TABLE EFFECTIVE 7//2012

Use for. Caloufation Purposes.Only

GRADE 18t Man . . 4t Sth: . Bih Tth Bih $th 10th 11th 12th
HOURLY . 1538 16.8¢ 1637 1 .a.«..o 17.09 17.98 18.42 1944 20.48. 20.88
SEMAMONTHLY 1,320.04 1,374.28 1,418.60 1,482:54 4,507.28 1,584:60 1,695.82 1,884.58 £,773.24 1,817.68
MONTHLY 2,569.98 2,748.54 2837.20 2,926,08 3,014,652 338 319184 3.989,18 I Fdn.48 3,835:14
ANNYAL PS01 91864 32,982.66 34,046,438 LAY ) 36,17T4.32 37,238.24 38,902.16 A0,430,00 AL 4%NS2 108382 £2K07.84 43401.78
HOURLY 174 1787 18,24 1854 19:39 1986 20.52 2166 2224 2 3.8
SEMIMONTHLY 148234 1,51.74 168114 1,830.54 1,679.54 1,729:34 1,175.T4 LETLEE 197894 1,978.34 202574
MONTHLY ZBB4T0 2,063:60 3,162.30 3,261,410 3,368.90 3,458,70 3,657.50 376510 385250 396270 4,051,560
ANNLBL PS0Z 3657632 ©3B.Te192 37,947.52 39,133:12 #0,21872 41,504.32 42,689.92 4387652 45,061,412  48,746.12  1,18560 474322 43,817.92
HOQURLY 19,01 20,27 20,90 21,54 24t 2281 FERE 2408 FL %) 2534 26,98
SEMIMONTHLY 184718 1,757.00 1,811.90 1,356,00 1.921,70 1,876.60 03152 208842 114132 Zfe6.22 2,251.12
MONTHLY 3,284:38 3,513,985 3,623.80 3,733,680 ‘384340 3,963.22 4,063.02 417282 428264 439244 4,602.24
ANNUAL PS03 19,532.48 42,167.34 43,4B8.52 A4,500.20 45,120.88 47,438,656 48,T56.24 B0,073.92  51,391.80  1MTes  E2.T09.28 54,026.96

’

HGURLY 21.08 2178 22.48 2318 23,88 4,65 26.26 26.08 26,87 1736 28,01 28,77
SEMIMONTHLY 1,824:42 4,608,22 1,944.02 2,066.82 2,067.60 2,420 40 2,189.20 2,260,90 231080 237180 243238 2,433.18
MONTHLY 3,045,804 377044 3d9202 4,013,862 433822 4,266.80 4,378.40 4,600:00 AB2EE 474218 4,996.36
ANNUAL PS04 43,788,08 45245.20 46,704.32 43,163.44 49,622.56 61,051.68 52,640.80 £3,999,32 56,459,084  EB818.98 448912 59,836.40
HOURLY 23.25 2402 28,80 26.57 28.35 22 21.90 2867 . 2845 1022 3t.00 M
SEMI-MONTHLY 2,016:18 2,082.34 2,149,850 1,216.68 2,283.54 23500 2818 248534 2,65280  2,618.58 268884 2,754,00
MONTHLY. 4,030,338 4,164,680 4,284,02 443334 4,667.88 470202 4,8%6.04 4,970:68 50602 62184 511188 E,508.02
ANNUAL PSGE 48,954.18 49,876.18 51,588.15 $3,200.18 54,812,186 56 A4, 16 58,036.16 59,640.16 81,260.08 6237246 161200  &a48418 86,096,186
HOURLY 26,80 2648 pahl] .18 02 9.87 .72 31.58 3204 sy RI% 7 35,00
SEMEMONTHLY 2,219.14 2,293.12 2,387.08 2,441.08 2,515.02 2,589,00 Z,662.96 2,738.%4 237650 ZEm4zs 2968.04 3,03282
MONTHLY 4,438.258 4,586.22 4,734:16 4,882.10 B,030.04 EATT.95 5,326,927 §,472,08 6,621:80 676974 Eg17.88 6,065.62
ANNUAL P506 53,269.44 £5,094.72 66,810.00 53,685.28 £0,180.56 £2,136.84 6391112 55.:686.40 B7TABTE8  E%23888 177EZR TiO12e 72,787.52
HOURLY 28:43 mo7 .09 30.96 3.8 32.82 RER (] 3450 36404 26,58 e 38.45
SEMIMONTHLY 2,428.18 2,619.44 2,600,74 2,582.04 2.763,32 2,544,62 292892 3,00.20 308840 318000 3,261.08 3,332.08
MONTHLY 4,876,30 5,538.8% §,201.48 £,364,08 5,526i84 5,630.24 5,851.82 €,014.40 SATTOD  §,228.58 6,602.18 5,664,765
ANHUAL PEOT 53,61%.50 B0, 466,64 62,457.68 €4,360.12 £8,319.78 88,270.30 029184 12,172.88 74,1232 1607496 195104  78,028.00 79,977.04
HOURLY 33,72 24,84, 3686 3708 28,22 3934 047 41.89 437 43,84 A4.9¢ 48.08
SEMEMONTHLY 29222 3,018.72 3,117.44 321484 3,311.86 3,400.38 1,508.80 3,604,20 370162 2,789.64 3,888.44 3,983.86
MONTHLY 584462 6;039.45 52528 5,423.10 6,523,64 5818.76 7.013.58° " T.208:42 40324 759806 - 1792.9% 1,007,712
ANNGAL PSOS 0,138.52 7247344 74,811,236 11,149.28 75,48%.20 81,826.12 24,163,048 5,500,965 BE,530.83 S4T30 25792 9367472 86, 062.64

Nota: Gtgpamay vary slightly éue lo rounding



FISCAL YEAR 2813 METRO PUBLIC SAFETY PAY TABLE

HOuf Y
SEMI-MONTHLY
MONTHLY

ANNUAL psOs

HOURLY
SEMEMONTHLY
MONTHLY

ANNLAL PSi0

HOUARLY
‘SEMIMONTHLY
MONTHEY

ANNUAL 3]

81,792.78

45t

st

3,867.84
11682
9250744

5280
ABE883
211788

HOHATAIE

61,87
538244
10,7247

(1514
531848
10,832,981
137,564.28

™19
5E02.E2
13,207.64
156,491.60

Er ]
8,052.08
16:104.10

EFFECTIVE 74112012

Note: Sieps may:vacy sightly dus o rounding



FISCAL YEAR 2013 EMERGENCY TELECOMMUNIGATIGNS PAY TABLE

GRADE

2nd

‘EFFECTIVE Thn2o2

Use for Caleulation Purpoges Cnly

st . 3rd At 5th __Bih Tth Ath Sth. 10th. Steps L Ath 12th
HOURLY 14.07 14,52 1543 1588 16,80 12.24
-SEMEMONTHLY t2ead 1,266.48 1,337:18 1,376.52 1,455.22 1,454,56; 5T

BWEEKLY : 112536 116168 12332 427084 130686 134328 17980 A1 146224

ANNUAL ETH 28,315,04 29,259.36 30,203,68 32,082.32 33,0864 33,980,908 34,025,28 35,860.60 3681392 © 94492 3775824

HOURLY : 15.17 15.88 18.18. 1720 1770 18.21 1872 18,22 1573 2024 20.74
SEMEMONTHLY 1,316.12 1,458.98 1,402,854 4 1,459;54 1,534.40 1,822,10 1,665.96 1,209.80 375388 1,79%52
BI-WEERLY ) 1.213.96 1,35844 1,294.92 1,335.40 1,375.88 1,416:38 1,497.32 1,637.80 1,578.28: 1,618.76 1,665,248
ANRNUAL ET0Z, 32,6154 33,687.92. 34,720.40 3577288 36,825:36 3787784 28,930,32 39,982.80 41;088.28°  1,082.48 42,087.76 43,140.24
HOURLY 19.30 te.02 2084 21.18 Tire 224 2304, 23.66 2496 25,62
SEMI-MONTHEY 1,872.50 1,726.44 1,780.40 1.534.94 188830 1,942.24 1,995.20 2,080.14. 215804 221200
BIAWEEKLY : 1,643.84 1,593.64 1i64%44 1,893:24 1,743.04 1,792.84 184288 1,89244 B 1,992:04 2,041.84
ANNUAL ET03 12,845:04 40,139,84 41,434,864 42,735.44 44,024.24 45,319.04 45,613.84 47.508.64 49,203.44 50,498.24 1,284,850 51,793.04 £3,087.84
HOURLY 2063 21,32 22,0t 2288 23.38 24,07 24,75 25.04. 2612 20.81 2781 28.19
SEMI-MONTHLY 1,787.80 1,847,398 1,906,958 - 1,966,586 2,028.14 2,085.72 2,145.30 2,204.88 2,284.48 2,324.08 28384 2,443.22
BI-WEEKLY 1,650,28 1,706.28 1,760.28 1,815.28 1.870.28 1,828.%8 1,850.28 2,035.20 2,090.28 2,145.28 2,200.28 2,265.28
ANNUAL ETo4 42,907.28 44,337.28 45,767.28 47,197.28 48,627.28 50,087.28 61,487.28 5§2,917.28 54,147.28 55,777.28 1,430.00 §7,207.28 58,837.28
HOURLY 221 2247 a3 24.99 25.74 26.50 27.26 28,02 878 29,53 30228 .04
SEMLMONTHLY 1,968.72 2,034.32 2,098,854 2,165.54 223114 2,298.76 2,362,386 2,427,968 2,493.88 2659.18 282478 2,650.40
BIWEEKLY ) 1,817.28 187T7.84 1,836.40 1,988.96 2,089,52 2,120,08 2,180.64 2,241.20 2,201.76 2,362.32 2,422,88 2,483.44
ANNUAL ETd5 47,2298 48,823.84 50,398.40 §1,972.98 53,547.52 55,122.08 56,696.64 5827120 56,845.76 61,420.32 1,574.56 62,584.88 B4,568.44
HOURLY 24.96 2879 2682 2745 28,29 2512 2995 0.78 3162 2245 nis 34.1
SEMI-MONTHLY 2,163.02 223614 2,307.24 2,379.34 2,451,485 2,52%:56 2,545.56 2,567.78 2,739.88 281198 2,884.10 2,966.20
BIWEEKLY 1,995,864 2,063.20 212078 2,198.32 2,262.88 328,44 2,395.00 2,462.56 252912 2,595.68 2,862.24 Z720.80
ANNUAL ET08 51,912064 £3,843.20 55,373.76 §7,104.32 £8,234.88 §0,565.44 £2,256.00 64,026.58 85,757.12 87,487.68 1,730.56 69,218:24 70,948.30

There are no step increases for FY13, aff current and future insrament dates will ba advanced one year

SEMI-MONTHLY 2,592:42 2,938,04

Bl-WEEKLY 2,393.00 2,712.04

ANNUAL ET07 6221800 70,513.04

SEMI-MONTHLY 3,023.54 3.426.65 448720

Bi-WEEKLY 2,750.95 3,163.06 £,142:10

ANNUAL ETa8 72,584.84 82,239.54 107,884.66

Note; Steps.inay vary slightly dug to-raunding



FISCAL YEAR 2013 SPECIAL PAY TABLE

Gouncll Membet
BLWEEKLY
ANNUAL

Metro Mayor
BIWEEKLY
ANNUAL

Vice Mayor
BEWEEKLY
ANNUAL

Directors Fay
Hi- WEEKLY
SEMI-MONTLY
MONTHLY
ANRUAL

BI-WEEKLY
SEMI-MONTLY
MONTHLY
ANNUAL

BI-WEEKLY
SEMI-MONTLY
MONTHLY
ANNUAL

Public Defendet
BIMWEEKLY

PD:

Bi-WEEKLY
ANNUAL

BRWEEKLY
ANNUAL

cm

MM

VM

DFO1

prPo2

DFO3

B

PDo2

§76:92
15,000.00

5,250.00

128,500.00

85385
1500000

Minimum

1,958.25
2,12143
4,24286
50,914.32

3,298,05
3,572:89
7. 14578
85,742.36

4,511.27
4,887.21
9,774.41
117,282.86

5,447.69

- 141,640.00

184758

47,2498

4,790:95
7256484

!ﬁ-.._,.._.:._i

3,130.08
4,474.23
8,948,458
107,381.52

6,382.10.
6,882.27
13,784.54
165,414.42

9,049.59-

9,803.73
18,60T.46
235,289.52

325272

84,570.72

5,145.00
133,769.94

Judicial Services
BIWEEKLY
ANNUAL JSo1

BIWEEKLY
ANNUAL Js02
HI-WEEKLY
ANNUAL Jsga
Sehool Patrol
Hourly 5P1
Houirly S51

Hoard of Ediication Member |

Bl-WEEKLY
ANNUAL BE

Minimum

1,434.20
37,288.20

1,848.08
48,050.08

1,953.72
50,796.72
1st

9.7¢

11.25

53846
14,000.00

Maximuam

1,864.28
48,471.28

2,184.76
56,283.76

2,270.76

59,039.78

20d 3rd,
1091 10,43

1161 11.99

EFFECTIVE 712012

Note: Steps may vary slightiy-dus to rounding




FY13 PART TIME -SEASONAL PAY TABLE

TFY2013
08020 [Part-Time/Seasonal - |_Open Range |
09100 Part-Time Worker 1 7.26 11.88
09101 Pan-Time Worker 2 7.25 13.27
00102 Part-Time Worker 3 7.25 14.33
09103  Seasonal Worker 1 7.25 10.61
08104 Seasonal Worker 2 7.25 11.14
09105 Seasonal Worker 3 7.25 13.27
08106 Seasonal Worker 4 7.25 13.79

. 09107  Seasonal Worker 5 7.25 14.33
09108 Sports Officlal (per game) 8498 4244 :
09109  Chief Umpire (per game) 15.91 36.07

09110 Sports Scorer (per game) 424 13.79
09111 Instructor 10.61 53.05
09112  Counselor 10.61 31.83
09113  Piano Accompanist 16.91 21.22




Trades & Labor Schedule {TLS):

Standard Range Schedule (SR):

Public Safely Schedule {PS):

Specia; Pay Types:

EXPLANATION OF PAY TYPES

A position is classified under the TLS if its primary Cpen Range:
duty involves the-gerformance of physical wirk

which requires knowledge or experience of a lrade,

craft, oc-of @ manual-labor nature,

The TLS table hasthrep separate sub-schedules:
TG, which covars pesilions with worker

‘responsibility. Ti., which covers positions with tead

responsibility, and TS, which covers positiens with

‘Supervisory responsib ity.

A position is subject ta the SR, aven 1 il requires Bonus Plans:
physical werk, if its primary duty requires kinwiedge

or experience of an adminisirative. clerical,

scientific, aristic, or technical nature not related to

trade. craff, or manuai-labor wark.

The PS schedule covers sworn-members of the
Metro Police Deparimant. and Emergancy Medical
Service, Fire Suppression, and other designated
empioyees of the Fire Department.

Included in the pay plan are speciatpay types
specifically designed for Caregctional Qfficers (COy,
Public Befender’s Office (PD}, Mayor (MM}, Vice
Mayor (VM. Council Members (S}, Judicial
Assistanis {JS). Departmental Directors (OP),
School Crossing Guards (SP) and School Cressing
Guard Supervisors (53}, Board of Education
Member (BE). Emergency Teiecommurications (ET)

Employees in certain positions designated by the Civit Service.
Commission will be compensated on opén range satary grades,
which includes minfmum and maximum salaries only. Employees
may be compensated adywhere within this range, subject to
provisions in the Open Range policy.

Empioyees eligible under the apen range policy will be evaluated
atthe end of each fiscal year, and may receive raises effective
July 1, based on these evaluations and other relevant crileria. Pay
incréases may range between 0% - 18%, including the general
sglary adjusiment. ‘These employees are also sligible far lump-
sum bonuses throughaut the year it funds are gvailable in their
department's budget. -

Bonuses are & way lo grant employees a pay increase without
permariently increasing base pay. A lump-sum bonus as
autiiorized by the Civii Service Commission. if applicable, and
approved by the Depariment of Finance miay be paid to employges
up o a makimum of the equivalent of-2 two step ingrease :03 e
employee’s cUrrent pay.




PLANATION OF PAY CALCULATIONS

Pay scaies under SR and' P8 charts are based oa-annual salary. The:monthly, semi-monthly, 4nd bi- SR/PS When an-employzé on the SR or PS schigdule is promoted to a
weekly tates are caleVlaled by dividing the dnnualiate By 12, 24, and.26, respeciively. Hourly higher pay grade, ihe new salary is.generally calculated by first
Rates are approximnate and are: caleulated. assuming that an eniployee works @ 40 hour week. determining the employes's "pidmolitnal slep”™ - moving forwird

1wo sleps in the current range, The new pay rate is established by
sleting the-émployee inie the steprin the mew range thal is closest
10, but not less than, the employée’s prométional step.

Pay scales under the TG, TL, dnd TS are based on an heurly rate. The annwal figure assumes that TLS When an employee on the TLS schedule is prometed'to. 2 higher
an employes works a 40 hous work week. The monthly, semi-morithly, and bi-weekly rates are pay-grade. the employee’s pay wiltbe adjustéd to the stepin the
calculated by diviging the annuai rale by 12, 24, and 26 respectively, new pay grade which is closest 10.a:6% increase, byt npt less than

a 5%. increase.

Employees In positions eligible for Opén Range pay miy be compénsated at aivy salary between the Cpen Range Employees edigible for the Open Range pay plan may receive up o
established minimum and maximum or their pay range. Employees’ actud! pay rs based on an 18% increase over their cufrent salary when promoted to a higher .
annual salary. The monthly, seini-mionthly, and bisweekly rates are calcutated by dividing the annual pay grade. Increases of mare than 10% require _cﬂ_anmwo: from

rate by 12, 24 and 26 respeciively. Fously rates-are appmoximate and are calcwlated assuming that the Appeinting Authority.

an employee works a 40 hout week.

Reclasgifications Emplayees-on any pay schedule who are reclassified are siotted
into the new pay grade at the'step which is clusest 1o, but not less
than, their eurrant pay.

Living Wage New full-time employees will be firéd st a-step in ihe pay grade
that i clegest to the living wagerale it the base rate for the
classification is below the Living Wage rate. The Human.
Résources Director will periddically conduct a review ot the Living
Wage rate and recommend zdjustinents to the Civil Service
Commission;



FISCAL YEAR 014 TRADES 003 LAGOR BAY TABLE ' EFFECTIVE resaay
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ARNUAL : WML 2890408 In,06840 230972 FEATS:02 1547034 30,483 33 AT Bodker EERTTE Y %4340 38.000.18 35,0918 081214 4227535 R R 845318 EEX-TTATY
HOURLY 1538 a2 479 528 1550 1947 706 Tuow 15.54 18,15 1078 20 #13 WrE e HES 2. FIRT Mo 218 210
SEMEMONTHLY \EZIT 1743 132388 137444 1a2178 AT 134048 vae 145441 158 1575 18 1953 %0 LAY ARLEE] 10208 190543 1o10.22 205135
BLWEERLY 217084 1iren 122204 t20K72 137784 118442 126028 1.2, 83 1040468 119508 146037 4§80 158005 143108 180858 EEITY S 1AiE42 150544
ARHUAL WILE04 30,581,680 ITIRE 204088 2,800 I5ATO REEFTR] 35829 408,29 TD 34,708 47 s 10 4755030 Saeray
) 040 [y
HOUZLY 147 9 1556 10.18 16.20 17 a1 pifiig ELE ] 17.9¢ 7 WAZ 1913 1048 nmH st
SEMEMONTHLY 29N 135148 1.402.0% .27 13131 150935 342041 1.431 08 153826 159900 100230 1T 4% 208045 12027
BLWEEKLY 2aps e _bs.u sd 128008 14824 4..wn...un 144881 131118 LIAT. 18 1A18.08 147374 153434 1,500.28 1,201 1908 45
ARNUAL 3102280 IIASSA2 3344850 ILe500 10,5528 E12 TRH HOi0AT 35,548 14 47002 FLAGT ] IEASEAT 134,13 040272 AR
HOURLY 1998 18571 1838 .08 Ve 1.3 1806 10 e 18,04 10,3 1048 »47 we 2am 1684
BEMI-MONTHLY ' 1,305.57 1 490L5D 54T a1 A2 3,505 85 104087 08858 1,504 75 19859 LE TR (A 217050 2409
BEWEENLY 1255 131930 28T 141400 tAB S 150042 1,303 LT 1.dvalrg 195040 181177 1ma3r (¥ 27 24351
AL watie WS ] j ATRALE d3mayse

B2 S3uoe

AR RBIEE T i NP B D T TS



FISCAL YEAR 2014 fRADES ANR LABOR PAY TABLE EFFECTVE 111313 »

i ik e } .
ToWorker Rac ) Bearnissa Oty TE:Lnarier Raves: Gt Onsy TEBapertack Ritis
Srade. in g g ath i R A5t -« P8 i, O N .ﬁ wﬁ.

HOURLY I8 LY un 1789 8z [LE 1054 Too% 1318 LLET a7 .42 149 ares ISk FLE A, 2118 Mz 2580 zh82
SEMIMONTHLY. [REERH 1,344 ! 141388 181048 112840 157430 15047 LB/ 120077 18 50L10 190304 RICTET) FrITY 234211 2213:41 FETr
SLWEEKLY FRTI ERF 3T TA%A 143330 (S48 1505 24 1,288 42 virser 147447 vaiaes XTI 128543 wrEkes 1hinst 1408, werras Yoarey ze2hee
ANSVAL T mddrg W Mmaw WAIT 4 4009148 i deusz MRE  0AOTAS  M0ATEE adTadd LSS ESASLTe 7140 ATENSAY ADas232 61041 24688 A5
HOURLY 163 1nm 18,05 1878 e 0.1 09 Iy 19.92 0% 084 na an 1306 I8%0 nn nes 4% FLE] mat F14Y
SEMIMONTHLY 143880 [ETo% ) 154350 [ECEXE 174170 WIR 1,648.49 IRF-F L] 174087 1437 sl 200042 1,00598 FILF0T 213208 Lo 220148 2300:54
BIWEEKLY 140338 14808 140976 1558.40 188327 LEFaT razem LA 20 145348 RELTEC] LATes REE 2 15183 120%{¢ iseree TN 212005 FRIIE]
ANHUAL 35,045 34, EiA LIV T ARG 16 Ay 35 Lar-TeE ] 23503 IPABT00 4437150 “ZR7 Y L4.575,67 4520335 aane &7, 2a040 4914027 $1,181.00 B2 n._ TR 744141
HouRLY TQi 8T Wi Ty 2098 F181 E TR XL ] 17 07 nay 2.4 na 40T 184 na 2452 833 @ .47 w4
SEMHMONTHLY 150835 18279 19kt AhL1Y 1881 189204 [RELE} 480010 145000 194120 2015.24 ipappy 204374 pAS T 11290 z29864 13818 204204
BIWEERLY 1.44003 150759 150858 130,24 B804 174880 £590.30 180184 Ll 176742 148022 iR1s.58 108653, 1A812 204247 231905 LT 227200
AFNUAL Mesaza  IRMEAY PUETNET 42,348 18 Ai0.58 4540000 S40080 A A0287 AapSRar an¥NEee st Saones 49,040,70 #.991.38 52,100.50 ES00540  ELJarAR  SOMaY
HOURLY hoeArd s WA 2042 2n 2207 o’ na FoR ] 20 252 527 423 [ SL I 1 5H 2838 2042 i n.48 w42
SEMIMONTHLY 125048 170113 e 143532 1E0E,58 197347 1,601.01 LEITAe 105180 2,02535 00 T9i520 220003 220042 230858 140864 255401
BLWEEKLY 141088 157044 182383 (¥ 138178 141200 1,602.48 173892, 149166 £100.50 50745 10T, Fosose ze 20 1000 235057
ANRUAL 327600 #0840 85 AL T4t 48.470.28 4580420 47A73Ta 41,2220 A5HES00 48,303,723 48,068.40 037358 BEAAPE 50,602.49 She00eG $4,003.52 st it S5,100.43 [iB17X1Y
HOURLY 161y ] 2043 Hw Zee Tees nrr Iy 2160 256 i) 9t 2828, .44 my 255 5 EX ] sz 0
SEVMENONTHLY [ELLEE) 1,170,088 198 A 191447 (11 %3] 206845 TATIA 195548 2435 47 21 2.1K8.99 X20T A4 228 22T 204,325 2a804) Zsro:0d

BIWEEKLY 1.580:04 LLEDE Fonez Liowa 400531 1,900.10 LIIeT 1404 08 1800 104057 202082 2peys 204823 FAF. A1 2,207.37 m.ua‘hu 23T

ANRUAL 0105 AEA0Y 50 45,783.73, a00a?? AT3TIET Ra02T2 45,045.99 A B34 4 drasin Sap8248 5233 Haitd £3943.5% 5334043 $2290.0 20,5508 NLAST9

HOYRLY- 1588 Wz g 2K D Ha 2448 s s 204 st 83y 2018 mis I an FLE 20.00 W0A8 312
SEWLHONTRLY [RITEH 124518 LpE 108803 2509 3 FAELE e 2070 2T 2154 227502 238288 23122 242243 251880 283640 ‘210038

DEWEERLY 14398 1i00ee BN 104185 130520 167428 1,800.81 TAT2.10 1032 202058 210038 FALT Mg 223847 2370.43 2422 250004

ARNDAL A2iTAA3 AT TT HWPABRO  ATEONT LX-IRT I TR ASPINIS  WATAS)  088EMA  SZAKIM  B480088 M) SEISTM SB3 M.ATR18 61,1a5.97 BSu4dd

HOURALY 1015 FEEN 140 2704 e 2404 FERE N (17 ny 447 234 mar 7 e TEIS 2005 2m 30T ne s nun
SEMEMOTEI LY 1280,58 152058 [EL 28T801 215354 2239.0 202338 anay 210928 220083 23428 Ladess 248573 258137 250150 e 141100 2AT604
SLWEERLY 149800 12T280 184324 101484 150751 208124 1850.68 Le4p23 R0 210548 2100 22077 277808 21028 ZAUETS 248004 265200 20830
AU, MArIAT aacpIoa ar e W77 SHETEIS 2349301 AA00k40  SOMIZME  S27tR4Z [YE2EE sotemdz  50760.20 T 6102854 MOMA MSHM 0805200 [¥LINTY
HOURLY 168 nm 2204 225 243 FTE1 a2 18 P ) na .27 T ’U w1818 Ioan 07 282 ok 838 wez
SEMEMONTHLT 191043 154050 208622 235222 223%.00 230088 2.007.93 2,198:08 27833 224001 2447 34 283743 20800 273001 isga 125300 0en3 Tirm
SEVEEKLY. 178048 143045 18974 148907 205028 nwn PLTED) 28108 230034 2470 2,250.08 214225 2712 257850 208500 220000 202787 *8mL0

ARNUAL 45,5032 47347 B4 0T ST.4522% 53,082 62 £5,300,18 5034157 42,513,84 Srb2os 39,0020 5073007 8085841 0,018.02 ‘A5,60L3F 20T 104078 FET ATk miers

Nete SHp FpY ey Gy sk 0 ILAdRg



FISCAL YEAR 2014 STANDASD RANGE PAY TABLE

EFFECTIVE Trnamy
Stanetard Rarge FYE2 ] ) . - : Use farCalbutation Burgoses Dnly

a3 GRARE 18t m2hd Fed, . . . ath _ Sh o BN o, ath, Swi_ . . Tk Sieps i 12th
HOURLY 803 8.30 8.56 8.83 210 9.37 963 4.0 1047 10,43 10,97
SEMLMGNTHLY 695,76 T1B.54 74292 T65:32 782,50 811.68 834,86 858,04 881.22 904,42 950.78.
BIWEEKLY ) 647.24 663.64 85,04 70644 12734 749.24 770:64 792.04 81344 834,84 ; 877,64,
AMNUAL SRA1 16:698.24 17.254.64 17,8104 18,367.4% 18,9238 19;480.24 20,036.64 20.593.04 21,449.44 21.705:84 556.40 22,262:24 2281564
HOURLY L1 9.3 9.42 972 1002 10.31 10.61 10.40 1119 11.48 1128 £2:07
SEMI-MONTHLY 765.78 79132 816,84 842,36 867.86 89340 918.92 944.45 969,98 995.50 1,021,02 1.046.54
Bl WEEKLY 706,34 73044 54,60 7156 801,12 82468 848,24 871,80 895,36 818.92 942:48 - 966.04
ANRUAL SR02 18,373.88 £8,991.44 13:604.60 20,216.56 20,829.12 21,441.68 22,054,24 22,666.80 23,279.38 23,881.92 §12.56 24.504.48 25117.04
HOURLY 893 10.26- 10.60 1083 11.25 11.59 11.92 1226 12.56 1282 13.24 13.57
SEMLMONTHLY . 860,86 889.54 918.24 946,92 S7550 1,004.30 1,032.98 1.061.66 1,090.36 111904 1,147 1,175.42
BI.WEEKLY i 7ae.64 82412 44780 874:02 900.56 927,04 953,52 230.00 100648 1,032:9% ) 1.054.44 1,085.92
ANNUAL SR03 20,650.84 21,4812, 2203760 22,726:08 2341455 24,163:04 24,791.52 25,4800 26,168.48 26:855,96 68848 2754544 2823392
HOURLY 10,84 1156 193 1228 12565 1301 3337 1373 1,09 14.46 1482
SEMI-MONTHLY F30.42 974 1,002.08 1,033.42 1,084.74 1,086.08 1,127.46 1,158.74 1,180.06 1,221.40 1,252.72 1,264.06
Bl WEEKLY 867.56. 896,08 82560 953,92 982,54 101176 1,040,68 1,089:60 1,098.52 112744 1,156.35 1.185,28
ANNDAL SR04 22,546,16 23,298,08; 24,050:00 24,801,92 2555284 26,305.76 27,057.68 27.809.60 26,881.52 2%.313.44 75192 30.065.36 30,817.28
0.00 0.00

HOURLY 1217 12:57 12,98 1338 1373 1420 14,60 15.04 15,41 15.02 16.22 16.62
SEMI-MONTHLY 1,084.56 1,089:70 1,124.84 1.160.00 1.185.14 1,230.28 1,265.42 1,300.56 1,335.70 1,370.86 1,406,00 1,441,108
Bl WEEKLY 973,44 1.005.68 1,038:32 1,070:76, 1,103.20 1,135:64 1,168.08 1,200:52 1,232.95 1,265.40 1,207.94 1,330.28
ANNUAL SROS 25,309.4¢ 26,152.08 2699632 27,039.%6 28,683.20 20,526.64 30,370.08 3125352 32,056.96 3280040 843,44 33,743 84 34,587.28
HOURLY 1361 14,07 14:52 14,98 1543 15.88 16,34 16.80 17.34 17.30 18,15 18,61
SEMIMAGNTHLY 1,179.80 1.218.44 1,258.48 1,297.34 1,337 18 1,376.52. 1.415.08 1,56.22 1,494.56 1,533.92 157328 1,612.60
Bi-WEEKLY 1,089.04 1,125.36 1,161.68 +,198:00 1,234.32 1,270.64 ,306,96 1,343.28 1,379.60 141592 1,452.24 1,468 55
ANNUAL 5R06 28,315.04 29.259.36 30,20368 31,148.00 20932 33,036.64 33,980.96 3492528 35,869:60 36,843.92 944,32 37, 758,24 38,702.56
HOURLY 1517 1568 © 16,18 16.69 17.20 e 18.24 18.72 19,28 19.73 20.24 0.7
SEMIMONTHLY | 1,M5.42 1,358,958 1,402.84 1.446.68 1,430.54 1,534,40 1.578.24 1.622.10. 1,665.96 1.709.80 %,753.66 1,787:52
Bi- WEEKLY 1,213.96 1,254.44 1,294,92 4,335.40 1,375.88 1418.36 1,456.84 1,487.32 153780 157828 t,618.76. 1,659.24
ANNEAL SRO7 31,562.96 3261544 33.667.92 33,720.40 I8, 7388 36,625:36 37,877,846 38,330.32 39,582:80 41,035.28 108248 4Z087,76 43,140.24
. ) . . 090 0.00

Nole Staps may. vary shightly dug to 10unding



FISCAL YEAR 2014 STANDARD RANGE PAY TRBLE EFFECTIVE Trn2(13

GRADE fat 2nd drd 1G] Sih, fth 7ih

He iok Stépz % 12th
HOURLY 18.86 17,98 1654 19012 EEX 2024 .92 ) uu..om
SEMIMONTHLY 1,461.38 1,568.78 1,607.50 1,666:20 1,704.90 1,753.62 1,899.74 1,957.44
BIWEEKLY 4,348.96 1,438:88 1,483:84 1,528 80 161872 1.753.60 1,843,582
ANRUAL SRO8. I5,072.96 36.244.92 37,810:28 1857984 39.748.80 40.817.76 4208872 45,593:60 1,168.96 2576256 a7,834.52
HOURLY 1868 15:30 15,92 20.54 2045 .79 2241 2427 24,85 2582
SEMI-MONTHLY 161854 1,672.50 4,726:44 1,780.4D ;834,34 1:888;30 1,942,24 2,104110 215804 2,212.00
B1- WEEKLY o 1,494.04 1.843.84 15 1,643.44 1,693:25 1,743.04 79284 1,86264 1,942.24 193204 2,041.84
ANKUAL SR 38,845.04 '40,43%:84 41,454.64 42,728.44 44,024.24 45319.04 45,013.84 47,908.64. S0,498.24  1,294.80 54,781.04 53,087.84
HOURLY 2063 21.32 22:04 22.68 2338 2407 245 25.44 78.81 751 2839
SEMI-MONTHLY 1.787:80 184738 1,905:98 1,966:56 2,026.14 2,085.72 2,145:30 2,204,838 2,324.06 2,383.84 244342
Bl- WEEKLY 1650.28 170528 1,760.28 1,895.28 1,870.28 4,925.28 1.980.28 2.035.28 Z,145.28 2:200.28 2,55.78
ANNUAL SRT0 42,907,285 44,337.28 45,767.28 47,497.28 48,627.28 50,657,28 §1,487.28 §2,917.28 55717.28 1.430.00 §7.207.28 5363728
HOURLY 2z 23.47 24.22 24.98 25.74 z5.50 27.28 2802 28:78. 29.53 Jr04
SEMIMONTHLY 1.968.72 2,034.32 2,099.94 2,165.54 223494 2.286.76 2,362:36 2,421.96 2,493,586 2,624.78 2,690.40
Bl WEEKLY 1,817:28 1,877.84 1,936.40. 1,99886 2,054.52 2,770.08 2,480.64 2,241.20 2,304.78 2433 248344
ANNUAL SRty | dT2ahm 4582384 £0,268.40 5197296 53,547.52 5512208 $6.696.64 £8.271.20 58,845.76 157486 62,904 88 64,569.44

SEMI-MONTHLY

Sl WEEKLY .. 4,282.92 2,595.72
ANNUAL SR12 51,942:84 58,835.92 67.488.72
SEMLMONTHLY 250242 2,933.04 3,640.08
Bl WEEKLY 2,333.00 2,742.04 2.360.08
- SR13 6221800 70,513.04 87.362.08
SEMIMONTHLY 302354 342665 4,575.30
‘Bl WEEKLY 2,190.95 316306 4,223.36
ANNUAL SR1a 12,564.84 22,239.64 107.695.68
SEMIMONTHLY 367289 4,043 28 £5,699.54
Bi- WEEKLY . 3,285.0% 373079 526112
ARNUAL SR1% £5.749.36 57,182.54 134,158.56
T SEMLMONTHLY 4202.57 4.762.89 7.047.86
MONTHLY 3,879:29  4,386.52 8,5085.72
ANNUAL SRig 10086168  144;309,36 A65.495:36

e

Hote: Siaps may vary slighty due to reunding.



FISGAL YEAR 20714 METRO PUBLIC SAFETY PAY TABLE

GRADE:

134

Znd

g

EFFECTIVE 7/1/2013

Use for Calculation Purpbses Only

dih Stk _Gth 7ik Sth 9Hh 10th 11th 12th
HOURLY 15,35 5,86 14:37 16,88 17.39 17.50 18.42 1893 19.44 19.95 20,45 20,98
SEMEEMQNTHLY, 1,329.94 1,374.28° 1,418.60 1,462.94 1.507.26 1,551.60 1:595.92 1.640:26 1,684.58  1,728.82 1,771.24 1.817.56
MANTHLY 2,659.88 2,748,54 2,837.20 2,925.86 11452 310318 3,191.84 3280.50 336046 3.457.82 2.346.48 1.635.14.
ANNUAL S0 31,318.64 32,992.56 34,046.40 35,110.40 36,174,32 37.238:24 38,302.16 39.386.08 40,430.00  44,493,52  1,06387  42,557.84 43,621.76
HOURLY 1741 17.67 1824 18,84 1839 19,06 #0.52 21.0% 21,66 224 2281 23:38
SEMI-MONTHLY 1,482.3¢ 1,501.74 1,581.14 1,630.54 1,679.94 1,729.34 1,778.74 1,828, 10 1L877.54  1,526.94 1976.34 2,025.74
MONTHLY 296410 3,063.50 3.162.30 3,261.19 3,359.90. 1,458.7% 3,857,350 3,656.30 375510 . 3,853.90 3.952.70 4,051.50
ANNLAL PS02 35,576.32. 36761.92 37,947.52 39,133.92 40,3872 41,508.32 42,589.92 43,875,52 45,061,127 46,246,72  1185.60  47,432.32 48.517.92
HOURLY 196 20,97 29.90 21.54 2217 2244 24.08 2.7 2534 2598
SEMEMONTHLY 1,702.40 1,757.00 1.811.90 1.866.88 1.921.70 2,031.52 2.086.42 7 1a1,32 2,196.22 225112
MONTHLY %294.38 3,404.18 3.513.98 3.623.80 3,733.60 384340 3,953.22 4.063.02 417282 428264 4,392.44 4,502.24
ANNUAL PS03 39,532.48 40,850.15 42,167.84 43,4885,52 44,803.20 45,120,88 47,438.56 48,756.24 50.073.92  S1,3ME0 131768  52,709.28 54,026.96
HOURLY 21.08 2176 22,45 2313 23.86 24.55 25.26 25.86 26,67 27.36 28.07 w77
SEMI-MONTHLY 1.824.42 1.885.22 1,996.02 2,606,82 2.067.60 2,128.40 2,189.20 2,250.00 231080 2371860 2,432.38 2.493.18
MONTHLY: 3648.84 3,770.44 3;892.02 4.013:62 4.135,22 4,256.80 4,376.40 4,500,00 462158 474318 4,864.78 4.986.26
ANNUAL PS04 43,786.08 45,245.20 46,704.32 48,163.42 48,622,5§ 51,084.68 52,520,80 53,989.92 5545904  56,918.16 145312 5837728 59,836.40
HOURLY 23.25° 24,02 24,80 25.57 26.35 27.12 27.90 28.67 29.45 30,22 .00 31.77
SEMILMONTHLY 201518 2,082.34 2,149.50 221668 2.283.84 2.35%.00 za18.12 2,485,34 255250 261968 2,686.84 2,754.00
MONTHLY 4,030,34 4,164,568 4,259,02 4,433,348 4,567.68 410302 4836.34 4,970,868 510602 5,239,024 5.37.3:68 5.508,02
ANNUAL P505 4R,364.16 43,976.16 51,588.16 53,200.16 54,812.16 £6,424.16 58,036.16 59.648,16 61,260.18 62,8726  TE12.00 8448416 66,096.16
HOURLY: 2846 bkt ] 281 [ 2902 2087 30.72 31,58 Y2ad 328 4,14 3500
SEMS-MONTHLY : 223342 2.367.08 2,441.06 2.515.02 2,589,00 2.662.96 273694 2810:80 288488 -2,958.84 3,032.82
MONTHLY 4.438.28 4,586.22 4,734.16 4,582.10 5,030.04 5,177.98 5325.92 £.472.86 562180 5,769.74 5.917.68 6,065.62
ANNUAL P506 53,259,464 55.034.72 £6,810.00 58,588.26 60,360.56 62.136:84 63.911,12 £5,686.40 BTA61.68  69,236.95 17528 701228 12,787.62
HOURLY #8143 2907 30.00 30:95 a8 3282 33.76 3469 Y] 36.58 315 38.45
SEMIMONTHLY 2,438.16 2,519.44 2,600.74 2,682.04 2,763.32 2,88462 2,925.92 306720 3,088.50  3,169.80 1.251.08 333238
MONTHLY 4,876,30 5.033.88 5,201,48 5,364.06 5,526.64 5,680.24 5,851.82 §,014.40 £177.00  5,333,58 6,502.16 5,664,7¢
ANNUAL PSO7 5851560 £0,466.54 £2,417.68 £4,368.72 66,319.78 §8,270,80 70,221.84 72,172.88 7607496 195104  TH,026.00 19,977.04,
HOURLY 3372 34,84 35.96 37.09 38,22 19.34 49,47 41.59 42,71 43,64 44.96 46,08
SEMI-MONTHLY 2.922.32 301872 31718 3,214.56 3,311.96 3,409.38 3,506.80 3,604.20 370162  3,790.04 3.806.44 3,99386
MONTHLY 5.844.52 6,039.45 6.234.28 6,429.10 6,623.94 6,818.76 7.013.58 7,208.42 740324 7.508.08 7.792.90 7.987.72
ANNUAL PS08 70,135.52 72,473.44 74.411.36 77,149.28 79,487.20 01.825.42 84,163.04 86.500.96 B3.B3R:E8  91.176.80 233792 9351472 95,852:64

: Eo,..m 1o next
step after 1
T TYear

Nole: Stens may. vary sightly due to :ounding



FISCAL YEAR 2014 METRO PUBLIC SAFETY PAY TABLE

HOURLY
SEMEMONTHLY
MONTHLY

ANNLAL PS09

HOURLY
SEMIMONTHLY
MONTHLY

ANNYAL P510

HOURLY
SEMI-MONTHLY
MONTHLY

ANNUAL P45

B149278

4647
4,027.29
8,054.77

96,657.24

5486
475722
9,474.44

113,693,28

A4.51
3857.81
1TISE2

32,567 .44

Er X
4,558:83
9,117:36

109,414,38

61,87
5,362.44
19,724.87
128,698:50

€1.34
531645
10,6329
+27.594.86

7648
6,603.62
13.207:64
158.401.68

920t
205205
48,104.10
198,243.20

EFFECTIVE 71172033

How Sigps may ru%u.ﬁra«dcn 1w founding




FISCAL YEAR 2014 CORRECTIONAL OFFICER PAY, TABLE

EFFECTIVE 7H/2013

. | , . Use For Calculation Parpases Cinly
GRADE st 209 Fed A 5t G1fi fall aih: Sthe 10th Steps 1tth Azth
HOORLY - 1847 1569 16,18 TEET 17.20 i 13.21 1832 1622 18.73 R0.24 20.74
SEMI-MONTHLY 1,315.12 1,358.98 1,402:84 184668 1,420.54 1,534.40 1.574.24 1,622,480 1,6565.96 1,709.80 1,753.66 1.797.52
Bl WEEKLY 1,213.98 1.254.44 1,294:92 1,335.40 1.375:88 1,476.36 1.456.84 1,487.37 1537.50 4,578.28 161876 1,659.24
ANNUAL coot 31,562.96 3261544 33,667.92 34,720,40 38,772:88 36,825.36. 3787784 38,930.32 39,982.80 £1.035:28  1,052.48 4200776 43,140.24
HOURLY 1686 17.42 17.98 16.54 13,12 19.68 2024 20.80 21.98 il 2248 23.05
SEMI-MONTHLY 1,481.38 1.510.08 1,658.78 1.607.50 1,856:20 1,704.90 1,753.62 1.802.32 1,851.02 1,899.74 194844 1,897.14
8- WEEKLY 1,348.95 1.393.92 1,438.88 1,483,834 1,528.80 1573.76 161872 1.663.68 1,708.62 1,75%:60 1,798.56 1,843.52
ANNUAL cooz 35,072,956 36,241.92 37,470.88 38,579.84 39,748.80 40,9176 42,086.72 43,255.68 44,424.64 455983.60  1.163.95 46.762.55 47,931,452
HOURLY 1882 19.30 20.54 21415 2179 2241 2304 2366 2427 24.90- 2552
SEMIMONTHLY 161854 1,672.50 1.780.40 183434 1.888.30 1,942.24 1,986.20 2,050.14 2,104.10 215804 2.212.00
Bl WEEKLY 149,04 1,543.84 1,843.44 1,695.24 1,743.04 1,792.84 1.842.64 189244 1,942.24 1.982.04 2.041.84
ANNUAL con3 38,845.04 40,139.84 42;729.44 4a,024.24 45,319.04 46,613.84 47,908.64 49,2034 50.498.24  1,254.90 51,793.04 53,087.84
HOURLY 2063 21.32 22.69 2338 24.07 24.75 2544 2612 26.81 2251 28.19
SEMEMONTHLY 1.787.40 1,847.38 05,94 1,966.56 2,026.14 208572 2,145.30 2,204.88 2,264.48 2324006 2,383,864 2,443.22
Bl WEEKLY 1650.28 1,705.28 1,760,248 1,815.28 1,870.28 1,925.28 1,950.28 203523 2,000.28 2.145.28 2,200.28 2,265.28
AKNUAL co0d 42,907:28 37.28 45,767.20 47,197.28 48,627.28 SQ.057.24 51.487.28 52,817.28 54,347.25 577728 143000 57.207.28 5884728
Mavetonext Mavelonext Movelonexl Movetonest Movetoriext Mavelonext Movatonext Movelonext Move tonest
step afler 1 - slep after 1 slep after 1 slep afler 1 slep after step after 1 siep after 1 step after 1 step after
Year Year Yaar Yeer Year Yasr Year Year Year

Note ‘Steps may-vary slighthydua 16 raunding




FISCAL YEAR 2014 EMERGENCY TELECOMMUNICATIONS PAY TABLE

GRADE

Ard

fib

EFFECTIVE 71112013

Usie far Calcwiation Purposts Only

4

181 20d 4th _Sth 6th Bth th 1Gth Steps 121h
‘HOURLY 147 14,52 14.98 15.88 16.34 18.80 1724 8,1 1861
SEMIMONTHEY 421914 1,258.48: 1,287.84. ,337.4 1,376.52 141666 1,455.22 1,494.56 4,573:26. 1,612.60
BEWEEKLY 112536 1.16%.68 1.,198.00 1,234:32 1,270.64 1.306.96 1,345.28 1,374:60 1:452,25 1,488.56
ANNUAL ETO1 29,259.36 30,203.68 31,148.00 32,092,37 33,2664 33,980.98 34.925.28 35:B69.60 844,32 377582 38;702.56
HOURLY 1547 - 1568 1618 ~ 18.69 %20 17,70 18.21 18.72 19.22 1973 20,24 20.74
SEMM-VONTHLY 1,315.42 1,3596.98 1,402.84 §,446.68 1,490:54 1,534.40 1.578,24 i,62210 1,665.98 1,709.80 1,753:66 1,797.52
BI-WEEKLY 121396 1,254.44 1,284:92 1,335.40 1,375:88 1,416.36 1,456.84 1,497.32 1,537.80 §,578.28 1.618.76 185924
ANNUAL - ETOR H.562.96 32,615.44 33,667.92 34,720.40 36,7728 36,825.36 37,877.84 38,930.32 39.982.80 41,035.28 1,052.4¢ 42,087.76 43,140.24
HOURLY 19.68 19.30 19.92 20,54 216 21.79 2241 23.04 2366 24,27 24.90 26.52
SEMI-MONTHLY 1,618.54 1,672.50 1.736.44 1,780.40 1,894.34 1,888.30 1,942.24 1,996.20 2,050.14 2,104.10 2,158.04 2,29200
WE 1,494.04 1,543.88 1,593,824 1,643.44 1,693.22 1,743.04 1,79284 1.842.64 1,892.44 194224 1;582.04 2,091.84
ANKRUAL ETQa 38,845,04 40,139.84 41,434.64 42,728.44 44,024.24 45,319.04 46,613.84 47,908.64 49,203.44 50,498.24  1,204.80 51,793.04 £3,087.84
HOURLY 20.63 21,32 22,04 2269 2358 24,07 24.75 25.44 26,12 26:01 . 2751 28,19
SEMI-MONTHLY: 1,787.80 184738 1,906.98 1,966.56 2,026.44 2,085.72 2,145.30 2,204.88 2,264,48 2.324.06 2,383:64 2,443.22
BLRWEEKLY 1,650.28 1.705:28 1,760.28 1.815.28 1,870.28 1,525.28 1,880.28 2,035.28 2,080.28 2,145.28 2,200,278 2,255.28
ANNUAL ET{4 42,807.%8 44,337.28 45,767.28 47,197.28 4882728 50,057.28 51,487.28 52817.28 54,347.28 S5777.28  1,430.00 57,207.28 £9,637.28
HOURLY 22,71 23.47 2423 2499 2574 26.50 27.26 28.02 . 2878 29.53 20.28 31.04
SEMI-MONTHLY 1,968.72 203432 2,099.94 2,165.54 2,231.14 2,296.76 2,362.36 2,427.96 2,493.58 2,55%:18 2,624.78 2,690.40
BI-WEEKLY ] 1,817.28 1,877.84 1,938.40 1,998.96 2.059,52 2,120.08 218064 224420 2,301.76 2,362.32 2,422.88 2,483.44
ANNLIAL ETGS 47.249.28 48,823.84 50,398.40 51,572.96 5354752 55,122 08 56,696,54 58.271.20 59,845.76 51,420.32 1,574.56 6299438 64,569.44
HOURLY 24.96 25.79 26,62 27.46 2829 2912, 29,95 3078 31.62 3245 3328 KER L]
SEMEMONTHLY 2,163.02 2,23514 2,307.24 237934 2,451.46 2,523.56 2,595.66 2.667.78 2,749.48 2.8¥1.98 2,854.10 2,956.20
BI-WEEKLY 1,896:64 2,063,20 212876 2,196.32 2,262:88 2,329.44 2,396.00 2,462.56 2,529.12 %,595.68 2,662.24 2,728.80
ANNUAL ET06 61,912.64 53,643.2¢ 55,373.76 57,104.32 58,834.88 60,565.44 £2,295:00 64,026.56. £5,757.12 £7,487.68 1,720.56 59,218,24 70,848.80
SEMEMONTHLY 2,502:42 2,938.04 364008
Bl-WEEKLY : 2,393.00 271204 _3360:08
ANRUAL ETO? 62.218,00 70.513.04 87,362.08
SEMI-SEONTHLY 3,023.54 3,426.65 4487.28
Bl WEEKLY 2;790.95 N 3,963.06 4,142:10
ANNUAL ET08 72,564.84 82,239.54 107,694.66 .

Nole! Steps:may vary slightly due 10 reunding




FISCAL YEAR 2014 SPECIAL PAY TABLE EFFECTIVE 7142013

Gouncll Member

. Minimum Maxirmitrn
BI-WEEKLY 576.92 ’ Judicial Sefvices
ANNUAL £ 15,800.6¢ BLWEEKLY 1,434.20 1,864:28
ANNUAL 4501 37,289.20 48,471.28
Metre Mayor .
BIWEEKLY 5,250.00 . BIL.WEEKLY 1,848.08 2,164.78
ANNDAL M 136,500.00 ANNUAL Js02 48,050.08 56,283.76
Vice Mayor BIL-WEEKLY . 1,953,772 2,270.76
BEWEEKLY 653.85 ARNLIAL JS03 59,039.76
ANNUAL v 17,000.00 )
Schogl Patrol
15t 2nd g
Minimitim : Maximum Houly SP %79 10.11 10,43
Directors Pay )
Bl- WEEKLY 1,958.25 4,430,06 Hourly 581 & -] 11.61 11,99
SEMI-MONTLY 2,121.43 447423
MONTHLY 4,242.86 8,048,486
ANNUAL oPol 50,914.32 107,381.52
BEWEEKLY 3,208.08 6,262,410
SEMILMONTLY 3,572.89 5,802.27 Board of Education Member
MONTHLY 7,145.78 13,784.54 Bl WEEKLY 538.45
ANNUAL DPO2. $5,749.36 165,414.42 ANNUAL BE 14,000.00
BI-WEEKLY 4,511.27 9,048.50
SEMI-MONTLY 4,887.21 9,803.73
MONTHLY 4,774.41 19,607.46
ANNUAL prO3 117,292.86 235,288.52
Fublic Defander
BI-WEEKLY 5,447.69
PD 141,640.60
BIWEEKLY 1,617.28 3,252.72
ANNUAL PDOt 47.249.28 §4,570.72
BLWEEKLY 2,790.95 5,445.00
ANNUAL PDO2 72,564,84 133,760.94

Nole: Steps may vary slightly due lo raunding



FY14 PART TIME -SEASONAL PAY TABLE

S

09020 [Part-Time/Seasonal | { Open Range |
09100 Part-Time Worker 1 7.25 11.89
09101  Part-Time Worker 2 7.25 13.27
09102 Part-Time Worker 3 7.25 14.33
08103  Seasonal Worker 1 7.25 10.61
09104  Seascnal Worker 2 7.25 11.14
09105 Seasonal Worker 3 7.25 13.27
09106  Seasonal Worker 4 7.25 13.79
09107 Seascnal Worker 5 7.25 14.33
09108  Sports Official (per game) B8.49 4244
09109  Chief Umpire (per gamg) 15.91 38.07
09110  Sports Scorer (per game) 424 13.79
09111  Instructor 10.61 53.05
09112 Counselor ’ 1061 31.83
09113  Pianc Accompanist 1591 21.22




