Trades & Labor Schedule (TLS):

Standard Range Schedule (SR):

Public Safety Schedule (PS);

Special Pay Types:

EXPLANATION OF PAY TYPES

A position is classified under the TLS if its primary Open Range:

duty involves the performance of physical work
which requires knowledge or experience of a trade,
craft, or of a manual-labar nature.

The TL.S fable has three separate sub-schedules:
TG, which covers positions with worker
responsibility, TL, which covers positions with lead
responsibility, and TS, which covers positions with
supervisory responsibility.

A position is subject to the SR, even if it requires Bonus Plans:

physical work, if its primary duty requires knowledge
or experience of an administrative, clerical,
scientific, artislic, or technical nature not related to
trade, craft, or manual-labor work

The P3 schedule covers sworn members of the

Metro Police Department and Emergency Medical

Service, Fire Suppression, and other designated employees
of the Fire Department.

Included in the pay plan are special pay types
specifically designed for Correctional Officers (CO),
Public Defender's Office (PD), Mayor (MM), Vice
Mayor (VM), Council Membears (CM), Judicial
Assistants (JS), Departmental Directors (DP),
Schaol Crossing Guards {SP) and School Crossing
Guard Supervisors (S5), Board of Education
Member (BE}, Emergency Telecommunications (ET)
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Employees in certain positions designated by the Civil
Service Commission will be compensated on open range
salary grades, which include minimum and maximum
salaries only. Employees may be compensated anywhera
within this range, subject to provisions in the Open Range
policy.

Bonuses are a way to grant employees a pay increase
without permanently increasing base pay. A lump-sum
bonus as authorized by the Civil Service Commission, if
applicable, and approved by the Department of Finance may
be paid to employees up to a maximum of the equivalent of
a two-step increase from the employee's current pay.




EXPLANATION OF PAY CALCULATIONS

Pay scales under SR, CO and PS charls are based on annual salary. The monthly, semi-
morthly, and bi-weekly rates are calculated by dividing the annuat rate by 12, 24, and 26,
respectively. Hourly Rates are approximate and are calculated assuming that the employee
works a 40 hour week. For employees in classifications that work more hours for their salary
(e.g., those in the PS and CO scales), the hourly rate shown is not reflective of the actual
hourly rate received.

Pay scales under the TG, TL and TS are based on an hourly rate. The annual figure
assumes that an employee works a 40 hour work week. The monthly, semi-monthly and bi-
weekly rates are calculated by dividing the annual rate by 12, 24, and 26 respectively

Employees in positions eligible for Open Range pay may be compensated at any satary
between the established minimum and maximum for their pay range. Employees' actual pay
is based on an annual salary. The manthly, semi-morthiy, and bi-weekly rates are calculated
by dividing the annual rate by 12, 24 and 26 respectively. Hourly rates are approximate and
are calculated assuming that an employee works a 40 hour week.

SR/PSICO

TLS

Open Range

Reclassifications

Living Wage

When an employee on the SR or PS schedule is promoted to a higher pay
grade, the new salary is generally calculated by first determining the
employee’s “promotional step”, moving forward two steps in the current range.
The new pay rate is established by slotting the employee into the step in the
new range that is closest to, but not less than, the employee’s promotional
step.

When an employee on the TLS schedule is promoted to a higher pay grade,
the employee’s pay will be adjusted to the step in the new pay grade which is

.closest to a 6% increase, but not less than a 5% increase.

Employees eligible for the Open Range pay plan may receive up to 15%
increase over their current salary when promoted to a higher pay grade.
Increases of more than 10% require justification from the Appointing Authority,

Employees on any pay schedule who are reclassified are slotted inte the new
pay grade at the step which is closest to, but not less than, their current pay.

New fuli-ime employees will be hired at a step in the pay grade

that is closest to the living wage rate if the base rate for the

classification is below the Living Wage rate, The Human

Resources Director will pericdically canduct a review of the Living Wage rate
and recommend adjustments to the Civil Service Commission.




FISCAL YEAR 2015 TRADES AND LABOR PAY TABLE

Uso for .

EFFECTIVE 01/01/2015

‘u;;,.’w- s

TG-Warker Rates Boruges Only . TL-Laader Rates . Iy’ S-Superviser Ralas Bonuisas Doty
Grads dst 20d ard h Sth - oo gt Brads is 2nd 8rd Alh St Bth Srade ds 2nd 3rd ath Sh - e
HOURLY JG01 R X 1031 10.71 11.12 11.54 TLOt 10.88 11.33 1178 12.21 1268 10 Is01 16.08 16,80 17.42 18,13 18.87 L 1BET
SEMI-MONTHLY 858.60 603.47 626,34 £684.16 000.97 e43.42 282.07 4,018.82 1,0508.41 108893 . o f,i‘!?ﬂﬂ 1,304.87 1,466,123 1,510.80 157112 1,836.21 _.!,.(!l_lﬂ.-(?'
BI-WEEKLY 70256 B24.75 336.93 100.00 823.06 B70.56 906,67 040.46 976,88 4,014.40 i.h'sn._nr' 1,287.58 4,344.12 1,304.50 1,450.26 +,500.42 1,505,07
ANKUAL 20,606.43 21,443,356 22,280.27 23,139.82 23,899.36- 22,642.48 23,560,569 24,451.75 25,401.77 26,374.42 - g 27,101..;!1 : 33,478.68 24,047.23 36,258.17 37,708,831 38,244.95 40,7"15.2‘2-
HOURLY 1602 10.41 10,83 11.26 11.89 12,43 Ihoz 19.42 11.89 12.35 12,84 13.33 U, Buf Is02 18,74 17.40 1615 18.88 18,62 'zp.g_r
SEMIMONTHLY 801,086 9871 475.47 1,013.47 1,050.87 980.64 1,030.13 1,070,668 1,413.07 1,155.48: B '1.1FG.DIL 1,450.48 1,816,581 1,573.01 1,634.27 1,700.24: 1,_7_35.27:
BI-WEEKLY 83257 868.51 800.43 035,23 470.03 213.48 B50.20 048,34 1,027.45 14005.80‘ 1, H_M.Da'_. 1,335.90 1,388.94 1,452.00 1,508,558 1,560.45 .?,529,46
ANNUAL 21,646,804 2252000 23,441.25 24,318.03 25,220.82 :‘2.5;10?3).'. 22,750.54 24,723.19 25,696,83 26,713.31 27,731.58 : 28,704,272 34,811.01 36,372,726 37,752.05 19,222.32 40,805.60  - d?,‘IQI_S.J_,'i_
HOURLY TGo3 11.66 1243 12.61 13.08 13,68 L 1408 Tlog 12.80 13.33 13.85 1441 14.93 1'544 Ts503 17.64 1B.32 18.09 18.78 20,64 L2123
SEMLMONTHLY 1,010.34 1,050.87 1,003.20 1,133,80 117840 ':,21&55:1 1,109.30 1,155.48 1,200.73 1,248.70 1,284.03 1,340.21 1,524.11 1,686.08 1,654.08 1,74532 170035 -1 4,830.73
BMWEEKLY 932,82 £70.03 1,008.18 1.046.50 1,087.48 L 1,‘124_89 1,023.97 1,066.60 1,108.38 1,152.73 1,194.40. 1,237, 1' 144119 1,466.92 1,626.82 1,683.37 1,843.3% '1,095_2!
ANNDAL 24,2487 26,22{:,82 29,238.70 21134 28,274.46° : 2?,24.?.10 26,623.22 27 731,68 23,817.32 28,470,892 31,0568.67: 3 Jz,iﬁ.ﬂz‘ 36,608.93 28,112.07 3%,697.34 41,167.61 42,72B36 .. 4,153,39
HOURLY Taeq 12,81 13.33 13.89 14.41 14,96 15.40 ILoa 14190 14.75 1532 16,53 18.52 . _:17'._1'p 1504 18.41 18.18 19,84 2071 2151 -._2?.20
SEMI-MONTHLY 4,110.24 1,156.48 1,203 68 1,248.74 1.290.85 - 1,342.18 1,222.40 1,278.00 1,327.96 1,380.74 143182 - .- '.f,JB‘n'..?S. 1,506.62 1,680.68 1,720.52 1,784.48 1.884.23 ”1‘,92?.2!!
BI-WEEKLY f.024.84 1,068,60 1,110.67 1,152.73 110740 " 1,230.85 1,128.37 1,472.70 1,225,860 1,274.53 132160 37004 1,472.88 1,532.91 1,505.55 1,656.44 172003 0 U1,780.86
ANNUAL 26,545.05 27,731.58 28.2r5.18 28,870.92 3142482 -3‘2,210_.2‘&' 20,337,657 3067214 31,B70.08 33,137.66€ 34,350.12 _3;5,093.‘65 38,294.83 38,856.67 41,484.28 4306785 44,741.60 : '40,3‘02.25
HOURLY JGas 13.85 14.25 483 15.43 1588 158 TL05 15.03 15,86 16.27 16.88 17,56 1819 TS05 18.20 16.88 20.84 21.59 22.40 jiJ,ﬂ'
SEMI-MONTHLY 1,182.81 1,234,865 1,245.68 437 38 1,385.45 L 1,616,571 1,302.51 135747 1,408.85 1,471.21 1,62241° E '_1,dﬁ4.;92, 1,664.42 1,731.34 180579 1,870.83 1.841.51 L 2008.42
BI-WEEKLY 1,081.82 1,130.62 1,186.65 1,234.50 1,278.68 . .“1,398.94 1,20234 1,252.78 1,301,650 1,358,058 1,405.02. - '1:,580..39_ 1,536.39 1,598,18 1,6886.88 172682 1,79217 1,863,804
ANNUAL 29,387.68 28.5!1:53 30,863.08 32,007.16 33,250.76 _35,372_20 31,260.24 G2 33,B38.87 35,300.15 36,530.60 ) D,q‘& 13 38,b46.16 41,662,44 43,329.00 44,899.84 46,586.31 lﬂ,ﬂﬂZ.SQ
HOURLY TG08 14.47 16,07 15.68 16.26 16,89 TLOG 1503 16.55 17.20 17.88 18.59 7, T508 20.08 20.80 2473 22.54 23.44° ‘24.20
SEMI-MONTHLY 1,254.44 1,306.28 1,36T17 1,408.01 1,463.67 1,380.74 1.434.48 1,487.01 1.549.44 1,610.71 1,736,858 1.811.45 4,883.08 1,852.7¢6 2,031.05 | 2,108.51
BI-WEEKLY 1,457,896 1,206.80 1,282.78 1,200.63 +4,351.00 ._ T, 398,04 1,274.53 1,324.11 1,378.31 1,420.25 1,486.80 1,536,3p 1,603.38 1,872.44 4,738.23 1,803,48 1,874.81 1,943,564
ANNUAL 30,106,585 31,350.72 2,572.97 33,816,25 35,423.19 R0972.26° 33,137.86 34,426.08 35,784,168 37,786.56 38,666,83 . :'.'_m,m.f'd_ #1,687.88 A43,474.80 45,102.00 46,690.36 AB7A5.48. 5053211
HOURLY TG07 15.29 16.09 16.58 17.23 17.87 e “8.56 TLo7 16.80 17.82 1817 18.838 19.86 .20258 1807 20,89 2173 22.80 23.48 24,36 - 26.10
SEMI-MUNTHL‘!’ 1,325,12 1,385.45 1,437,268 149290 1,548.56- - 1,56?.32 1,456.13 151032 1,574.88 183814 1704.01 - o4 7ok 22 1,810.50 4,683,08 1,068.48 2,034.82 2,110.22°, .'2,1‘!2475
BI-WEEKLY 1,223.20 i,278.08 132672 1,378.05 1,429.38 - ° y 1,405.08 1,344.12 1,401.55 1,453.75 1.510.30 157293 . -f,#a_a,sg 1,671.24 +1,738.28 1,807.82 1,878,209 1,847.89 2;0“.&9
ANNUAL 1,803,911 33,250.76 34,484,834 3582030 37,183.85 - “IR617.60 34,847.23 368,440,12 37,791.30 38,267.57 40,896,187 ! 32.,3.!9\00 43,452.19 45,19; 47,003.46 48,835,864 50,645.20° ; :52,!!‘.0.9?
HOURLY IG0s 1611 1679 17.43 1813 18,79 ﬂ‘.-{B TLog 1772 18.51 10.20 10.04 lﬂ.ﬂi'l S2i 48 IS08 2183 22.54 23,48 2435 25.27‘ . ._ ._gﬂ.fﬂ
SEMI-MONTHLY 1,3046.81 1,455.20 151457 1,571.12 1,628.64 198798 1,538.25 1,604.11 1,664.42 1,728.52 1,791.65 ) 1.860.51 1,874.60 1,953.78 2,034.82 2,1j0.22 2,180.33 2,709.48
BI-WEEKLY 1,258.45 1,343,286 4,388.08 1,450, 26 1,603.33 1,558.14 141807 1,480.71 1,536.28 1,505.55 1,853.84 T8 1,730.30 1,803,438 1,878.20 1,847.58 2,021.84 : 2,0_9;4.9_2
ANNUAL 33,400,586 39,086.61 ._.lﬂ,511.ﬂ5 60.88 3B,484,50 38,046,186 41,484.28 42,990,80°  d4,020.41 44,900.31 62,567.87 54,467,582

Nede: Sleps may vary slighity dua to rounding




FISCAL YEAR 2015 TRADES AND LABOR PAY TABLE EFFECTIVE 01/01/2016

“Ulse for *Uge for - e "Uae‘fo‘r.

T&G-Workor Ratas Bonuses Ong‘y ' TL-Laader Rales Bopiiges Cniy - TS-Supervisar Rates Bo(ij.jsu thy. .
Grads st 2nd ard 4th Sth 1) Grads st 2nd arg 4th S Qrade st 2nd ard E Bth oo
HOURLY 1508 18.88 17.66 1833 19.08 1938 0 2044 TLow 18.88 4842 2016 20,83 217970 2250 IS8 2251 23.48 24,36 25.34 2624 CLIREAR

SEMI-MONTHLY 147121 1,530.56 1,689.02 1,664.06 171249 A, 77187 1,616.36 1,683.27 1,747.37 1,814.28 1,883.08° ©1,850.60 1,850.94 2,032.84 2,110.22 2,195.98 227421 - 2,360.20
BI-WEEKLY 1,368.05 1,412,85 1,466,80 1,526.82 HEBOTE . 03667 1,402.02 1,553.78 1,612.04 1,674.72 173023 . 1,700.80 1,600.87 1,678.65 1,947.89 2,027.06 2,000.27 . 200408

ANKUAL 35,300.15 18,734.47 38,135.50 36,697.34 A1L0R9.75 | " 42,504,70 30,792.56 40,308.55 41,926.67 43,542.40 45,183.80 46,622.50 48,790,490 50,845.20 2,702.59 54,581.01

HOURLY T610 12.73 18,51 19.20 19,54 2067 ‘2148 TLio 18.50 2030 2118 2187 22,77 Isi0 23.26 24.27 2522 28.28 2718 e
SEMEMONTHLY 1538.25 1,604.11 1,884.42 1,728.52 179165 . 7,450.57 4,688,87 1,161.45 ,634,07 1,903.81 1,973.56 2,017.6 z403.62 2,186.82 2,2713.27 238627 244108
BI-WEEKLY 1418.07 1,480.71 1,636.39 1,505.55 1.653.804 . f, 71640 1,650.38 1,631.22 1,602.90 1,757.37 102174 . 1,8p2.08 1,862.64 1,241.80 2,017.48 2,000.40 2,474.08

ANNUAL 38,869.80 20,400.56 35,046.16 44,484.28 42,990.80 44,520.41 40,556.,88 4z,411.69 44,017.88 45,601.62 47,385.37 49,220.18 4842042 60,485,867 52,454.77 54,558.38 5652620 - -68,584.08
HOURLY 1611 18.56 1831 20.07 20.89 21.83 " i2a3e L1 20.46 21.20 2z 23.03 2384 2487 1811 2447 25.13 20.18 27.16 28.47
SEM-MONTHLY 1,608,582 1673.84 1,739.82 1.810.50 1,074.88 - "4,930.03 1,772.80 1,845.38 1,916.06 1,508.147 2,085.92 : 2,135'.50‘ 2,005.14 2,178.07 2,266,668 2,353.38 244103 -
BI-WEEKLY 1,485.08 1,545.08 1,605.98 1,671.24 4,730.30 1,790.43 1,636.44 170342 1,768.68 1,842.63 1,007.00 * - 4,073.00 103597 2,010.54 2,094,085 2,172.35 2,263.26, - 2,920.82
ANNUAL 38,611.60 A0,172.35 24,756.72 43,452,480 44,090.31 49,561.07 4254744 44,280.11 45,985.58 47,908.24 49,582.08 §4,323,70 £0,283.29 52,273.82 54,445,290 §6,461.05 58,584.68. " 00,675.20
HOURLY 1642 1236 20,43 20.03 275 22,58 23.35 T2 21.30 222 23.00 23.96 24.83 2573, 1512 24.08 26.02 27.08 8.4 wan <. 3022
SEMI-MONTHLY 1877.82 1,744.59 1,814.20 1,884.95 1,956.50 2,023.51 1,646,32 1,024.65 2,000,80 2,076.20 2,151.68 2,229.91 ‘218488 226538 24702 2,43832 2,520.88 .2,610.70
BI-WEEKLY 1.546.57 1.610.34 467472 1,738.97 1,806.00 1,807.85 170428 1,776.50 1,848.98 1,916.58 198647 - ROB8.38 - 1,806.35 2,081.87 2,167.13 2,248.91 2,334.17 2,417.68
ANNUAL 40,202 83 41,868.82 43,542 .85 45,736 13 48,058.2% 48,5!4.21 44,311.72 48,180.15 48,021.34 48,830,901 51,840.47: 53,517.90 51,857.14 54,126.62. 66,245.34 58,471.58 60,688,30 62,069,77
HOURLY IG5 2042 z0.94 21.03 22.67 23.52 . 24.36 ILi3 22.24 2313 24,08 24.08 2609 - :" 2082 Is13 2644 2748 28.29 2034 - 3048 i ]
SEMI-MONTHLY 1,743 59 184622 1,891.56 1,966.07 2,038,590 211622 1924.55 2,004.68 2,086.68 2,164.88 224405, - 2,32418 2,265.73 2,356.27 2,461.38 2,642.84 264137 3733
BI-WEEKLY 1,608.47 1,675.59 1,746.05 1,013.02 188178 104780 4.776.50 4,850.45 4,826,14 1,998.26 2,071.,43 .‘2',14_5.35 2,081.44 2A74.08 2,2682.83 234722 243857 _z,s'_z_f.zi
ANNUAL 41,4020 43,565.29 45,007.47 47,181.78 4B,926.12 50,045.20 © o 48,180.15 485,314,81 50,070.71 51,957,14 53,857.19 - 56,779.85 54,377.43 56,626.29 56,833,40 41,027.58 63,402.84 ©5,551,50-
HOURLY al 2003 21.83 2270 23,60 24t 7 2B.3d TL14 20.08 23.90 24.98 2597 7602, . 273 T84 2748 28.68. ° 29.8% 30.85° 2205 Culhaaee,
SEMI-MONTHLY 1,14.28 1,381,66 1,468.96 2,045,198 21687 - 249378 1,099.85 207011 2,164.00 2,250.84 2,332.64 (ZAT4.82: 2,381.66 2,483.44 258304 ° 20823C 271750 2,070,28
BLWEEKLY 1,874.72 1,746,065 1,815.65 1,267.96 1,853.11 2,024.45° 1,846, 11 101019 1,808.35 2,077 52 2153.2% 2,220,238’ - 2,188.45 220241 ' 238463 247590 256384 2,067,80
ANNUAL 43,542.66 45,397.47 AT.367.04 49,084.48 50,730.92 62,026.73 47,098.72 48,598,77 5195714 56,015.52 55,963.43 §7,883.48 57,150.64 59,802.56 © 62,000.23 84,375.20 §4,859.50 BYIOLTT
HOURLY 1815 477 22.72 23,62 24,52 25,47 28.41 TL15 2390 2488 25.98 26.08 75 aneT I815 2047 30.07° 3156 3z79 33.98
SEMI-MONTHLY 1,880.85 1,088.85 2,047.07 2,126.23 2,207.20 . 228920 2,078.20 2,164,885 2,761.60 2,330.28 242248 - 2,610.78 - 252174 283235 - 2,735,08 2,R41.58 2,045.26-

BI.WEEKLY 1,741,780 1,817.30 1,889.60 1,062.60 2,037.50 211349 1,816.58 1,008.35 2,078,38 2,168.43 2,235.88. | "2,317.03 T 233328 428,87 2,524.69 2,623.00 2,718.70

ANNUAL A5,284.3¢ 4728227 49,120.60 61,020.74 5247502 54,042.92 49,820.04 54,957.14 54,038.14 56,119.15 56,132.28  -00,258.52 . 60,965.67 63,476.45 65,641.88 - B8,197.89 70,686,14

HOURLY IG1§ 22.60 21,53 24,45 2646 2635, 2728 TLiE 24.82 25.38 26.03 27.83 28,85 01 Tsie 31.06 32.36 33.85 34,94 36.23 L aned
SEMI-MONTHLY 1,058.48 2,038.54 211870 2,208.35 2,283.63 2,384.8¢ 2,150.75 2,243.11 2,333.58 2,420,29 2508.88 . 2,801.25 280172 2,804.82 2.818,04 2,028.19 314035 326345
Bi-WEEKLY 1,807, 8% 1,602.64 1,855.72 ' 2,036.84 Z,107.97 2.182.78 1.085.30 207056 2,164.08 2,234.12 2,315.48 2,401.15 2,4B4.6B 2,508.07 2,604.72 2,795.26 2,893,78 " 3,009,18

ANNUAL 47,003.4% 48,948.74

50,848.79 2. 54,807.21 §0,75%.49 51,617.85 53,834,657 56,008.05 58,087.05 80,213.28 02,430.00. £4,601.48 67,315.83 60,984.83 72,676.67 75,368.30 .78,062.74'

Note: Staps may vary sfighlly dus (o rounding




FISCAL YEAR 20156 STANDARD RANGE PAY TABLE

EFFECTIVE 01/01/2015

Yse for Calculation Purposes Only -

GRADE 1st 2nd 3rd 4ath 5th 6th 7th 8th 9th 10th Steps Lo Atth -"1_z:th:
HOURLY 8.23 8.51 8.77 9.05 9.33 9.61 9.87 10.15 10.43 1069 Saper s
SEMI-MONTHLY 713.26 737.02 760.79 784,56 808,33 832,09 855.36 879.62 903.39 92746 - 860,99 97469
BI-WEEKLY 658,39 680.34 102.27 72421 746.15 760.08 790.02 811.96 833.89 855,84 a9
ANNUAL SR04 17,118.20 17,688.59 18,258.99 18,829.38 19,399.77 19,970.17 2054056 21,1095 21,681.35 22,261.74° 23,392.63.
HOURLY 9.06 9.36 9.66 9.97 10.27 10.57 10.87 1147 11.47 MFT UL az08 v 4238
SEMI-MONTHLY 785.04 811.22 837.38 863.54 889.71 915.87 942.03 968.21 994.37 1,020.54 1,086.70..  1,072:86
BIl- WEEKLY 72466 748.81 772.96 797.41 821.27 845,42 B69.58 893,73 917.88 942,03 [T U 086 °990:33
ANNUAL SRO2 18,841.11 19,469.07 20,097.04 20,725.01 21,352.97 21,980.94 2260890 2323687  23,864.84 24,492.80 1 627.87 - 2512077 . 2574873
HOURLY 10.18 10.52 10.86 .21 11,54 11.88 12.22 12.56 12.90 . 1324 0 Cldaer ol iae
SEMI-MONTHLY 882.51 811,92 941,33 970.74 1,000.14 1,029.55 1,050.96 1,088.36 1,117.78 104748 CL1ATE.S8 0 1,206.00
Bi- WEEKLY 81463 841.77 866.92 896.06 923.21 950.35 977.51 1,004.65 1,031.79 106894 T 108608 0 1,113.23.
ANNUAL SRO3 21,180.26 21,886.05  22,591.85 23,207.64 24,003.44 24,709.23 2541503 26,120.82 26,62662 . 27.532.41° 706,80 2823021 ° . 28,944.00.
HOURLY 1111 11,48 11.88 12.23 12.59 12.96 13.34 13.71 14.07 1445 Szl a6,
SEMI-MONTHLY 963.05 995.17 1,027.28 1,059.41 1,091.52 1,123.64 1,155.76 1,187.88 1,219.99 1,262.11 _ "4,284.23. . 1,316.36
BI- WEEKLY BEB.97 918.62 948,26 977.91 1,007.56 1,097.21 1,066.85 1,096.50 1,126.15 1166.80 -0 4,48544 0 1,215,08
ANNUAL SR04 23,113.20 2388405  24,664.86 25,425.69 26,9652 26,967.35 27,73818  28,509.01 29,279.84 30,050.67-. 770,83 | . 30,821.60 " - 31,592.33
HOURLY 12.47 12.89 13.21 13.72 14.14 14.55 14.97 15.38 15.80 16.22 : L1683 1708
SEMI-MONTHLY 1,081.08 144711 1,153.13 148947 1,226.19 1,261.22 1,297.25 1,333.27 1,369.30° 1,405.33 _ 144136 0 4,477.38
BI- WEEKLY 997.92 1,031.18 1,064.43 1,097.69 1,136.95 1,164.20 1,197.45 1,230.72 1,263.97 1,20722 o T 4,33048° . 1,363.74
ANNUAL - SRO5 25,945.97 26,810.62 27,675.28 26,539.93 29,404.58 30,269.23 31,133.89  31,996.54 32,863.19 33,727.85 86465 3459250 - 3545715
HOURLY 13.96 14.43 14.88 15.35 16,82 16.28 16.75 17.22 17.68 18.15 s L LY Y §
SEMI-MONTHLY 1,209.47 1,249.80 1,200.13 1,330.48 1,370.81 1,411.14 1,451.49 1,491.52 1,532,15 ~  1,672.49 A612:83 1 1,650.16
BI- WEEKLY 1,116.43 1,163.67 1,180.99 1,228.13 1,265.37 1,362.60 1,339.83 1,377.07 1,414.30 145168 0 148876 . 1,626.00°
ANNUAL SRO6 29,027.16 29,995.23 30,863.30 3.931.37 . - 32,899.44 33,867.51 34,835.58 3600365 - 36,771.72 37,739.79 . 968.07. . 38,707.86 | . 39,6759
HOURLY 15.56 16.08 16.59 17.11 17.63 18.15 18,67 19.19 19,70 20.22 ' 2075 T 2126
"SEMI-MONTHLY 1,348.20 1,393.16 1,438.12 1,483.07 1,528.03 1,572.99 1,617.93 1,662.89 1,707.85 1,752.80 _ 1797.76 - - 4,842.72
BI- WEEKLY 1,244.49 1,285.95 1,327.49 1,366.99 1,410.48 1,451.98 1,493.48 1,534.98 1,576.47 161798 . 1,659.47 - 1,700.97
ANNUAL SRO7 32,366.77 33,435,72 34,514.67 35,593.62 36,672.57 37,751.52 38,830.47  39,909.42 40,988.37 42,067.32  1,078.95 4314627 - 44,225.22

Uss for Catculation ‘Purposes Only

Note: Steps may vary slightly due to rounding




FISCAL YEAR 2015 STANDARD RANGE PAY TABLE EFFECTIVE 01/01/2015
GRADE st 2nd Ird 4th 5th 6th 7th 8th 9th 10th - Steps - .. 11th L q2th

HOURLY 17.28 17.86 18.43 19.04 19.60 20147 20.75 21.32 21,90 2247 LT 230G 2.6
SEMI-MONTHLY 1,498.13 1,548.06 1,597.99 1,647.93 1,697.85 1,747.78 1,797.72 1,847 65 1,897.58 1,947.52 S 1,907.44. 2,047,397,
BI-WEEKLY 1,382.89 1,428.98 1,475.07 1,521.16 1,667,25 1,613.34 1,859.43 1,705.52 1,751.61 79770 e 84308 1 4,809.88
ANNUAL SR03 35,955.04 37,153.40 38,351.76 39,550.12 40,748.48 41,946.84 43,145.20 44,343.56 45,541.92 46,740.28 11,998,367 47.938.64 - . 49,137.00.
HOURLY 19.15 19.79 20.42 21.06 21.70 22.34 22.98 23.62 24,26 24.88 D 26,82 2616
SEMI-MONTHLY 1,659.25 1,714.56 1,769.86 1,826.17 1,880.48 1,9357% 1,991.09 2,046.40 2,101.70 2,157.01 VAM232 226769
BI- WEEKLY 1,531.62 1,562.67 1,633.72 1,684.77 1,735.83 1,786.88 1,837.93 1,888.98 1,940.03 1,991.09 SRR 204204 0 2,093.198
ANNUAL SR09 39,821.99 41,149.36 42,476.72 43,804.09 45,131.45 46,458.81 47,786.18 49,113.54 50,440.91 51,768.27 1,327.38 -'63,095.63 - '54,423.00
HGURLY 21.15 21.86 22.56 23.26 23.97 24.67 25.37 26.08 26.78 2749 D 28,2000 28,90,
SEMI-MONTHLY 1,B32.76 - 1,893.84 1,954.94 2,016.02 2,077.10 2,138.18 2,199.26 2,260.34 2,321.43 2,382.51 . T 2443890 2,504.67-
Bl- WEEKLY 1,691.79 1,748.17 1,804.55 1,860.93 1,917.32 1,973.70 2,030.08 2,086.47 2,142.85 2,199.23 Ul 2,265 2,312.00.
ANNUAL SR10 -43,986.40 45.452.36 45,918.33 48,384.29 49,850,26 51,316.22 52,762.19 54,248.15 55,714.11 57,180.08 .. 1,465.96: . " 58,646.04 - 60,11201.
HOURLY 23.28 24.06 24.84 25,62 26.39 27.17 27.94 28.72 29.50 w27 - 3106 3182
SEMI-MONTHLY 2,018.23 2,085.49 215275 2,220.00 2,287.26 2,354.52 2,421.77 2,489.03 2,556.29 2,623.54 . " 2,690.80 2,758,08
Bl- WEEKLY 1,862.98 1,925.07 1,987.15 2,049.24 2,111.32 2,173.40 2,235.48 2,297.57 2,359.65 242173 000 T 2,483,081 2,545.90.
ANNUAL SR1t 48,437.60 50,051.76 51,665.92 53,280.08 54,894.24 58,122.56 68,736.72 61,350,868 62,965.04  1,614.16 64,579.20 66,193.36

SEMI-MONTHLY
Bl- WEEKLY
ANNUAL

SEME-MONTHLY
Bl- WEEKLY
ANNUAL

SEMI-MONTHLY
BE- WEEKLY
ANNUAL

SEMI-MONTHLY
Bl- WEEKLY
ANNUAL

SEMI-MONTHLY
MONTHLY
ANNUAL

SR12
SR13
SR14
;SR15

5R16

2,217.42
2,046.86
53.218.24

2,657.62
2,453.18
63,782.78

2,099.58
2,861.15
74,389.85

3,662.74
3,380.99
87,905.96

4,308.27
3,575.66
103,398.35

;“Open Range

2,513.15
2,319.83
60,315.64

3,014.93
2,780.25
72,286.44

3,512.83
3,242.61
64,307.86

4,151.42
3,831.80
99,626.68

4,862.68
4,507.09
117,184.24
TOpenRenge i

56,508,40

2,802.76
2,661.00
69,186.06

3,731.63

4,600.18
4,246.32

110,404.23

5,730.53
5,289.72
137,532.65

7,086.17
6,541.08
068,14

Range

Note: Steps may vary sfightly due to rounding




FISGAL YEAR 2015 CORRECTIONAL OFFIGER PAY TABLE EFFECTIVE 01/G1/2015
qs_'é_.forc;i_cjt:ﬂa_f:ioﬁ Purposes Only |~ -
GRADE Ast 2nd 3rd Ath 5th 6th th 8th 9th AOth - Steps. . .- ffth . - q3th -
HOURLY 15.56 16.08 16.59 17.41 17.63 18.15 18.67 19.19 19.70 22 hiizegs a2
SEMI-MONTHLY 1,348.20 1,393.16 1,438.12 1,483.07 1,528.03 1,572.98 1,617.93 1,662.89 1,707.85 1,752.80 . SN 4,79776 . 42T
BI- WEEKLY 1,244.49 1.285.99 1,327 .43 1,368.99 1,410.48 1,451.98 1,493.48 1,634.98 1,576.47 1617.98 o0 1,66947 01,7007
ANNUAL com 323677 3BAITL IASIAET  IB59362 3667267 775152 3883047 3900042 4098837  42067.32 AO76.95  AL14627 4422622
HOURLY 17.28 17.88 18.43 18.01 19.60 2047 20.75 21.32 21.90 32.47 Lo 05 ]
SEMLMONTHLY 1,498,13 1,548.06 1,597.99 1,647.93 1,697.85 1,747.78 1,797.72 1,847 65 1,897.68 1,947.52 047.37.
Bl- WEEKLY 1,362.89 1,428.98 1,475.07 1,521.16 1,567.25 1,613.34 1,659.43 1,705.52 1,751.61 179770 1 1,899.89
ANNUAL coo2 3695504 3715340 3835076 39550.12 4074848 4194684 4314520 4434356 4554192  A674028  4,198.36. . 49,137.00,
HOURLY 19.16 18,79 20.42 21.06 21.70 22.34 22.88 23.62 24.26 2488 . ' L2882 2646
SEMI-MONTHLY 1,659.25 1,714.56 1,769.85 1,825.47 1,860.48 1,935.79 1,991.09 2,046.40 2401.70 2,157.01. 91232 | 226763,
BI- WEEKLY 1,531.62 1,562.67 1633.72 1.684.77 1,735.83 1,786.88 1,837.93 1,888.98 1,840.03 1,991.09 CUL U imosntd 209299
ANNUAL cous 3BE21.98 4114036 4247672 4380409 4513145 4645881 4778618 4901354 6044091 5176827  1,327.36 53,00563  54422.00
HOURLY 2115 21.86 22,56 25.26 23.97 24.67 2537 26.08 26,78 2748 ' 2820 . z8.90.
SEMI-MONTHLY 1,832.76 1,293.84 1,954.94 2,016.02 2,077.10 2,138.18 2,199.26 2,260.34 2,321.43 2,382,541 et 2d42.89 - 0 2,504.67.
Bl- WEEKLY 1.691.72 1,748.17 1,804.55 1.860.93 1997.32.  1,973.70 2,030.09 2,086.47 2,142.85 2,199.23 2,265.61  2,312.00-
ANNUAL Co04 4398640 4545236 4691833  48,38429 4985026  51,31622 5278219 5424815 5571411 5748008 146596  68.646.04 ©  60.112.01

Note: Steps may vary slightly due to rounding




FISCAL YEAR 2016 EMERGENCY TELECCMMUNICATIONS PAY TASLE

EFFECTIVE G1/01/2015

Uss for Calculalion Purposes Only .~

GRADE 18t 2nd 3rd 4th 5th 6th Tth Bth sth 10th . Steps At
HOURLY 13.98 14.43 14.88 15.25 15.82 16.28 16.76 17.22 17.68 18167 g L A9.07
SEMI-MONTHLY 1,200.47 1,249.80 1,280.13 1,330.48 1,370.81 1411.14 1,451.49 1,491.82 1,632.15 157248 1,612,830 1,653.96
BI-WEEKLY 1,116.43 1,153.67 1,190.90 1,228.13 1,265.37 1,302.60 1,339.83 1,377.07 1,414.30 145183 1,488.76 - - 1,526.00
ANNUAL ETO1 29,027.16  29,99523  30,963.30  31,931.37 3289944  33.867.61  34,83658 3580365  36.771.72 3773079 38,707.86. . 39,675.93
HOURLY 15,56 16.08 16.59 7.1 17.63 18.15 18.67 19.19 19.70 022 REIERE 7Y IR ey
SEMI-MONTHLY 1,348.20 1,303,16 1,438.12 1,483.07 1,528.03 1,572.99 1,617.93 1,662.89 1,707.85 1,752.80 i S ATIETE 64292
BI-WEEKLY 1,244.49 1,285.99 1,327.49 1,368.99 1,410.48 1,451.98 1,493.48 1,534.98 1,576.47 1,617.98 - - 165947 11,7009,
ANNUAL ET02 32,356.77 3343872 3451467 3559362  36,672.57 3775152  38,83047 3990042  40,988.37 42,067.32 - 4314827 44,2262
HOURLY 19.15 19.79 20.42 21.06 21.70 22.34 22.98 2362 24.26 2488 - 2882 2646
SEMI-MONTHLY 1,659.25 1,794.56 1,762.86 1,82547 1,880.48 1,935.79 1,991.09 2,046.40 2,401.70 2,457.01 . 7221232 2,267.63.
BI-WEEKLY 1,531.62 1,582.67 1,633.72 1,684.77 1,735.83 1,786.88 1,837.93 1,828,98 1,940.03 1,991.09 Ll 204204 2009318
ANNUAL ETO03 39,821.99 41,1496 42,47672 4380408 4513145 4645881 4778648 4941354  50,440.94 51.768.27" 53,00563 " 54,423.00
HOURLY 2115 21.86 22.56 23.26 23.97 2467 25,37 26.08 26.78 27.49° S ize200 0 280
SEMi-MONTHLY 1,832.76 1,693.84 1,954.94 2,016.62 2,077.10 2,138.18 2,199.26 2,260,34 2,321.43 2,382.51' S 244358 7 2,604.67
BIWEEKLY 1,691.79 1748.17 1.804.55 1,860.93 1,917.32 1.873.70 2,030.09 2,086.47 2,142.85 219923 7T UL 206561 231200,
ANNUAL ET04 43,986.40 4545236  46,918.33  48.384.20 4985026 5131622 5278219 5424815 5571441 57,180.08 " 1,466.96 ' 58,646.04 60,1201
HOURLY 2328 24,06 24.84 26.62 26,39 2747 27.94 28.72 29.50 3027 ¢ ol ares o 3.e2
SEMI-MONTHLY 2,018.23 2,086.48 2,152.75 2,220.00 2,287.26 2,354.52 2,421.77 2,489.03 2,566.29 262358 o 2,690.80 ' 3,758.06
BI-WEEKLY 1,862.98 1,325.07 1,987.15 2,049.24 2,111.32 2,173.40 2.235.48 2,297.57 2,359.65 242173 00T 2,483.81 254580
ANNUAL ETOS 48437.60 5006176 51,66582  53,280.08 54,8942  56,508.40 6812256 5973672  €1.350.88 62,965.04 [ 1,61496 6457920  66,193.36
HOURLY 25.59 26.44 27.28 28.15 29.00 29.85 306,71 31.56 32.41 33.26 I TR ' IR VY 4
SEMI-MONTHLY 2,217.42 229135 2,365.27 2.439.13 2,513.11 2,587.03 2,660.94 2,734.87 2,808.79 288270 . 2,956.63 . :3,030.55
BI-WEEKLY 2,046.86 2,115.09 2,183.33 2,261.56 2,319.80 2,388.03 2,456.26 2,52450 2,592.72 266087 272020 0 2,767.43
ANNUAL ETo6 53,21824 5499233  56,766.41  58,540.48 6031458  62.088.66  63.862.74 6553683  67410.91 ©9,185.00 ~ 1,774.08 ' 70,959.086  72,733.16
S Contral’: Waximui

SEMI-MONTHLY 2,657.62 3,011.93 373163

BIl- WEEKLY 2,453.18 2,780.25 3,444.59

ANNUAL ETO7 63,782.78 72,286.44 89,569.24

SEMI-MONTHLY 1,000.58 3,512.83 4,600.13

BI- WEEKLY 2,864.15 3,242 61 424627

ANNUAL ET08 74,389.85 84,307.86 110,403.18

Note: Steps may vary slightly due o rounding




FISCAL YEAR 2015 SPECIAL PAY TABLE EFFECTIVE 01/04/2015

Counci! Member Minimum Maximum
BI-WEEKLY 576.92 Judicial Services
ANNUAL CM 15,000.00 BI-WEEKLY 1,470.27 1,911.17
ANNUAL JSMM 38,227.02 49,690.33
Metro Mayor
BI-WEEKLY 5,250.00 BI-WEEKLY 1,894.56 2,219.20
ANNUAL MM 136,500.00 ANNUAL Js02 49,258.54 57,699.30
Vice Mayor BI-WEEKLY 2,002.86 2,327.87
BI-WEEKLY : 653.85 ANNUAL JS03 52,074.26 60,524.61
ANNUAL VM 17,000.00
School Patrol
1st 2nd 3rd
Minimum MaxImum Hourly SP1 10.03 10.36 10.70
Directors Pay
Bl- WEEKLY 2.007.50 4,233.93 S81 11.53 11.90 12.29
SEMI-MONTLY 2,174.78 4,586.76
MONTHLY 4,349.57 9,173.51
ANNUAL DPO1 52,194.82 110,082.17
BI-WEEKLY 3,380.9% 6,522.10
SEMI-MONTLY 3,662.74 - 7,065.61 Beoard of Education Member
MONTHLY 7,325.50 14,131.22 Bl- WEEKLY 538.46
ANNUAL bPo2 87,905.96 169,574.59 ANNUAL BE 14,000.00
BI-WEEKLY 4,624.72 9,277.19
SEMI-MONTLY 5,010.12 19,050.29
MONTHLY 10,020.23 20,100.59
ANNUAL DP0O3 120,242.78 241,207.05
Public Defender )
BI-WEEKLY current 5,447,692 *  5,711.73 *Effective at the beginning of the next term
PD current 141,640.00 * 148,505.00 *Effective at the beginning of the next term
BI-WEEKLY 1,862.28 3,334.53
ANNUAL PDO1 48,437.60 86,697.67
BI-WEEKLY 2,861.15 5,274.40
ANNUAL PD02 74,389.85 137,134.25

Note: Steps may vary slightly due to rounding




FY15 PART TIME -SEASONAL PAY TABLE Effective 1/1/2015

FY14

09020  [Part-Time/Seasonal | Open Range
09106  Part-Time Worker 1 743 1219
09101  Part-Time Worker 2 7.43 13.60
09102  Part-Time Worker 3 743 1469
09103  Seasocona! Worker 1 7.43 10.88
09104  Seasonal Worker 2 7.43 11.42
09105 Seasonal Worker 3 7.43 13.60
09106 Seasonal Worker 4 743 14.14
09107  Seasonal Worker 5 743 1469

09108  Sports Official {per game) 8.71 65.00
08109  Chief Umpire (per game) 16.31 36.98

09110  Sports Scorer (per game) 4.34 1414
082111 instructor 10,88 5439
09112  Counselor 10.88 3263

09113  Piano Accompanist 16.31 21.76
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