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prevention of peer violence.

Plan for continuation of services upon grant expiration:
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Scope of Services/Project Narrative

Prevention and Intervention for At-Risk Youth

Implementing Agency: Nashville Public Library/NAZA

PROBLEMS FOR INTERVENTION AND NEEDS TO BE IMPROVED

Problem Description ~\Nhat is the nature and magnitude of. the prob!em(s) to be solved by the proposed ,
funding? -This should be based on your agency's own data and/or other relevant sources and describe in
detail the most pressing problems in your Service/impact area. The problem, statement should also identify •
the needs of the community based on relevant and timely data. This should be light on demographics and
-geography. (See Open Soiicitation Blurb for project requirements)

Violence against youth is on the rise in Nashville. The number of children and youth (those aged 19 or
under) who were killed in 2017 is at the highest level since at least 2005.^ From 2010 to 2015; youth were,
involved in 16,955 violent incidents.^ As indicated in Metro Social Services' 2016 Community Needs
Evaluation,^ "The most vulnerable in Davidson County's population are the youngest residents in lower
income families, who are susceptible to long-lasting ernotional, intellectual and physical damage, through.
Adverse Childhood Experiences (ACEs) and toxic stress." ReseaVch has shown that "High-stress •
environments in which students feel chronically unsafe and uncared for make it physically and emotionally
harder for them to learn and more likely for them to act out or drop out.'"* Informed by Harvard University's
Center on the Developing Child, the 2016 Community Needs Evaluation advised that "Positive relationships
are essential and protective. Just one caring and consistent relationship with;an aduit can protect children
against damage from toxic stress, whether it [s with a parent, relative, professionai or other caregiver.
Investments can promote and ensure positive relationships for children with caregivers, at home, in
neighborhoods and at school."®

Children and youth need to feel safe and supporte'd in order to learn and grovy-this is the case whether they'
are. in afterschool spaces, at schooi, in the community, or at home. They also need high-quality, engaging
iearning opportunities both in school and out of school in which they are surrounded arid inspired by caring
adults. According to the "Nashville Youth Violence Summit Report to Mayor Megan Barry," these sentiments
were also shared by over 750 youth and community leaders who attended a series of five events in 2016 to
discuss youth violence and propose solutions to the growing problem.^The report detailed six goals to guide
Nashville's youth violence reduction efforts, which each included "signs of success" and reconrimended
actions. In the education goal area, the first "sign of success listed" is "All students, pre-K through
graduation will have access to high-quality educational programs; during the traditional school day and
during out-of-school time." The goal for the safe environment priority area is that "Youth feel safe and are
safer in their homes, on the street and in school." A recommended action for a goal focused on health
awareness and access is to "Increase the supports available to youth and communities impacted by
trauma." Yet another goal focused on meaningful youth engagement cites "Increase access/availability of
high-quality after-school and out-of-school activities for youth" as a "sign of success."

^ https://www.tennessean.eom/storv/news/2017/10/11/vouth-violence-nashville-2017-bloodiest-vear/749404001/:

https://www.tennessean.com/storv/news/crime/201-6/03/12/nashville-vouth-violence-numbers/81584516/
^https://www.dropbox.com/s/vdpcwxqaowqiv1d/NYVS16%20Report%20to%20Mavor°/o20Barrv.pdf?dl=0
® http://www.'nashville.qov/Portals/0/SiteContent/SocialSen/ices/docs/cne/2016FullCNEfinal.pdf
4 \nHr\G'/ oHxa/oaL' r\rn/Q\A//orfir»lQc/'5n'l'5/ni/"I hQO html
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The Nashville After Zone Alliance's (NAZA) proposed project is designed to be responsive to the .
abovementioned goals that evolved out of the Nashville Youth Violence Summit and that reflect the desires
of the youth as weii the community stakeholders who work tirelessly on their behaif.
Background .

in 2009, former Mayor Kari Dean and his Student Success Task Force, launched NAZA as a dropout
prevention strategy after studying the important iink between participation in quaiity afterschooi
programming and student success in schooi. From the onset, NAZA was aiso envisioned as crime
prevention strategy to engage youth in safe and supportive environments after schooi, during hours in which
youth are most at risk of becoming victims of crime and participating in risky behaviors.® NAZA is now a
nationally-recognized expanded iearning system that engages 2,200 youth anhuaiiy through afterschooi and
summer iearning experiences in partnership with the Nashviiie Public Library, Metro Nashviile Pubiic
Schoois, the Mayor's Office and over 20 youth-serving organizations. NAZA's work is buiit on Nashvilie's
"Five Principles of Positive Youth Deveiopment," a set of principies that were deveioped coilaboratively and .
adopted by representatives of 30 community-based organizations and eight Metro agencies,in 2009. The.
principles outline a vision in which youth participate meaningfuiiy in community and schooi life, create
positive relationships with peers and adults, develop a sense of belonging and. sense of self, and are
supported in safe and supportive environments.

Since its- inception, NAZA has focused its work on increasing middie schooi students' access to free, high-
quality afterschooi programming. As NAZA has evoived over the years, it has also integrated summer

. programming for both middle and high school youth and.invested heavily in strategies that are designed ;to
strengthen the quality of the learning experience for youth both after schooi ..and during summer. Since -
2009, at ieast 9,000 students have engaged in NAZA-furided afterschooi and summer programs. In an effort
to build the capacity of the youth-serving community, NAZA has provided over 16,090 hours of professional ,
development to partner agencies and other interested individuais since the^beginning of its. operations; . .
trainings have prlmariiy focused on youth worker best practices, including positive youth deveiopment,
program quaiity assessment, arid strategies to embed academic learning, into expanded learning programs.

in 2017, NAZA consulted with researchers from Vanderbilt University's Peabody Coiiege to conduct an .
evaiuation study on NAZA's effectiveness to date and value to the comrnunity. The evaluation report, which
was pubiished in November of 2017, cited a number of recommendations, including a recommendation to
enhance NAZA's role as a citywide intermediary. In an effort to strengthen the capacity of youth-serving
agencies and individuais to better support youth, the report recommended that NAZA strengthen its own.
capacity to support these youth-serving organizations and individuais through more extensive trainings and
formaiized supports such as coaching, technicai assistance, and evidence-based toois. The report also. •
recommended developing a strategic approach to engage famiiies as they endeavor to support their ■
chiidren's/youth's development. Historically, NAZA has provided targeted support to youth workers serving
middie school students. The evaluation report indicated that the community is iooking for NAZA to expand
its support to ail age groups across the K-12 system. MNPS has also expressed this desire. This' aspiration
was also referenced in the "Blueprint for Early Childhood Success" report, which was recently released by
the Nashville Literacy Coliaborative.

The proposed project will focTis on training, coaching, and equipping aduits to provi.de safe, supportive, and
engaging environments for children and youth, and will take place in the context of the foilowing locai
demographic data:

•  According to the Annie E. Casey Foundation's KIDS COUNT data book, in 2016, the population of
,  youth/children aged 18 or under residing in Davidson County was 147,605, or approximateiy 21.6

^ httr>.'?-//\AAfl/\A/ niirln nn\//ni.';tafhh/n-ffpndfir.'?/n?)n:^/?ni ?!<?n
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percent of the total county's population. Of those aged 18 or under, 31,873, or 22.2 percent were
classified as living in poverty. ®

•  According to Metro Nashville Public Schools, over 86,000 students are enrolled in MNPS schools
• and 38,911, or 44.9 percent are considered economically disadvantaged. Demographically, 41.9
percent are black or African American, 28.7 percent are white, 24.8 percent are Hispanic/Latino, 4.3
percent are Asian, and .14 percent are Native Hawaiian or Pacific Islander.^

PURPOSE

This section should include goals and objectives of the project.

Goals - The goals are the general statement of long range benefits to the client or community that you are
seeking to accomplish. •

NAZA's theory of change.for this project aligns with that described by Dr. Jack P. Shankoff of Harvard
University's Center on the Developing Child-in an effort to "improve youth outcomes," our project will focus
on "building adult capabilities."® Dr. Shankoff describes how he and other researchers asked "What could
we be doing to strengthen the capacity of everyone who interacts with children?" Out of this question, the
researchers decided "We need to focus on the developrhent of the adults who are important in the kids'
lives.,for whom "we need to do active skill-building with..by coaching, by training, and by practice." This
approach aligns with NAZA's work to date and will inform the direction of this project.

Goal 1: To strengthen Nashville's capacity to provide safe and supportive environments for youth both in
and out of school.

Goal 2: To strengthen the youth-serving community's capacity to offer high-quality, engaging out-of-school
time learning opportunities to children and youth that will enhance children's/youth's 21st century skills,
social emotional (SEL) learning, and motivation and preparedness for success in future education and
career opportunities.

Objectives -The objectives are the general strategies.(not specific activities) to be employed to aocomplish
-  the above stated goals,

Objective 1: Improve community adults' (e.g. out-of-school-time educators, families, and school staff) •
readiness to support positive child/youth development and cultivate safe environments in the lives of
children/youth in, school settings, afterschool settings, or at home through training, coaching, evaluation or
tools.

Objective 2:. Strengthen youth-serving professionals' skills in designing, delivering, and evaluating high-
quality, engaging out-of-schooktime activities that attract youth (especially middle school youth), thereby
reducing youth's risk of becoming victims of crime and participating in risky behaviors after school and
during the summer.

ACTIVITIES

Activities are what a project does with the inputs to fulfill its mission. This section should describe the
planned activities, major interventions or program elements designed to accomplish the goals of. the project.
You should describe the activities to be employed bv the proiect to achieve the desired results. For proiects

"®T1ttp'://datacenter.kidscount.orq/data#TN/2/0/char/Q
'' https://data.nashville.qov/Education/IVIetro-Nashville-Publlc-Schoois-Enrollment-and-Demo/i7b8-4fv6
^ htfric/Aa/xama; \/m ii*i iho r-nm/tA/ai:rh?A/mirl l-a
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requesting multi-vear funding, describe and delineate how activities mav change over the period of the grant
if at aii. Link the activities to the stated Objectives iisted above. Repeat the section below as necessary.

Activities: Describe the specific activities of the grant funded project that are carried out by staff to
reach the goals and objectives listed above.

Objective 1: Improve community adults' (e.g. out-of-schopl-time educators, families, and school staff)
readiness to support positive child/youth development and cultivate safe environments in the lives of
children/youth in school settings, afterschool settings, or at home through training, coaching, evaluation or
tools.

Activity 1.1: In year 1, work with Vanderbilt University's Peabody College to conduct a needs assessment
that will yield a detailed map of what is needed, in terms of specific trainings and coaching supports from the
perspective of youth, their families, .and youth-serving agencies and. individuals.
Activity 1.2: in year 1, map out expertise and resources available for training community adults on Adverse
Childhbod Experiences (ACEs) prevention and awareness, youth violence and neglect prevention, and .
other areas of interest defined by the needs assessment. NAZA will seek to partner with content expert
organizations such as the Tennessee Commission on Children.and Youth, Oasis Center, All Children Excel
(ACE) Nashville, and others and serve, as a convener.
Activity 1.3: in year 1, train community adults on best practices in Positive Youth Development through the
introduction to Positive Youth Development training and other trainings focused on child/youth
development. In year 1, develop 1) an online version of the.Introduction.to Positive Youth Development
training, based on Nashville's Five Principles of Positive Youth Development, which will be universally
accessible and free-of-charge; and 2) an advanced level of the Positive Youth Development training.for ,
those who have completed the introductory training. Introduction to Positive Youth Development. In years 2-
3, formalize and offer a training track focused on best practices in Adverse Childhood Experiences (ACEs)
prevention and awareness, child and youth violence and neglect prevention, and Positive Youth
Development.
Activity 1.4: In year 2, develop a system for coaching youth-serving professionals on best practices in
positive child/youth development and how to cultivate safe environments in the lives of children/youth in ^
various settings. In year 3, begin implementing the coaching supports.
Activity 1.5: In years 1-3, enhance youth-serving organizations' and individuals' access to data collection
tools and nationally recognized tools which can be used to evaluate the impact of the interventions.
Activity 1.6: in year 3, plan and host a local conference on Positive Youth Development to include an
estimated 200 participants.

Objective 2: Strengthen youth-serving professionals' skills in designing, delivering, and evaluating high-
quality, engaging out-of-schooi-time activities that attract youth (especially middle school youth), thereby
reducing youth's risk of becoming victims of crime and participating in risky behaviors after school and
during the summer.

Activity 2.1: In year 1, develop a youth outcome framework that will be utilized to help youth-serving
..professionals design and facilitate.learning experiences that build youth's 21st century and SEL skills.
Activity 2.2: In year 1, engage in a peer learning exercise with one or more of the cities that has
successfully defined youth-level outcomes. . -
Activity 2.3: In year 1, develop a toolkit that will help youth-serving professionals/organizations design,
deliver, and evaluate programming.
Activity 2.4: In year.2, develop a system for coaching youth-serving professionals on how to design,
deliver, and evaluate activities that build or strengthens youth's 21st century and SEL skills. In year 3, begin
implementing the coaching supports. . .

..Activity.2,5;4n-years 2r.3,..for.raalize.and...offer-a .training track focused..on..strategies to engage and retain
youth in high-quality out-of-school-time activities (i.e. helping programs to design, deliver, and evaluate
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programming using best practice tools such as the American Institutes for Research's Beyond the Bell
Toolkit).
Activity 2.6: In years 2-3, enhance youth-serving organizations' and individuals' access to tools that will help
them design, deliver, and evaluate programming.

IMPLEMENTATION TIMELINE FOR ACCOMPLISHING KEY GRANT ACTiVITIES

This section should include a comprehensive timeline with concrete implementation and execution dates.
The structure Of the timeline should be feasible, and outline the best scenario for achieving goals and
objectives. Please add additional lines as necessary. " .

Activity/Output Position of Person Completing Due Date for Completion

NAZA works with Vanderbilt

University's Peabody College to
conduct a needs assessment and

map out.expertise'and resources"
available .for training community,
adults/ Needs assessment and

expertise resource map
completed

NAZA Coordinator, NAZA
Program Development and
Quality Manager, Researchers .
from Vanderbilt University's
Peabody College, Comrnunity
Members, NAZA Leadership
Team

June 30, 2019

NAZA trains community adults on
best practices in youth
development/ 300 community
adult attendees are trained

NAZA Program Development
and Quality Manager, Project
Manager, Trainer(s)

June 30,'2019 •

NAZA works with trainer(s) to
create.an online version of the
Introduction to Positive Youth

Development training/ Online
Intro to PYD training developed

NAZA Coordinator, NAZA
Program Development and
Quality Manager, Trainer(s),
NAZA Leadership Team

June 30, 2019,

NAZA works with trainer(s) to
create an Advanced Positive

Youth Development training/
Advanced PYD training
developed

NAZA Coordinator, NAZA
Program,Development and
Quality Manager, Trainer(s),
NAZA Leadership Team

June 30, 2019

NAZA develops a youth.outcome
framework after engaging in peer
learning with other city(ie,s)/
Framework developed .

NAZA Coordinator, NAZA
Program Development and
Quality Manager, NAZA
Leadership Team, Peer Cities

June 30, 2019.

NAZA develops a toolkit to help
youth-serving
professionals/organizations
design, deliver, and evaluate
programming/Toolkit assembled

NAZA Program Development
and Quality Manager, NAZA
Leadership Team, Project
Manager

June 30, 2019

NAZA enhances youth-serving
organizations' and individuals'
access to data collection tools

and nationally recognized tools/
65 youth-serving
professionals/organizations
access needed tools in year 1
and'85 youth-serving
professionals/organizations

NAZA Program Development
and Quality Manager, NaZA,
Data Specialist, Project Manager,
NAZA Leadership Team,
External Assessors

June 30, 2019 for year 1./
June 30, 2020 for year 2/
June 30, 2021 for year 3
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access needed tools In year 2
and 3

■

NAZA develops a system for
coaching youth-serving
professionals on best practices In
positive child/youth development/
System is developed

NAZA Coordinator, NAZA
Prograrh Development and
Quality Manager, NAZA
Leadership Team

June 30, 2020

NAZA develops a system for
coaching youth-serving
professionals on how to design,
deliver, and evaluate activities
that build or strengthens youth's
21st century and SEL
skills/System Is developed •

NAZA Coordinator, NAZA
Program Development and
Quality Manager, NAZA
Leadershlp^Team

June 30, 2020

NAZA formalizes and offers a

training track focused on best
practices in Adverse Childhood
Experiences (AGEs) prevention
and awareness, child and yOuth

■violence and neglect prevention,
and Positive Youth
Development/5d0 community
adults attend or access trainings
available through the formalized
training track in years 2 and 3

NAZA Coordinator, NAZA
Program Development and
Quality Manager, Project
Manager, Trainer(s), NAZA
Leadership Team

June 30, 2020 for year 2/
June 30, 2021 for year 3 .

NAZA formalizes and offers a ,
training track focused on
strategies to engage and retain
youth in high-quality out-of-
school-time activities / 200 youth-
serving professionals attend
trainings available through the
formalized training track in years •
2 and 3

NAZA Coordinator, NAZA
Program Development and
Quality Manager, Project
Manager, Trainer(s), NAZA
Leadership Tearn

June 30, 2020 for year 2/
June 30, 2021 for year 3

NAZA enhances youth-serving
organizations' and individuals'
access to tools that will help them
design, deliver, and evaluate
programming/Toolkits
disseminated to 200 youth-
serving professionals/program
sites in years 2 and 3

NAZA Program Development
and Quality Manager, NAZA
Leadership Team, Project
■Manager

June 30, 2020 for year 2/
June 30, 2021 for year 3

NAZA offers new system of
coaching supports in positive
child/youth
development/Coaching provided
to 50 youth-serving
professionals/program sites

NAZA Program Development
and Quality Manager, Project
Manager, Coaches

June 30, 2021

"NAZA-offers new-system-of
coaching supports on how to
H^einn onrl rl^lix/Ar o/^tix/ifiQC

■  ' - June 30, 2021
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build or strengthens youth's 21st
century and SEL skills/Coaching
provided to 50 youth-serving
prbfessionals/prograiti. sites

NAZA Program Development
and Quality Manager, Project
Manager, Coaches

Plan and host a local conference

on Positive Youth

Development/200 attend the
conference

NAZA Coordinator, NAZA
Program Development and
Quality Manager, Project
Manager, Trainer(s), NAZA
Team

June 30, 2021

INPUTS

This section should describe the factors your project requires to conduct its activities and to achieve, its ,
goals and .objectives. For example, an after school program would need to have an evidence based
program and appropriate referrals from an outside resource to be able to execute the project effectively.
Provide a brief description of grant funded position's responsibilities.

Include special degrees, educational requirements or experience which are requirements of the grant-
funded positions. In addition to this grant, vyhat other resources are being offered by your agency?. Outline .
the organizational structure including all who work with the project regardless of whether or not their salaries
are grant funded. To what extent would this grant affect.the overall project budget? Would this grant fund .
the entire project or are there other resources that would be leveraged to benefit this project? Give some
detail.

NAZA's dual mandate to increase youth's access-to expanded learning opportunities and build youth-
serving organizations capacity to design, deliver, and evaluate high-quality learning experiences for youth
will allow it to input a number of critical resources that will support the project from other sources.

. NAZA receives $2.8 million in Metro funds annually to cover student access to free afterschool and summer ■
programs. Last year, 2200 students.accessed afterschool and summer learning opportunities funded by .
NAZA. The program providers are selected on a competitive basis every year; providers commit to comply,
with NAZA's standards for high-quality programming as defined in annual contracts. , .

Of the above mentioned amount, an estimated $2.1 million will be invested in student programming annually
over the next three years, which will be directly linked to this project.. Many of the youth-serving
professionals who will receive training,-coaching, or resources through this grant are employed at . .
organizations that NAZA either funds or supports. NAZA will measure the quality of its affiliated programs, .
youth attendance and retention in programs, as well as youth workers' perceived knowledge or skill change
in youth development. .

The following will be direct inputs into this project;

Staff time- NAZA.'Coordinator (10%); NAZA Program Development and Quality Manager (30%); NAZA Data
Specialist (20%); NAZA Projects Manager (5%). This will translate into a $43,000 annual investment from .
the Metro Government of Nashville and Davidson County for the purpose of overseeing this project. In
years 2 and 3, at least one full-time position will be dedicated to coaching yOuth-serving agencies in positive
youth development that will not be charged to this grant. That will be an additional estimated $64,000
annual input into the project funded by Metro Government.

In additioh NAZA will invest iri.the following to ensure the success of this project, that will not be charged to
the grant: phone, internet, office supplies (including technology), office areas, library production services,
and NAZA's website (as a platform for online training).
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NAZA has purchased 100 copies of the American Institutes for Research's (AIR) Beyond the Bell toolkit, at
a total cost of $12,000 (from Metro budget) that will be used.to train youth-serving
professionals/organizations on. best practices in afterschool and summer throughout this project.

NAZA also raises private funds that support the quality of programs, training, coaching and other supports
to program providers. The costs requested under the grant for trainings and quality coaching as well as data
management will be co-paid by Metro funds at an estimated $15,000 and by the Dan and Margaret Maddox
Charitable Fund and the Joe 0. Davis Foundation at an estimated $20,000 annually.

The position of the Project Manager will be responsible for the following:
Daily management of the grant;
Communication with the State;
Arranging trainings;
Scheduling coaching visits;
Sub-contracting and payments; and

e  State required reporting,.'

The. position will require:
•  A Bachelor's degree (Master's preferred) In education, social work, community development, or

program administration.
Prior .experience managing medium-sized grants (experience with-state grants is preferable).
Excellent time management skills.
Project and budget management skills.
Excellent communications skills.

The ability to work independently with minimal supervision.

Other inputs will include:
•  In-kind time of community members who participate in the needs assessment;
•  Trainers and training/conference space, registration website, supplies, equipment, curricula, and

participants;
•  External evaluators/coaches;
•  Evaluation tools and data collection systems;
•  In-kind time of staff who work in other cities with whom NAZA will engage in peer learning; and
•  Topis and housing mechanism for toolkit.

DATA COLLECTION PROCEDURE

Describe the data collection procedures you will undertake to collect and report the outputs and outcomes
of the planned services or interventions. E.g. stakeholder questionnaires, client satisfaction surveys, case
records, etc. Describe how you will document your activities and collect the data you will report for the
quarterly PMT reports and OCJP Annual Report. Questions to be answered are; who will collect the data as

• well as how and when. In addition, describe how your agency will use the data collected to evaluate the
goals of the project and the work performed and plan accordingly.

NAZA's design is grounded in the body of research that demonstrates a positive correlation between the
quality of afterschool programs and the benefits of these programs to young people. Before NAZA's launch,
afterschool programs scattered around Nashville-were of uneven quality; very few used data to guide
student recruitment or program design. In 2009, NAZA convened a youth-serving community task force to
define shared principles of youth development and NAZA began partnering with the-David P. Weikart

'"Cehtef"f6f 'Y6"uth Prograrri Quality to implement a network-wide continuous quality improvement process
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and measure the network's adherence to Nashville's Five Principles of Positive Youth Development, as
described below:

1) Promote a Sense' of Physical, Social and Emotional Safety. Youth must feel as-though the adults
In this setting will protect them from any harm. They also must feel they are valued and accepted by
the group.

2) Encourage Relationship Building Young people need many supportive, long-term relationships to
help them navigate their adolescence. They need guidance from caring adults as well as emotional
and practical support from their peers.

3) Foster Meaningful Youth Participation. Youth must have an active role, voice and choice in
■  shaping their experiences. They must have the opportunity to practice and develop leadership skills,
and they must know their contributions are valuable.

4) Provide Opportunities for Building Purpose. Young people must live purposefully and contribute
in meaningful ways. Creating opportunities for youth to become involved in the community and for,
community members to interact with youth is a powerful way to foster a sense of purpose and
develop positive values. • . .

5) Engage Youth In Learning Experiences that Build Healthy and Valuable Life Skills. Young
people need opportunities'for experiential learning and practice that will help them build skills needed
to succeed in every area of life.

Throughout this project, NAZA will continue irnplementing the Weikart Center's. Youth Program Quality
Interventipn (YPQI), a nationally-recognized quality improvement model, at afterschool sites that are
affiliated with the network. The YPQI involves an ongoing process of assessment, planning, and
improvement that is designed to strengthen the quality of instructional practic,e.s in programs, ultimately in
an effort to increase students' engagemeht with program content and opportunities for skill-building. All
NAZA affiliated afterschool program sites will be assessed each fall by external evaluators who will utilize
the research-validated Youth Program Quality Assessment (YPQA) tool to assess program quality. Jhp
program staff will also be trained on how. to utilize the YPQA tool and complete a self-assessment of their
site's program quality during this same timeframe. The YPQA tool assesses five domains (safe
environment, supportive environment, interaction, engagement, literacy) that are aligned with trainings
which NAZA provides to improve the readiness of the adults to support positive child/youth development
and cultivate safe environments in the lives of children/youth.

Both the external and self-assessments will involve an assessor visiting a program site, recording their
observations, assessing the program quality using the YPQA tool, and then entering the scores into an
online system. After the external assessment scores are entered, the external assessor will meet with the
program staff to review the scores of both the external and self-assessments for the site. Higher
assessment scores are associated with higher levels of youth engagement, defined as interest, challenge,
and belonging. High scores reflect opportunities for youth to practice emerging social and emotional skills
(e.g., agency, communication, empathy, problem-solving) that support success in adolescence and early
adulthood. The external assessors' scores paired with the self-assessment scores will also be used to
determine the program staff's professional development needs and coach and guide the program staff .
-toward improvement-irvthe areas that received.the lower scores. The external and self-assessment process
will be repeated in the spring which will allow the program's leadership to see whether there were gains
across the five domains and in the program's instructional quality score.

j

Program quality self-assessment and external assessment, data for NAZA affiliated sites will be stored in
Weikart Center's Scores Reporter, an online portal accessible to all NAZA affiliated organizations. The data
will be analyzed by Weikart Center experts and a final program quality and assessment report will be
produced by them as well. The Project Manager and NAZA's Program Development and Quality Manager.

-wilfalso..have..the-.GapaGi,ty to. produce .reports, utilizing the Scores-Reporter andthus can submit this data in
the required grant reports.
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Through this project, trainings will be offered to staff of NAZA affiliated sites and the broader youth-serving
community. Each trainer will disseminate evaluation surveys after each training that include some questions
that ask the participant to consider whether they gained knowledge or skills as a result of the training. In
year 1', the data related to training attendance Will be stored on the Databank, software that NAZA uses to
track meeting and training attendance, as well as on an Excel spreadsheet. The Project Manager will enter
the post-training survey data into an Excel sheet and analyze the data set; NAZA's Program Development
and Quality Manager will review the data and submit it in the required grant reports. In years 2 ,and 3, NAZA
will seek to switch to a unified attendance management system, for both adults and youth and may explore.
other options for capturing post-training survey data. Regardless of the mechanism, training attendance , ,
(including the .conference held in year 3) and associated post-training survey data will be submitted in
required grant reports.-

Over the course of this project, coaching and tools will be made available to both staff of NAZA affiliated
sites and the broader youth-serving community. Survey data related to the impact of coaching and toolkit
access wili be collected and stored online, through SurveyMonkey Pro, and analyzed by the Project
Manager. NAZA's Program Development and Quality Manager wili review the data and submit it in the,
required grant reports.

NAZA highly values young people's rights to meaningful participation and expression of their opinion in
matters related to their education, development, safety, etc. Therefore, each December NAZA affiliated
sites will administer the Youth Asset Sutyey (YMCA Purple Kit) to measure, young people'e experience.s
around the five youth development principle domains mentioned above. That, data is collected, and stored
online, through SurveyMonkey Pro, and on an Excel spreadsheet and will be analyzed by a third party
researcher (usually through Vanderbilt). This data is also inserted into the annual program quality
assessment report produced by the Weikart Center. In year 3, after defining the youth levej outcome
framework, the team may seek to use another tool that is designed to measure skills defined in the outcome
framework.

At the end of the school year, the Weikart Center will also administer a staff.survey to capture the
experience of, the frontline staff with trainings, classroom practices, resources; and evaluation processes..
This tool,,will also help to collect information about the effectiveness of coaching services, and define the . ,
future need. The information from the survey will be included in the annual program quality assessment
report produced by the Weikart Center. Staff survey data will be stored and analyzed by the Weikart Center.

All the information collected, whether program quality assessments, training, evaluations, student survey
data, or data on the impact of coaching and tools, will be reviewed by NAZA's, leadership team'and utilized
to strategically plan for continuous improvement. High-level project findings will also be shared with NAZA's
leadership council, which is co-chaired by the Mayor and the director of the Nashville Public Library, and
comprised of leaders in the public, private, and nonprofit sector.

For internal purposes, data related to student attendance will be stored on UpMetrics, checked and cleared ■
by NAZA's Data Specialist, and matched and bridged to MNPS' data warehouse. Eventually, NAZA will seek
to utilize this data to define students' social, behavioral, and academic needs and any changes in those needs
between the beginning and end of the school year.

COLLABORATION ACTIVITIES (REQUIRED)

Collaboration is defined as a mutually beneficial and well-defined relationship entered into by two or more
organizations to achieve results they are more likely to achieve together than alone. Collaboration should
describe the ongoing working relationship where ideas are exchanged a common purpose and common

■'goalS'are>f)lanned"and->attamed. -All applic-ants-are-strongly encouraged ■to collaborate with other
agencies to achieve similar goals.
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At the system level, NAZA was established as a partnership between Metro Nashville Public Schools and
the Mayor's dffice; the partnership was expanded in 2014 when NAZA became a part of the Nashville
Public Library.

At the program level, NAZA is a partnership between Metro government and over 20 youth-serving
organizations in Davidson County. The collective efforts of the partnership between .MNPS, the Mayor's
Office, Nashville Public Library, and youth-serving organizations has resulted in 9,000 students having
engaged in NAZA-funded afterschool and summer programs since 2009.

NAZA also partners with Vanderbilt University's Peabody College on research and Consulting.

In the proposed project, NAZA will convene content expert organizations such as Oasis Center, MNPS, ,
Tennessee Commision on Children and Youth, and Peabody College to enhance its in-house expertise and
develop a streamlined entity through which youth-serving organizations and individuals can easily access
free-of-charge training, coaching, and tools.

NAZA will seek to continue its partnership with the district focused, on aligning professional development
offerings. ,NAZA plans to continue offering trainings that are led by district trainers on ari in-kind, basis and.,
making trainings available to school staff at no cost to the district. This will enable NAZA and the district to.
leverage resources and avoid any duplication of offerings.

NAZA will continue partnering with Vanderbilt University by subcontracting Peabody College to conduct a
community assessment of needs in youth development training, coaching services, and'tools. Please see
the enclosed letter which reflects Peabody College's intent to partner with NAZA on this project through an
eventual sub-contra.ctual agreement.

NAZA has some experience in offering partners trainings on ACEs awareness. ACEs and violence and
neglect prevention will be new areas for NAZA and will be an. integral part of NAZA's efforts to promote a
culture of positive child/youth development. Therefore, NA^ will seek to partner with the Tennessee
Commision on Children and Youth and either have TCCY deliver ACEs and violence and neglect prevention
trainings or NAZA will seek TCCY's guidance ori which organization(s) NAZA could partner with to deliver
these trainings and strengthen the NAZA leadership team's capacity to coach partners in these areas.-

INTENDED OUTPUTS (Products)

This section should describe the outputs or internal measures of the amount of work done within the project.
Outputs are the direct products of program activities and usually are measured in terms of the volume
of work accomplished. Outputs refer to the completion of tasks you are required to accomplish over the .
course of the project.

Objective 1: Improye community adults' (e.g. out-of-school-time educators, families, and school staff)
readiness to support positive child/youth development and cultivate safe environments in the lives of
children/youth in school settings, afterschool settings, or at home through training, coaching, evaluation or
tools.

Objective 1 Outputs;

•  Year 1

o  Needs assessment and mapping of available expertise and resources completed, which will
.  .... inforraihe specific trainings.aad-coachlng.supports offered to community adults,
o  Introduction to Positive Youth Development in-person training and other trainings focused on

child/youth development offered to 300 community adult, attendees.
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o  Online version of the Introduction to Positive Youth Development training developed.
o Advanced level of Positive Youth Development training developed for those who have

completed the introductory training, Introduction to Positive Youth Development.
o ' Evaluation and attendance tools and data (through Weikart Center's Scores Reporter

system, the Youth Asset Survey, and UpMetrics attendance management and reporting
system) are made available to 65 youth-serving professionals/organizations.

®  Years 2

o  System developed for coaching youth-serving professionals.on best practices in positive
child/youth development and how to cultivate safe environments in the lives of children/youth
in various settings.

•  Years 2-3

o  500 community adults attend or access trainings available through a formalized training track,
that focuses, on best practices in Adverse Childhood Experiences (ACEs) prevention and ,,
awareness, child and youth violence and neglect prevention, and Positive Youth, "
Development.

. o Evaluation apd attendance tools and data (through' Weikart Center's .Scores Reporter .
system, the Youth Asset Survey, and UpMetrics attendance management and reporting
system) are made available to 85 youth-serving professionals/organizations. .. . '

•  Year-3

o  Coaching-provided to 50 youth-serving professionals/program sites on best practices in ,
. positive child/youth development and how to cultivate safe environments in- the lives of ■
children/youth in various settings.

o An estimated 200 participants attend a local conference on Positive Youth Development that
" will be hosted by NAZA.

Objective 2: Strengthen youth-serving professionals' skills in designing, delivering, and evaluating highr--
quality, engaging out-of-school-time.activities that attract youth (especially middle school youth),.thereby : .
reducing youth's risk of becoming victims of crime and participating, in risky behaviors after school-and ■
during the summer.

Objective 2 Outputs:

•  Year1:

o  -Youth outcome framework developed that will be utilized to help youth-serving professionals
design and facilitate learning experiences that build youth's 21st century and SEL skills. •

o  Toolkit assembled that will help yoUth-serving professionals/organizations design, deliver, ■
and evaluate programming.

•  Year 2: -

o  System developed'for coaching youth-serving professionals on how to design, deliver, and
evaluate activities that build or strengthens youth's 21st century and SEL skills.'

•  Years 2-3:.

o  200 youth-serving professionals attend trainings available through a formalized training, track
that focuses on strategies to engage and retain youth in high-quality out-of-school-time
activities (i.e. helping programs to design, deliver, and evaluate programming using best .■
practice tools such as the American Institutes for Research's Beyond the Bell Toolkit).

o Toolkits focused on helping youth-serving professionals/organizations design, deliver, and
evaluate programming disseminated to 200 youth-serving professionals/program sites.
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•  Year 3:

o  Coaching, provided to 50 youth-serving professionals/program sites on how to design and
ddliver activities that build or strengthens youth's 21st century and SEL skills.

INTENDED OUTCOMES (Results)

Outcomes describe the difference the project will make for its participants and/or the cofnmunity as a whole.
The outcomes for a project should be measurable based upon a set of defined criteria. Project goals
should be set for each criterion. For proiects requesting multi-vear funding, describe how outcomes mav be

expected to change over the period of the grant.

Objective 1: Improve community adults' (e.g. out-of-school-time educators, families, and school staff)
readiness to support positive child/youth development and cultivate safe environments in the lives of
children/youth in school settings, afterschool settings, or at home through training, coaching, evaluation or .
tools.

Objective 1 Outcomes;

•  In year 1, 75% (or 225) of 300 community adults will increase their knowledge of best practices in
positive child/youth- development as a result of an in-person Positive Youth Development training or
other trainings focused on child/youth development. Community adults may attend multiple trainings
and thus this number may reflect duplicated individuals.

•  In years 1-3, 75% (or 450) of 600 students surveyed (who participate in NAZA supported, prog rams)
will report that they experience caring relationships with adults and peers, feel empowered (report
that they are safe, valued, and have opportunities to contribute), and have increased their sense of
positive identity.

•  In years 1-3, the program quality of NAZA-funded program sites will be assessed via pre-and post-
assessments, and 75% of sites (total number of sites determined in July of 2018) will achieve.an
overall instructional quality of 3.5 or above (out of 5) on the post-assessment of the Weikart Center's
Youth Program Quality Assessment tool.

•  In year 2 and 3, 75% (or 375) of 500 community adults will increase their knowledge of best .
practices-in positive child/youth development as a result of attending or accessing a training that is
available through a formalized training track that focuses on best practices in Adverse Childhood
Experiences (ACEs) prevention and awareness, child, and youth violence and neglect prevention,
and Positive Youth Development.

•  In year 3, 75% (or 37) of 50 of youth-serving professionals/program sites that receive coaching on
best practices in positive child/youth development and how to cultivate safe environments in the
lives of qhildren/youth in various settings, will report that they have improved their practice as a
result of the coaching.

•  In year 3, 75% (or 150) of 200 community adults that attend NAZA's conference on Positive Youth
Development will increase their knowledge of best practices in positive child/youth development.

Objective 2: Strengthen youth-serving professionals' skills in designing, delivering, and evaluating high-
quality, engaging out-of-school-time activities that attract youth (especially middle school youth), thereby
reducing youth's risk of becoming victims of crime and participating in risky behaviors after school and
during the summer.

Objective 2 Outcomes:

•  In years 2-3, 75% (or 150) of 200 youth-serving professionals will strengthen their.skills in designing, .
delivering, or evaluating engaging activities (that build or strengthen youth's 21st century and SEL
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skills) as a result of either attending a training that is available through a formalized training track
that focuses on strategies to engage and retain youth in high-quality out-of-school-time activities or
utilizing the associated toolkit.

• ■ In years 75% (or 450) of 600 youth (estimated number of respondents to the survey) will report
that have learned or irriproved 21st century skills,

o  In year 3, 75% (or 37) of 50 youth-serving professionals/program sites that receive coaching on how
to design, deliver, or evaluate activities that build or strengthen youth's 21st century and SEL skills
will report that they have improved their practice as a result of the coaching.

PROJECT SUMMARY (Mandatory)

Applicants must provide a project summary that includes the applicant's name, title of project, the goals of the
project, type of programs to be implemented, a brief description of strategies to be used, major deliverables,
and coordination plans. The project summary must not exceed one-half page, or 400-500 words.

The Nashville After Zone Alliance (NAZA) is requesting a Juvenile Assistance Grant to execute, a project,
entitled "Ensuring Children's Rights to Safety and Support" in response to,the Prevention and Intervention for
At Risk Youth grant solicitation. The proposed project will focus on training, coaching, and equipping adults
to provide safe, supportive, and engaging environments for children and youth.^ The goals of the project are
to 1) Strengthen Nashville's capacity to provide safe and supportive environments for youth both in and out
of school; and 2) Strengthen the youth-serving community's capacity to offer high-quality, engaging out-of-
school time learning opportunities to children and youth that will enhance children's/youth's 21st century skills,
social emotional learning, and motivation and preparedness for success in future education and career
opportunities. The primary strategies to achieve these goals include: 1) Providing community adults, for
example, out-oTschool-time educators, families, and school staff, with training, coaching-, evaluation services,
and tools in an effort to improve community adults' readiness-to support positive child/youth development and
cultivate safe environments in the lives of children/youth in school settings, afterschool settings, and at home;
and 2) Providing youth-serving professionals apd organizations with training, coaching, and tools in an effort
to strengthen their skills in designing, delivering, and evaluating high-quality, engaging out-of-school-time
activities that attract youth (especially middle school youth), thereby reducing youth's risk of becoming victims
of crime and participating in risky behaviors after school and during the summer. NAZA will also continue to
fund and coordinate its evidence-based expanded learning system in an effort to improve students' access to
high-quality afterschool and summer learning experiences. Major deliverables will include: 1) A free,
universally accessible online Positive Youth Development training; 2) An Advanced Positive Youth
Development training, 3) A needs assessment that will inform which specific trainings and coaching supports
will be offered to community adults; 4) Two new training tracks focused on positive youth development and
designingj delivering, and evaluating high-quality out-of-school time activities; 5) Coaching and evaluation
services for youth-serving professionals and organizations; '6) A youth outcomes framework; 7) A toolkit and
data collection tools to help youth-serving professionals/organizations design, deliver, and evaluate
programming; 8) A conference on Positive Youth Development; and 9) Afterschool and summer programming
for thousands of students that will be funded by NAZA through Metro Government funding: As a partnership '
-of-MNPS, the Mayor's Office, the.Nashville Public Library, and over 20-youth serving organizations, NAZA
will leverage resources across this partnership for the purpose of strengthening the project. NAZA also seeks
to work with Vanderbilt University's Peabody College to conduct the needs assessment. Through this project,
NAZA will convene content expert organizations to enhance its in-house expertise and develop a streamlined
entity through which youth-serving organizations and individuals can easily access free-of-charge training,
coaching, and tools.

UPON COMPLETION'OF THIS SCOPE OF SERVICE/NARRATIVE SAVE A COPY AND SUBMIT

IT ALONG WITH YOUR BUDGET FORM TO OCJP VIA THE E-MAIL NOTED IN SOLICITATION.
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GRANT BUDGET

AGENCY NAME: Metro Government of Nashville and Davidson County

FUND SOURCE: Justice Assistance Grant Program

SOLICITATION NUMBER: CFDA 16.738

The grant budget line-item amounts below shall be applicable only to expense incurred during the foilowing
Appiicable Period: BEGiN: July 12018 END:. June 30,2019

POLICY

03 Object

L!ne«item

Reference

EXPENSE OBJECT LINE-ITEM CATEGORY ̂
GRANT

CONTRACT

GRANTEE

PARTICIPATION
TOTAL PROJECT

1.2 Salaries, Benefits & Taxes ̂ . $29,146.00 $0.00 $29,146.00

4,15
2

Professional Fee, Grant & Award $58,600.00 $0.00 $58,600.00

5, 6,7, 8,

9. 10

Supplies, Telephone, Postage & Shipping,
Occupancy, Equipment Rental & Maintenance,

Printing & Publications ̂
$1,754.00 $0.00 $1,754.00

11. 12 Travel, Conferences & Meetings^ $1,400.00 $0.00 $1,400.00

13 Interest ̂ N/A N/A N/A

14 Insurance^ $0.00 $0.00 $0.00

16 Specific Assistance To Individuals^ $0.00 $0,00 $0.00

17
. 2

Depreciation $0.00 $0.00 $0.00

18
2

Other Non-Personnel $0.00 $0.00 $0.00

20
2

Capital Purchase $0.00 $0.00 $0.00

22 Indirect Cost^ . $9,090.00 $0.00 $9,090.00

24 In-Kind Expense^ $0.00 -  ■ $34,140.00 $34,140.00

n/a

Grantee Match Requirement (for any amount of the
required Grantee Match that is not specifically
delineated by budget line-items above)

$0.00 $0.00 $0.00

25 GRAND TOTAL $99,990.00 $34,140.00 $134,130.00

^  Each expense object line-item shall be defined bv the Department of Finance and Administration Poiicv 03, Uniform
Reporting Requirements and Cost Aiiocation Plans for Subrecipients of Federal and State Grant Monies, Appendix A. .
(posted on the internet at: http://www.tn.aov/assets/entities/finance/ocip/attachments/Appendix J Poiicv 03 Report.xis)

^ Applicable detail follows this page if line-item is funded.
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GRANT BUDGET LINE-ITEM DETAIL:

AGENCY NAME: Metro Government of Nashville and Davidson County
FUND SOURCE: Justice Assistance Grant Program
SOLICITATION NUMBER: CFDA 16.738

SALARIES, BENEFITS & TAXES AMOUNT

Summary of individual positions that wiii support project activities. Review iristuctions for examples. $0.00

Position 1: Project Manager, 50% (20 hours per week x 52 weeks time $25 an hour) plus 12.1 % for
benefits $29,146.00

Position 2: Job Title Salary / Benefits, Estimated Percentage of Time $0.o6

Position 3: Job Title Salary / Benefits, Estimated Percentage of Time $0.00

Repeat row(s) as Islecessary $0.00

TOTAL

Note: Benefits must be calculated at the same or lesser percentage as the salary for each position.

$29,146.00

PROFESSIONAL FEE, GRANT & AWARD AMOUNT

Community needs assessment, subcontract with Vanderbilt University $36,000.00

Development of online Positive Youth Development training; Development of advanced training on
Positive Youth Development $14,725,00

Data collection and management services: Access to evaluation and data tracking tools (Weikart Center
Scores Reporter system for program quality evaluation and UpMetrics software for student attendance
tracking and reporting), Scores Reporter- 65 Site accounts $55/site/year=$3575 for Scores Reporter; 20
additional accounts w/ specified access (including external assessors) $15 per account per year=$300;.
UpMetrics online application'system and data reporting for 1500 students =$4000 (data collection feature
is provided,as In-kind)

$7,875.00

Repeat row(s) as Necessary $0.00

TOTAL $58,600:00

SUPPLIES (Includes "Sensitive Minor Equipment"), TELEPHONE, POSTAGE & SHIPPING,
OCCUPANCY, EQUIPMENT RENTAL & MAINTENANCE, PRINTING & PUBLICATION

AMOUNT

Occupancy; <Please provide description here> $0.00

Supplies: Supplies needed for trainings (markers, .chart papers, handouts, etc.,) $454.00

Sensitive Minor Equipment: laptop for the project manager . $1,300.00

All Other items: <Please provide description here> $6.00

Repeat row(s) as Necessary $0.00

TOTAL $1,754.00

TRAVEL, CONFERENCES & MEETINGS AMOUNT

Local Travel: Travel includes milage for Project Manager. Rate will be the prevailing state rate or pur
local rate, whichever is less $1,400.00

Training and Conferences Attended by Agency Staff:

Training and Conferences implemented by Agency:

Repeat row(s) as Necessary

TOTAL $1,400.00

INSURANCE AMOIJNT

Description of insurance: <Piease provide description of insurance here> $0.00

TOTAL $0.00



SPECIFIC ASSISTANCE TO INDIVIDUALS AMOUNT

Description of Specific Assistance to Invividuals: <Pieas6 provide descriptions of Specific Assistance to
Individuals here>

$0.00

Repeat row{s) as Necessary $0.00

TOTAL $0.00

DEPRECIATION
AMOUNT

Description of Depreciation: <Please provide description of depreciation here> $0.00

TOTAL $0.00

OTHER NON-PERSONNEL, AMOUNT 1

Prior approval required by OCJP before budgeting in this line. Specific, Descriptive, Detail required.
0

TOTAL $0.00

CAPITAL PURCHASE . AMOUNT

Description of Capital Purchases: <Pl8ase provide description of Capitol Purchases here> $0.00

TOTAL $0.00

INDIRECT COST AMOUNT

Description of indirect Costs: The Nashville Public Library's Indirect Cost Plan is a single-rate cost plan
which Is not broken out by department or project $9,090.00

TOTAL $9,090.00

IN-KIND EXPENSE AMOUNT

Volunteer Time:

Donated Equipment: Library production services equipment to be used to produced online trainings
$800.00

Donated Space: Nashville Public Library office and. training rooms, partner training facilities, Iriciuding at
MNPS that are provided at no cost for grant activities. Office of Program Director-109.6 sq'. ft. x $9.50 x
12 months= $12,500; Quality Manager's office 30 sq. ft. x $9.50x 12 monihs= $3420; Project Manager's
office 30 sq. ft. x $9.50 x 12 months== $3420. Training rooms downtown estimated at $50 an hourx 200
hours of trainings and meetings per year= $10000 ■ :

$29,340.00

Donated Software: VpMetrics Data collection platform for 1500 students '  $4,000.00

Repeat row{s) as Necessary $0.00

TOTAL $34,140.00

Year 1 total $99,990.00
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GFiANT BUDGET

AGENCY NAME: Metro Government of Nashviiie and Davidson County

FUND SOURCE: Justice Assistance Grant Program

SOUCITATION NUMBER: CFDA 16.738

The grant budget line-item amounts beiow shali be applicable oniy to expense incurred during the
foiiowing

Applicabie Period: BEGIN: July 1,2019 END: June 30, 2020
HULILV

03 Object

Line-item

Reference

EXPENSE OBJECT LINE-

ITEM CATEGORY''
GRANT

CONTRACT

GRANTEE

PARTICIPATION
TOTAL PROJECT

1,2 Salaries, Benefits & Taxes ̂ $43,719.00 $0.00 .  $43,719.00

4.15
Professionai Fee, Grant &

Award ̂
. $37,410.00 $0.00 $37,410.00

5, 6. 7, 8,

9. 10 ■

Suppiies, Telephone, Postage
& Shipping,
Occupancy, Equipment Rental
& Maintenance,

Printing & Publications ̂

$900.00 $0.00 $900.00

11.12 .
Travel, Conferences &

Meetings^
' $8,800.00 $0.00 $8,800.00

13 1  t f2interest N/A N/A N/A

14 insurance^ $0.00 $0.00 $0.00

16
Specific Assistance To

individuals^
$0.00" $0.00 $0.00

17
2

Depreciation $0.00 $0.00 .$0.00

18
2

other Non-Personnei $0.00 $0.00 $0.00

20. 2
Capital Purchase $0.00 $0.00 $0.00

22 indirect Cost^ $9,082.90 $0.00 $9,082.90

24 ■ in-Kind Expense^ . $0.00 $34,673.00 $34,673.00

n/a

Grantee Match Requirement,
(for any amount of the
required Grantee Match that is
not specificaiiy
delineated by budget line-items
above)

$0.00 $0.00 $0.00

25 GRAND TOTAL $99,911.90 $34,673.00 $134,584.90

Each expense object line-item shall be defined by the Department of Finance and Administration Policy 03, Uniform
Reporting Requirements and Cost Aiiocation Plans for Subrecipients of Federal and State Grant Monies, Appendix. A.
fposted on the Internet at: httD://www.tn.aov/assets/entities/finance/ocip/attachments/APDendix J Poiicv 03 Report.xls)'
Applicable detail follows this page If line-Item is funded.
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GRANT BUDGET LINE-ITEM DETAIL:

AGENCY NAME; Metro Government of Nashville and Davidson County
FUND SOURCE: Justice Assistance Grant Program
SOLICITATION NUMBER: CFDA 16.738

SALARIES, BENEFITS & TAXES AMOUNT

Summary of individual positions that will support project activities. Review instuctions
for examples. $0.00

Position 1: Project Manager, 75% (30 hours per weekx 52 weeks time $25 an hour)
plus 12.1% for benefits $43,719.00

Position 2: Job Title Salary / Benefits, Estimated Percentage of Time $0.00

Position 3: Job Title Salary/ Benefits, Estimated Percentage of Time $0.00

Repeat row(s) as Necessary $0.00

TOTAL

Note: Benefits must be calculated at the same or lesser percentage as the salary for
each position.

$43,719.00

PROFESSIONAL FEE, GRANT & AWARD AMOUNT

1) Training costs estimated at $12,000 for approximately 24 days of training provided
by trainers with the average cost of $500 per training day. Trainer selection will be
determined based on the needs assessment. NAZA will submit the names of the

individuals and ensure all OCJP guidelines are followed, including pre-approved
subcontracts, if deemed necessary. 2) Coaching/evaluation services estimated at
$9,000 or approximately 600 hours at $15 per hour for external coach/evaluator
consultants. External coach/evaluator consultant selection will take place in the
summer of 2019. NAZA will submit the names of the individuals and ensure ail OCJP

guidelines are followed, including pre-approved'subcontracts, if deemed necessary.
$21,000.00

Peer team visit from one of the mentor city intermediaries for consulting purposes , $1,200.00

Consulting fee for youth outcome framework (5 days X $300 per day) $1,500.00

Data collection and management services: Access to evaluation and data tracking tools
(Weikart Center Scores Reporter system for program quality evaluation and UpMetrics
software for student attendance tracking and reporting). Scores Reporter- 85 Site
accounts $55/site/year=$4675 for Scores Fieporter; 25 additional accounts w/specified
access (Including external assessors) $15 per account per year=$375; UpMetrics
online application systerh and data reporting for 2000 students=$8660 (data collection
feature is provided as in-kind)

$13,710.00

Repeat row(s) as Necessary

TOTAL $37,410.00

SUPPLIES (includes "Sensitive Minor Equipment"), TELEPHONE, POSTAGE &
SHIPPING, OCCUPANCY, EQUIPMENT RENTAL & MAINTENANCE, PRINTING &
PUBLICATION

AMOUNT

Occupancy: <Please provide description here> $0.00

Supplies: Supplies needed for trainings (markers, chart papers, handouts, etc.,)
$900.00

Sensitive Minor Equipment: i

All Other Items: <Please provide description here> $0.00

Repeat row(s) as Necessary $0.00

TOTAL $900.00

TRAVEL, CONFERENCES & MEETINGS AMOUNT

Local Travel: Travel includes milage for Project Manager. Rate will be the prevailing
state rate-or our local rate, whichever Is less $1,600.00



Training and Conferences Attended by Agency Staff: Participate in national
conferences and system bulding meetings for afterschool systems (2 team members.x
$1200 estimated each x 2 trips) ' $4,800.00

Training and Conferences Attended by Agency Staf: Visits to one or two cities to
explore and learn about their youth outcome framework(s)i and best practices in OST

, programming (2 team members x $1200 estimated each) $2,400.00

Training and Conferences Implemented by Agency:

Repeat row(s) as Necessary

TOTAL $8,800.00

INSURANCE AMOUNT

Description of Insurance: <Please provide description of insurance here> $0.00

TOTAL $0.00

SPECIFIC ASSISTANCE TO INDIVIDUALS AMOUNT

Description of Specific Assistance to invividuals: <Piease provide descriptions of
Specific Assistance to Individuals here> $0.00

. Repeat-row(s) as Necessary $0.00

TOTAL $0.00

DEPRECIATION . . AMOUNT

Description of Depreciation: ,<Piease provide description of depreciation here> $0.00

TOTAL $0.00

OTHER NON-PERSONNEL AMOUNT

Prior approval required by OCJP before budgeting in this line. Specific, Descriptive, .
Detail required. $0.00

TOTAL $0.00

CAPITAL PURCHASE AMOUNT

Description of Capital Purchases: <Piease provide description of Capitol Purchases
here> $0.00

TOTAL $0.00

INDIRECT COST AMOUNT

Description of Indirect Costs: The Nashville Public Library's Indirect Cost Plan is a
singie rate cost pian which is not broken out by department or project

$9,082.90

TOTAL $9,082.90

IN-KIND EXPENSE AMOUNT

Volunteer Time:

Donated Space; Nashville Public Library office and training rooms, partner training
facilities, inciuding af MNPS that are provided at no cost for grant activities. Office of
Program Director-109.6 sq. ft. x $9.50x 12 months= $12,500; Quality Manager's office
30 sq. ft. x $9.50 x 12 months= $3420; Project Manager's office 30 sq. ft. x $9.50 x 12
months= $3420. Training rooms downtown estimated at $50 an hour x 200 hours of
trainings and meetings per year= $10000

$29,340.00

Donated Software: UpMetrics Data collection platform for 2000 students $5,333.00

Repeat row{s) as Necessary $0.00

TOTAL $34,673.00

Year 2 total $99,911.90



ATTACHMENT A-1

Page 1

GRANT BUDGET

AGENCY NAME: Metro Government of Nashviile and Davidson County

FUND SOURCE: Justice Assistance Grant Program

SOLICITATION NUMBER: CFDA 16.738

The grant budget line-item amounts beiow shaii be applicable only to expense incurred during the
foliowing
Appiicabie Period: BEGiN: Juiy 1,2020 END: June 30, 2021
— huliuy

03 Object

Line-item

Reference

EXPENSE OBJECT LINE-

ITEM CATEGORY ̂
GRANT

CONTRACT

GRANTEE

PARTICIPATION
TOTAL PROJECT

'1.2 Salaries, Benefits & Taxes ̂ $43,719.00 $0.00 $43,719.00

4. 15
Professional Fee, Grant &■

Award ^
$34,910.00 $0.00 $34,910.00

5. 6,7, 8,
9.-10

Supplies, Telephone, Postage
& Shipping,
Occupancy, Equipment Rental
& Maintenance,
Printing & Publications ^ '

$400.00 $0.00 $400.00

11. 12
Travel, Conferences & ■
Meetings^

$11,800.00 $0.00 $11,800.00

13 Interest ^ N/A . N/A N/A

14 Insurance^ $0.00 $0.00 $0.00

16
Specific Assistance To
Individuals^

$0.00 $0.00 $0.00

17 2
Depreciatron $0.00 $0.00 $0.00

18
2

other Non-Personnel $0.00 $0.00 ■ $0:00

20 2
Capital Purchase $0.00 $0.00 $0.00

22 Indirect Cost^ $9,082.90 $0.00 . $9,082.90

24 in-Kind Expense^ $0.00 $34,140.00 $34,140.00

n/a -

Grantee Match Requirement
(for any amount of the
required Grantee Match that is
not specifically
delineated by budget line-Items
above)

$0.00 .  $0.00 •  • $0.00

25 GRAND TOTAL $99,911.90 $34,673.00 $134,051.90

^  Each expense object line-item shall be defined by the Department of Finance and Administration Poiicy 03, Uniform
Reporting Requirements and Cost Aiiocation Pians for Subrecipients of Federai and State,Grant Monies, Appendix A.

. (posted on the internet at: httD://www.tn.aov/assets/entlties/finance/ocip/attachments/ADPendlx J Poiicv 03 Report.xls)

^ Appiicabie detail foliows this page if line-item is funded.



CASH MATCH SHOULD BE REFLECTED IN THE TOTAL PROJECT AMOUNT IN THE SUMMARY
ATTACHMENT A-1

Page 2

GRANT BUDGET LINE-ITEM DETAIL:

AGENCY NAME: Metro Government of Nashville and Davidson County
FUND SOURCE: Justice Assistance Grant Program
SOLICITATION NUMBER: CEDA 16.738

SALARIES, BENEFITS & TAXES AMOUNT

Summary of Individual positions that wiii support project activities. Review instuctions for
examples., ' $0.00

■ Position 1: Project Manager, 75% (30 hours per week x 52 weeks time $25 an hour) plus
12.1% for benefits $43,719.00

Pos'Amn 2: Job ntie Salary/Benefits, Estimated Percentage of Time $0.00

Position 3: Job Title Salary / Benefits, Estimated Percentage of Time . $0.00

Repeat.row(s) as Necessary $0.00

TOTAL

Note: Benefits must be calculated at the same or lesser percentage as the salary for each
position.

$43,719.00

PROFESSIONAL FEE, GRANT & AWARD AMOUNT

Training costs estimated at $10,000 for approximately 20-days of training provided by trainers
with the average cost of $500 per training day. Trainer selection wiii be determined based on
the needs assessment. NAZA Wiii submit the. names of the individuals and ensure ail OCJP

guidelines are foiiowed, including pre-approved subcontracts, if deemed necessary. 2)
Coaching/evaluation services estimated at $7000 or approxirhateiy 467 hours at $15 per hour
for external coach/evaiuator consultants. External coach/evaiuator consultant selection wiii

take place in the summer of2020. NAZ/\ will submit the names of the individuals and ensure
ail OCJP guidelines are foiiowed, including pre-approved subcontracts, if deemed necessary.

$17,000.00

in town training for coaching staff provided by a national level partner $2,200.00

Data collection and management services: Access to evaluation and data tracking tools
(Weikart Center Scores Reporter system for program quality evaluation and UpMetrics
software for student attendance tracking and reporting). Scores Reporter- 85 Site accounts

$55/site/yearT$4675 for Scores Reporter; 25 additional accounts w/specified access (including
external assessors) $15 per account per year=$375; UpMetrics online application system and
data reporting for 4000 students=$10,660 (data coiiection feature is provided as in-kind)

$15,710.00

Repeat row(s) as Necessary ' . '. $34,910.00

TOTAL

AMOUNT

SUPPLIES (includes "Sensitive Minor Equipment"), TELEPHONE, POSTAGE &

SHIPPING, OCCUPANCY, EQUIPMENT RENTAL & MAINTENANCE, PRINTING &

PUBLICATION $0.00

Occupancy: <Please provide description here> $400.00

Supplies:.Supplies needed fortrainings (markers, chart papers, handouts, etc.,)

Sensitive Minor Equipment: $0.00

Ail Other items: <Piease provide description here> $0.00

Repeat row(s) as Necessary $400.00

TOTAL

AMOUNT

TRAVEL, CONFERENCES & MEETINGS

Local Travel: Travel includes mileage for Project Manager. Rate will be the prevailing state
rate or our local rate, whichever is less $1,400.00

Training and Conferences Attended by Agency Staff: Visits to one or two cities to explore and
learn about best practices in OST programming (2 team members x $1200 estimated each)

$2,400.00



Training and Conferences Implemented by Agency; Local conference on promoting positive
youth development including successes and challenges with estimated 200 participants; costs
to cover facilitation, logistical planning, program planning, supplies, etc. with an estimated cost
of $40 per participant $8,000.00

Repeat row(s) as Necessary $11,800.00

TOTAL

AMOUNT

INSURANCE . $0.00

Description of Insurance: <Please provide description of Insurance here> $0.00

TOTAL

AMOUNT

SPECIFIC ASSISTANCE TO INDIVIDUALS $0.00

Description of Specific Assistance to Individuals: <Piease provide descriptions of Specific
Assistance to Individuals here> $0.00

Repeat row(s) as Necessary $0.00

TOTAL

AMOUNT

DEPRECIATION $0.00

Description of Depreciation: <Piease provide description of depreciation here> $0.00

TOTAL

AMOUNT

OTHER NON-PERSONNEL $0.00

Prior approval required by OCJP before budgeting in this line. Specific, Descriptive, Detail .
. required. $0.00

TOTAL

AMOUNT

CAPITAL PURCHASE ■  $0.00

Description of Capital Purchases: <Piease provide description of Capitol Purchases here>
$0.00

TOTAL

AMOUNT

INDIRECT COST $9,082.90

Description of Indirect Costs: The Nashville Public Library's Indirect Cost Plan is a single rate
cost plan which is-not broken out by department or project $9,082.90

TOTAL

AMOUNT

IN-KIND EXPENSE

Volunteer Time:

Donated Space: Nashville Public Ubfary office and training rooms, partner training facilities.
Including at MNPS that are provided at no cost for grant activities. Office of Program Dlrector-
109.6 sq. ft. X $9.50X 12months= $12,500; Quality Manager's office 30 sq. ft. x $9.50x 12
months= $3420; Project Manager's office 30 sq. ft. x $9.50 x 12 months= $3420. Training
rooms downtown estimated at $50 an hour x 200 hours of trainings and meetings per year=
$10000 $29,340.00

Donated Software: UpMetiics Data collection platform for 2000 students $5,333.00

Repeat row(s) as Necessary $34,673.00

TOTAL

Years total

Grant total

$99,911.90

$299,813.80
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CERTIFICATION REGARDING NON-SUPPLANTING

(PAGE 1 OF 1)

NON-SUPPLANTING CERTIFICATION

This is to certify that I have read, understand, and agree to ensure that federai funds wiii not be used to supplant
or replace funds or other resources that would otherwise have been made available or previously budgeted for
this project.

Name and Title of Authorized Official: Mayor David Briley

Name and Address of Authorizing Agency: Metro Government of Nashville and Davidson Qj

1 Public Sq, Nashville, IN 37201
I

"The Authorized Official certifies that to the best of his or her knowledge and belief that the information contained in this
certification is correct and in accordance with the requirements of the application guidelines. The Authorized Official also
certifies that the person named below is either the person legally responsible for committing the applying agency to this
certification, or is executing this certification with the informed consent of the authorizing person (named and described in
attachment A)."

Supplanting defined

Federai funds must be used to supplement existing funds for program activities and must not replace State or local funds
that have been appropriated for the-same purpose. Supplanting shall be the subject of application review, as well as pre-
award review, post-award monitoring, and audit.

Supplanting and lob retention-

A grantee may use federai funds to retain jobs that, without the use of the federai money, would be lost. If the grantee is
. planning on using federai funds to retain jobs, it must be able to substantiate that, without the funds, the jobs would be
lost. Substantiation can be, but is not limited to, one of the following forms: an official memorandum, official minutes of a
county or municipal board meeting or any documentation, that is usual and customarily produced when making
determinations about employment. The documentation must describe the terminated positions and that the termination is
because of lack of the availability of State or local funds,

gj Certification: I certify, by my signature at the end of this form, that I have read and am fully cognizant of our
duties and responsibilities under this Certification. (Please click the box to the left)

NAME, TITLE, AND ADDRESS OF CERTIFYING DESIGNEE (IF DIFFERENT FROM AUTHORIZED OFFICIAL):
(Please click & complete the name, title, & address form field text boxes below. If applicable)

Certifying Designee's Name: Anna Harutyunyan
Certifying Designee's Title: Coordinator, Nashville After Zone Alliance
Certifying Designee's Address: 615 Church St, Nashville, TN, 37219
Certifying Designee's Address:

Please complete all certifications, print them, and then sign & date each certification

3/9/2018

Authorized Signature of the Appli Agency: . Date:

Revised 12-13-17



High-Risk Designation Certification

The Office of Criminal Justice Programs (OaP) subrecipients of Department of Justice (DOJ) funds are
required to disclose whether the subrecipient is designated "high risk" by a federal grant-making agency,
if the subrecipient is designated "high risk" by a federal grant-making agency, currently or at anytime
during the course of the period of performance under this award, the subrecipient must disclose that
fact and certain reiated information to Office of Criminal Justice Programs (OaP) by emailing the
Program Manager.

For purposes of this disclosure, high risk includes any status under which a federal awarding agency
provides additional oversight due to the recipient's past performance, or other programmatic or
financial concerns with the recipient. The recipient's disclosure must include the following:

1. , The federal awarding agency that currently designates the recipient high risk,
2. The date the recipient was designated high risk,
3; The high-risk point of contact at that federal awarding agency (name, phone number, and email

address), and

4. The reasons for the high-risk status, as set out by the federal awarding agency.

The recipient agrees to comply with any additional requirements that may be imposed by the OOP
during the period of performance for this avyard, if the recipient is designated as "high- risk" for
purposes of the DOJ high-risk grantee list.

Name and Title of Authorized Official or Designee:

Name and Address of Authorizing Agency:

Mayor David Briley

Metro ,Government of Nashville .and .

Davidson County, 1 Public Sq, Nashville,
TN 37201

3/9/2018

Authorized Signature of the Applicant Agency sr Designee Date

The Tennessee Office of Criminal Justice Programs December 2017
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^ W-9
(Rev. November 2017)
Department of the Treasury
Internal Revenue Service

Request for Taxpayer
Identification Number and Certification

► Qo to www.irs.gov/FomW9 for instructions and the latest information.

Give Form to the
requester. Do not
send to the IRS,

1 Name (as slwwn on your Irtcomo tax retum). Name Is required on this line; do not leave this line blank.
Metropolitan Government of Washvllle and Davidson County
2 Business name/disregarded entity name, 11 different from above

Nashville Public Librarv
CO
0)
o>
(d
CL
C
o

4) S

!l
il
0. u

-IS

a
</)

CO

3 Check appmpriale boxfor federal lax ctassificatlon of the person wtHJSe name Is entered on line 1. Check only one of the
follov/ing seven boxes. ,

■ Q Individual/sole proprietor or D Corporation [Z1 S (Corporation tH Partnership Q Trust/estate
single-member LLC

□ Limited liability company. Enter the tax classification (C=C corporation, S=S corporation. P=Partnership) ► _
Note: Check the appropriate box In the line above for the lax classification of the single-member owher. fX) not check
LLC if the LLC Is classified as a single-member LLC that is disregarded from the owner unless the owner of the LLC Is
another LLC that is not disregarded from the ovmer for U.S. federal tax purposes. Otherv/ise, a singlermember LLC thai
Is disregarded from the owner should check the appropriate box for the tax dassillcatlon of Its owner.

Government Enlitv[71 other (sea inslmcllons)^
S Address (number, street, and apt. or suite no.) See Instructions.

615 Church Street
6 City, slate, and ZIP code

Nashville, TN 37219

4 Exemptions (codes apply only to
certain entities, not Individuals; see
Instructions on page 3):

Exempt payee coda (if any)

Exemption from FATCA reporting
code (rf any) •'

(^r^i to xcwMs ms/fiti'Md outiVe it>s US j

Requester's name and address (optional)

7 List account numbef{s) here (opIlonaQ

Taxpayer Identification Number (TIN)
Enter your TIN In the appropriate box. The TIN provided must match the name given on tine 1 to avoid
backup withholding. For individuals, this Is generally your social security number (SSN). However, for a,
resident alien, sole proprietor, or disregarded entity, see the instructions for Part I, later. For other
entitles, it is your employer identification number (EIN). If you do not have a number, see Hov/ to get a

Social security number

Note: If the account Is in more than one name, see the instructions for line 1. Also see What Name and
Number To Give the Requester for guidelines on whose number to enter.

1 Employer Identification number . . |

6 2 0 6 9 4 7 4 3

13SR1II Certification
Under penalties of perjury,.! certify that:
1. The number shown on this form Is my correot taxpayer Identification number (or 1 am vraiting for a number to be issued to me);, and
2. i am not subject to backup v/ithholding because: (a) 1 am exempt from backup withholding, or (b) 1 have not been notified by the Internal Revenue

Service (IRS) that I am subject to backup v/ithhoiding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that I am
no longer subject to backup withholding: and

3.1 am a U.S. citizen or other U.S. person (defined below); and
4..The FATCA code{s) entered on this form (if any) indicating that i am exempt from FATCA reporting is correct;
Certification instructions. You must cross out'item 2 above if you have bsen notified by the IRS that you are currently subject to backup withholding because
you have failed to report all Interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an Individual retirement arrangement (IRA), and generally, payments
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the Inslnjotlons for Part ii, later.

Sign
Here

Signature
(i.S. person Date>- ^ / 2L-/ 1,0\

General Instructions
Section references are to the Internal Revenue Code unless otherwise
noted.
Future developments. For the latest Information about developments
related to Form W-9 and its Instructions, such as legislation enacted
after they were published, go to vfmv.ifs.gQvlFormW9.

Purpose of Form
An individual or entity (Form W-9 requester) who is required to file an
information return wHh the IRS must obtain your correct taxpayer
identification number (TIN) which may be your social security number
(SSN), individual taxpayer identification number (ITIN), adoption
taxpayer Identification number (ATIN), or employer identification number
(EIN), to report on an Information return the amount paid to you, or other
amount reportable on an information return. Examples of information
returns Include,.but are not limited to, the following.
• Form 1099-lNT Onterest earned or paid)

• Form 1099-DlV (dividends, including those from stocks or mutual
funds)
• Form 10g9-MlSC (various types of income, prizes, awards, or.gross
proceeds)
• Form 1099-B (stock or mutual fund sales and certain other
transactions by brokers)
• Form 1099-S (proceeds from real estate transactions) '
• Form 1099-K (merchant card and third party network transactions)
• Form 1098 (homemortgage interest), 1098-E (student loan interest),
1098-T (tuition)
• Form. 1099-C (canceled debt)
• Form 1099-A (acquisition or abandonment of secured property)

Use Form W-9 only if you are a U.S. person (including a resident
alien), to provide your correct TIN.
If you da not return Form W-9 to the requester with a TIN, you might

be subject to backup withholding. See What is backup withholding,
later.

Cat. No. 10231X Fomi W-9 (Rev. 11-2017)



Indirect Cost Rate Proposal

Metropolitan Government of
Nashville and Davidson County

Nashville Public Library

For Year Ended June 30, 2017

Based Upon Actual Costs
For the Year Ended June 30, 2016

Nashville Public Library FY17 - Cost Allocation Pian.xisx
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Nashville Public Library

FISCAL YEAR 2015 - 2016

Mayor

Library Director

Branch Services

Archives

Technology &Coilecti ens

Community Engagement

Administrative Services

0 ommu n i cati on s / P u bl ic Rel ations

Main Library

NFL Org-GhartFY16 Page 6



Program Listing
Business Unit Number

I  ' 1

:39101010 i

Nashville Public Library
FISCAL YEAR 2015-2016

Program Name Program Functions & Services Provided
Administrative

Support To provide executive direction and administrative
Program support services for the Nashviiie Pubiic Library.

^39101020

39101030

Pubiic Relations

Program

Technicai

Services

Program

To provide marketing internai/extemai
communications, Media Relations and Pubiic
Reiations services

To provide materiais seiection, acquisition,
cataioging and coiiection deveiopment pianning
for iibrary services..

'39101050 'j
Conference To provide conference and meeting room support
Center Program services for the pubiic at the Main Library.

|!;9a0il;li0y:v5
interiibrary Loan To provide materiai loaning services for special or
Program unique library materials.

39101070 ;

Special
Collections

Program

To provide special collections support services-,for
the public at the Main Library.

ESi":
i3§|li|BjDv^4;

39101090

Community
Engagement
Program

Limitless

Libraries

Program

To provide outreach services and programs to
adults, teens and children in Davidson County. :

To provide school based circulation and student
programming services through Limitless Libraries
and the main iibrary to MNPS teachers and
students.

'39102000

Operations and
Maintenance

Program
To provide maintenance, custodial and
landscaping services for the iibrary system.

".39102100

Production

Services

Program
To provide audio visual services for the various
programs and activities at the Main Library.-

,39103203,

39103206

. To provide popular materials, patron account.
Circulation fiction and non-fiction support services for the
Program public at the Main Library.

Children's To provide children's circulation and children's
Services programming services for the pubiic at the Main
Program Library.

NPL Program Listing Page 7



Program Listing
Business Unit Number

39103207 1

39103211

39103230

Nashvilie Public Library
FISCAL YEAR 2015-2016

Program Name
Reference

Services

Program

Teen Services

Program

Public

Technology
Program

Program Functions & Services Provided
To provide reference, reader's advisory and public
computer support services for the public at the
Main Library.

To provide YA circulation and teen programing
services for the public at the Main Library

To provide public computers and public computer
and technology classes to the public at the Main
Library

'39103240

,39103303 -
;39J 03390

•39103401

Studio NPL

Branches

Programs

Metro Archives

Program

To provide YA circulation and teen programing
services for the public at the Main Library

To provide library materials, public gathering,
adult, teen, children's services and programs to
the public at various comhiunities in Davidson
County.

To provide archival preservation, storage and
public display services for the fDermanent Metro
Government records.

'39104061 Equal Access
To provide library support services for the public
with visual and hearing disabilities.

39104081

To provide technology services to support the
Web and ILS library's public website, computer literacy and the
Program library's integrated library automation system...

39104083 Shared Systems

To provide a combined automated library system
with the MNPS to benefit both NPL and the school
library by being on one shared platform for check
outs, ordering and cateioging.

,39104121

To provide quality after school programming and
Nashvilie After- after school homework help in 5 middle school
Zones zones across Davidson Cty

39104151

Bringing Books
to Life Program

To provide early literacy opportunities for
preschool children through thoughtful interaction
and specialized training for teachers and parents
who can use those skills to foster a lifetime love of

reading and learning in those children.

f392dliipilv
4% Public

Library For capital operating expenditures

NPL Program Listing Page 8



Program Listing
Business Unit Number

"  !:39300100 1

39304013

39304026

Nashviiie Pubiic Library
FiSCAL YEAR 2015-2016

Program Name Program Functions & Services Provided
Library Svcs
Interest For interest earnings or interest expense •

To engage our patrons to use their current technology
with library resources. To those who lack those current
technology tools, we seek to provide the experience
with and the exposure to them as a means of closing
the digital divide with both the technological tools and
well-trained staff to assist those patrons who are
learning to navigate new ways to use library resources.Technology

Upgrade Grant

Special
Coliections Staff

Grant

To staff two positions in the Special Collections Center
for the purpose of coordinating digital projects In the
Special Collections Division, through a gift from the
Nashville Public Library Foundation. These two
positions will assist researchers and the general public
at the Main Library in the use of special collections and
to process non-book Coliections.

'  39304030

39304043,

39304045

Voiunteer

Services Grant

Disadvantaged
Grant

Library Services
Grant - Books

To add a part-time position to initiate partnerships
with local colleges and universities to recruit and
place college volunteers throughout the library
system. In addition provide money for
background checks on ail volunteers.

To target library materials to person having
difficulty using a library and to the underserved.in
the Nashville-Davidson County area.

To provide access to and circulation of library
materials in a variety of formats, provide special
services to children and young people, and
promote general educational support services' in
Nashville and Davidson County.

39304065

Hearing
impaired Grant

To provide access to and circulation of special
materials formatted for individuals who are

hearing impaired and to promote general support
of library patrons who are aurally challenged.

39304094

393Q4097

Neighborhood
Builders -

T.O.T.A.L Grant

Dia Turns 20

Grant

To update materials for Library Services for the Deaf
and Hard of Hearing under the Equal Access Program.

To provide funds for a diversity program at the
Southeast Branch Library,

NPL Program Listing Page 9



Program Listing
Business Unit Number

^Fund 3"0f04:|
'r''All'BUs'V
39706136-';
'39706590 ,

Nashville Public Library
FISCAL YEAR 2015-2016

Program Name Program Functions & Services Provided
Program funds for specialized interests
(examples are history, geography, childrens,
biographies, specific local branches, etc.)
received through various donations and special

Program funds
from special
revenue sources revenues to the public library.

I  Funds

=  40009,
I  40011;
;  40013,
[  400'14;
I  40015;
;  46016,
:  4001,7 All

I  bus'
J 39401010 -
,  39400439 Capital projects

To account for all public library construction and
renovation programs.,

NPL Program Listing Page 10



NPL P«'16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

39101010 LIB Administrative Support

4/14/2017

Total Actuals

501101 Regular Pay 745,765.32

501102 Leave Pay 74,899.94

501103 Holiday Pay 32,226.83

501104 Overtime Pay 3,587.88

501109 Longevity 6,480.83

501160 YE Biweekly Sal/Fringe Acer 9,854.64

501172 Employer OASDI 49,481.67

501173 Employer SSN Medical 11,846.86

501174 Employer Group Health 130,936.50

501175 Employer Dental Group 4,411.68

501176 Employer Group Life 2,201.00

501177 Employer Pension . 129,802.32

501181 FSA Pre-Tax Savings 485.75

501182 Cafe Plan Pre-Tax Savings 3,528.81

502220 Other Professional Srvc 17,000.00

502226 Engineering Srvc 45,219.00

502236 Project Management 391,647.99

502309 Educational Service (1,206.23)

502314 Pre-Employment Checks 9,481.00 .

502331 Temporary Service 270,515.66

502360 Security Monitoring Service ■ 36.00

502373 Interpretation Services 710.00

502453 Employee Local Travel/Park 24,208.23

502501 Telephone & Telegraph 374.26

502502 Allowance-Cell/Moblle Devices 1,738.00

502530 Computer Communication Servs 1,116.00

502701 Printing/Binding 4,866.76

502801 Advertising & Promot'ri 524.00

502851 Subscriptions 7,294.00

502883 Registration 4,657.00

502884 Membership Dues 15,575.00

502920 Other Rpr & Maint Srvc 5,035.53

503050 Host & Hostess 249.83

503100 Offc & Admin Supply 40,170.85

503130 Computer Hardware <$10K 3,013.65

503150 Furnlture/Flxtures<$10K 2,899.39

503330 Books/Magazlnes/Perlodlcals 94.77

503350 Educational Supply 8,752.70

503600 Repair & MaInt Supply 65.00

503720 Signs 2,150.00

503851 Work Equipment < $10K 4,110.81

505233 Rent Equipment 6,676.20

505252 Software License 66.48

505279 Notary 150.00

Salary Totals Fringe Totals

872,815.44

332,694.59

39101010 LIB Administrative Support aiQ72;70jU9ljj

39101020 LIB Public Relations

501101 Regular Pay

501102 Leave Pay

158,150.12

10,864.45

Page 11 of 54



NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

,501103 Holiday Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan Pre-Tax Savings

502331 Temporary Service

502502 Ailowance-Ceii/Mobiie Devices

502701 Printing/Binding

502801 Advertising & Promot'n

502851 Subscriptions ■

502883 Registration

503050 Host & Hostess

5031OO Offc 8t Admin Supply

503130 Computer Hardware <$10K

503330 Books/Magazines/Periodicals

505233 Rent Equipment

505331 Employee Award/Gift

39101020 LIB Public Relations

4/14/2017

Total Actuals

6,396.74

1,375.00

2,024.43

10,487.06

2,452.62

19,776.00

678.72

568.00

25,887.02

95.63

559.19

18,575.35

920.00

80,483.35 ■

1,000.00

3,462.48

1,094.00

25.25

4,720.72

1,160.00

54.40

6,264.15

25.00

Salary Totals Fringe Totals

178,810.74

60,504.24

39101030 LIB Technical Services

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan Pre-Tax Savings

502357 Internet Services

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502501 Telephone & Telegraph

502503 Ceil Phone Service

502701 Printing/Binding

502851 Subscriptions

502883 Registration

502920 Other Rpr & Maint Srvc ^
[li029®!tInTbisptemispiiFg&/>'lr'^

544,293.47

70,947.82

24,105.43 ,

2,785.07

6,655.00

• 8,248.11

38,060.36

8,901.22

90,465.00

4,807.60

2,355.78

92,241.63

293.79

2,377.09

4,800.00

2,395.99

527.91

91,833.23

7,289.33

6,165.91

241,592.66

1,505.00

J44,789.67

657,034;90

239,502.47

Page 12 of 54



NPL Pi'16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

4/14/2017

503100 Offc & Admin Supply

503150 Furniture/Fixtures<$10K

-503600 Repair & Maint Suppiy

503630 Eiectronic Parts/Suppiy

503850 Small Equipment Supply

505233 Rent Equipment

505252 Software License

39101030 LIB Technical Services

Total Actuals

, 45;033.04

22,201.34

1,359.81

17.18

454.84

216.12

2,849.88

3,000.00

Salary Totals Fringe Totals

39101050 LIB Conference Center

501101 Regular Pay 175,098.64

501102 Leave Pay 20,093.25

501103 Holiday Pay 6,848.32

501104 Overtime Pay 8,039.51

501109 Longevity ' 2,172.50

501160 YE Biweekly Sai/Fringe Acer 2,378.72

501172 Employer OASDI 12,309.07

501173 EmployerSSN Medical 2,878.74

501174 Employer Group Health 37,186.50

501175 Employer Dental Group 1,696.80

501176 Employer Group Life 852.00

501177 Employer Pension 32,818.03

501181 FSA Pre-Tax Savings 61.19

501182 Cafe Plan Pre-Tax Savings 1,046.56

502453 Employee Local Travel/Park 63.25 ■

502502 Allowance-Cell/Mobile Devices 360.00

502920 Other Rpr & Maint Srvc 261.20

503100 Offc & Admin Suppiy 459.81 ■

503201 Linens 3,499.25

503230 Drapery/Window Covering 2,144.79

503850 Small Equipment Supply - .  400.00 ,

214,630.94

88,848.89

39101050 LIB Conference Center 3lOiS68ia3U

39101060 Lib Interllbrary Loan

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

.501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502220 Other Professional Srvc

502520 Postage & Delivery Srvc

33,408.60

3,776.59

1,484.68

34.88

440.00

422.06

2,306.54

539.43

5,827.50

339.36

170.40

6,039.02

148.66

3,542.99

4,045.81

39,566.81^

15,370.91
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

39101060 LIB Interlibrary Loan

4/14/2017

Total Actuals

62,S26.52j

Salary Totais Fringe Totals

39101070 LIB Special Collections

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity •

501160 YE Biweekly Sal/Fringe Acer

■ 501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502701 Printing/Binding

502883 Registration

503100 Offc & Admin Supply

503350 Educational Supply

503851 Work Equipment < SlOK

505233 Rent Equipment

39101070 LIB Special Collections

311,905.30

26,558.83

13,804.81

5.47

3,685.00

3,996.95

20,844.69

4.874.97

55,027.50

2,644.18

1.304.98

54,875.96

1,511.24

1,499.21

332.96

150.82

1,282.45

3,869.77.

29.46

1,392.94

•  1,986.01

359,956.36

141,083.52

39101080 LIB Community Engagement

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekiy Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502226 Engineering Service (non-cap

502451 Employee Out-of-town Travel

502502 Ailowance-Cell/Mobile Devices

502701 Printing/Binding

503100 Offc & Admin Supply

503150 Furniture/Fixtures<$10K

503850 Small Equipment Supply

503851 Work Equipment < $10K

505233 Rent Equipment

39101080 LIB Community Engagement

213,276.17

33,479.90

9,687.76

15.42

•3,575.00

2,926.27.

14,954.01 -

3,497.29

52,845.00

1,696.80

852.00

40,014.54

1,465.08

5,657.50 .

44.28

312.00

2,745.39

1.388.79

3.241.80

224.55

2,980.00

■  1,219.29

.262,960.52

115,324.72
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

4/14/2017

Total Actuals Salary Totals Fringe Totals

39101090 LIB Limitless Libraries

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502331 Temporary Service

502357 Internet Services

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502453 Employee Local Travel/Park
502701 Printing/Binding

502883 Registration

502911 Plumbing/HVAC Maintain Srvc

502920 Other Rpr & Maint Srvc

503100 Offc & Admin Supply

503130 Computer Hardware <$10K
503150 Furniture/Fixtures<$10K

503200 HHold&Jnitr Supply

503330 Books/Magazines/Periodicals

503350 Educational Supply

503851 Work Equipment < SlOK

39101090 LIB Limitless Libraries

231,803.95

37,506.12

10,731.42

117.92

.  2,381.04

3,151.22 •

16,382.94

3,831.50

53,315.71

2,332.49

1,177.99

41,494.23

1,399.72"

13,498.93

2,395.00

10,217.74

" 1,489.88

1,001.95

10,316.58

1,270.00

885.00

382.50

11,707.70.

5,352.00

2,444.19

5.14

1,010,023.56

124,607.28

1,47^25 .
®&Sg69B;9|j

285,691.67

119,934.58

39102000 LIB Operation and Maintenance

501101 Regular Pay 1,062,275.79

501102 Leave Pay 153,534.02

501103 Holiday Pay 48,521.10

501104 Overtime Pay 27,683.57

501105 Out of Class Pay 415.36

501106 Shift Differential Pay 19.80

501108 Injured on Duty Pay 362.05

501109 Longevity 17,740.37

501160 YE Biweekly Sal/Fringe Acer 15,573.16

501172 Employer OASDI 74,039.00

501173 Employer SSN Medical 17,315.60

501174 Employer Group Health 319,594.50

501175 Employer Dental Group 11,227.16

501176 Employer Group Life 6,060.56

501177 Empioyer Pension 192,413.51

501181 FSA Pre-Tax Savings 203.99

1,326,125.22
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NPL F^16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month{s) Ending June 30,2016

501182 Cafe Plan Pre-Tax Savings

4/14/2017

Total Actuals

8,783.10

502101 VEle^ic. ; • ;

502102 Watdf ; ' ,
502103 Gas/

502105 Cable teievi§iohT
.502110' DistfjctiEpergyi^^em
502111 Storliiwatef,

^;8B65pf

i60;846,^^

•32l'29i.ll
14,916^00

502227

502236

502252

75p :j02
■'5'P^ 303
502309

502331

502333

502334

502345

502360

502453

502502

502701

502910

502911

502912

502920

502954

1I2977
502983

503050

503150

503200

503210

503230

503320

503600

503601

503602

503620

503640

503660

503700

503720

503800

503801

503850

503851

503852

503920

503971

505233

Landscaping Srvc.
Project Management (non-cap)
Building Relocation
Security S'ewlces •
Refuse Pisppsal' -

. Educatiphal'-Se^ice

12,698.72
25,360.60
4,203.07

100i23&.33.
;37,756;P2

1,32G:.00

Temporary Service
Laundry Services
Pest Control Srvc

Lock & Key Service
Security Monitoring Service
Empioyee Local Travel/Park
Allowance-Cell/Mobile Devices
Printing/Binding
Buiiding Maintenance Srvc
Plumbing/HVAC Maintain Srvc
Electrical Repair Service
Other Rpr & Maint Srvc
Radio Shop Charge

54,779.36
5,325.22

15,002.32
556.23

5,016.41
1,449.18
1,104.00
1,422.84

62,603.84
188,631.15 ,

13,640.55
220,832.14

1,400.00
,-Ti, mi

Surpius Property
Host & Hostess

Furniture/Fixtures<$10K
HHoid &Jnitr Supply
Food & Ice

Drapery/Window Covering
Uniforms/Work Reiated Items
Repair & Maint Suppiy
Paint

Paint Supply
Electrical Supply
Safety Supply
HVAC Supply
Construction Supply
Signs
Auto Supply
Auto Fuel

SmalPEquipment Supply
Work Equipment < $10K
Safety Equipment < $10K
Fire/Emergency Equip<$10K
Plants and Landscaping
Rent Equipment

4,200.00
46..18 .

128,941.65
130,551.79

6.34

2,748.00
11,645.70
48,938.78
7,844.49 .
1,563.45

254.32

8,260.89
11,260.95

723.14

9,339.61
275.27

861.79

2,903.66
77,465.22
15,480.00

22.32

6,196.80
4,715.16

Salary Totals Fringe Totals
629,637.42
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NPLFY16 Expenses

R5609067 METR00013 4/14/2017

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30, 2016
Total Actuals

505242 Elevator Permit 1,980.00

505259 Alarm Permits 900.00

39102000 LIB Operation and Maintenance

39103203 LiB BW Circulation

501101 Regular Pay 254,672.28

501102 Leave Pay 29,296.21

501103 Holiday Pay 10,805.85

501104 Overtime Pay 245.67

501109 Longevity 3,877.50

501160 YE Biweekly Sal/Fringe Acer 3,466.58

501172 Employer OASDI 17,001.41

501173 Employer SSN Medical 3,976.13

501174 Employer Group Health 69,244.50

501175 Employer Dental Group 3,181.50

501176 Employer Group Life 1,633.00

501177 Employer Pension 44,103.53

501181 FSA Pre-Tax Savings 11.16

501182- Cafe Plan Pre-Tax Savings 1,877.22

502332 Collection Agency Fee 12,196.95

503100 Offc & Admin Supply 5,599.74

503150 Furniture/Fixtures<$10K 378.95

505233 Rent Equipment 886.18

39103203 LIB BW Circulation

39103206 LIB BW Children's Services

501101 Regular Pay 226,285.09

501102 Leave Pay 13,968.51

501103 Holiday Pay 7,819.54

501104 Overtime Pay 899.54

501109 Longevity .  962.50

501160 YE Biweekly Sal/Fringe Acer 3,306.99

501172 Employer OASDI 13,726.07

501173 Employer SSN Medical 3,210.15

501174 Employer Group Health 77,092.50

501175 Employer Dental Group 2,488.64

501176 Employer Group Life 1,189.96

501177 Employer Pension • 37,494.46

501181 FSA Pre-Tax Savings 30.94

501182 Cafe Plan Pre-Tax Savings 2,159.63

502331 Temporary Service 2,400.51

502451 Employee Out-of-town Travel 1,019.05

502452 Employee Air Travel 255.94

502453 Employee Local Travel/Park 309.36

502701 Printing/Binding 204.65

502883 Registration 500.00

503100 Offc & Admin Supply 4,381.87

505233 Rent Equipment 405.13

39103206 LIB BW Children's Services 1  400®!®

Salary Totals Fringe Totals

302,364.09

141,028.45

253,242.17

137,392.35
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville .

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30, 2016

39103207 LIB Reference Services

501101 Regular Pay

501102 Leave Pay ,

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDi

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan Pre-Tax Savings

502451 Employee Out-of-town Travel

502851 Subscriptions

503100 Offc & Admin Supply

505233 Rent Equipment

39103207 LIB Reference Services

4/14/2017

Total Actuals

664,650.51

63,647.74

24,262.98

439.81

9,130.00

8,340.86

44,229.61

10,343.95

•  135,121.50

5,401.48

2,533.28

103,785.68

38.38

3,677.04 .

642.08

1,205.23

1,789.63, •

1,379.36.

Salary Totals Fringe Totals

770,471.90

305,130.92

39103211 LIB Teen Serylces

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501160 YE Biweekly Sal/Fringe Acer
501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

-501181 FSA Pre-Tax Sayings

501182 Cafe Plan Pre-Tax Savings

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502453 Employee Local Travel/Park

502701 Printing/Binding

502883 Registration

503100 Offc & Admin Supply

503850 Small Equipment Supply

.39103211 LIB Teen Services

39103230 LIB Public Technology Program

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

260,736.56

19,203.93

11,170.18.

347.98;

3,003.51

17,088.92

3,996.60

44,953.50

2,135.14

1,121.80

31,999.19

3.19

1,207.94

1,250.60

490.41

523.01

30.00

200.00

1,217.87

.  400.00

;;iffiti0i33g

133,260.61

20,421.82

6,114.53

290.52

1,347.50

294,462.16

102,506.28
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only '

For the Twelve Month(s) Ending June 30,2016

4/14/2017

Total Actuals

501160 YE Biweekly Sal/Fringe Acer 1,143.15

501172 Employer OASDI 9,255.71

501173 Employer SSN Medical 2,164.64

501174 Employer Group Health 31,764.00

501175 Employer Dental Group 975.66

501176 Employer Group Life 653.20

501177 Employer Pension 21,717.45

501181 FSA Pre-Tax Savings 57.36

501182 Cafe Plan Pre-Tax Savings 899.44

502451 Employee Out-of-town Travel 320.85

502452 Employee Air Travel 231.96

502502 Allowance-Cell/Moblle Devices 358.00

502701 Printing/Binding 249.03

502883 Registration 267.50

503100 Offc & Admin Supply 4,626.87

503130 Computer Hardware <$10K 5,275.94

39103230 LIB Public Technology Program

Salary Totals Fringe Totals

162,578.13

67,487.46

39103303 LIB Hermitage Branch

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

1 75,02101 Electric /
! 502103 Gas ; 77'
I';S02303 Refuse-Dlspdsai! ,
I 502360 SecurityJ\4o.hltGf|hg7Se^^

502451 Employee OUt-of-town Travel

502453 Employee Local Travel/Park

502883 Registration

502911 Plumbing/HVAC Maintain Srvc

503100 Offc & Admin Supply

505233 Rent Equipment

39103303 LIB Hermitage Branch

410,772.06

39,034.31

16,307.78

853.70

4,009.70.

5,713.92

26,782.06

6,263.57

107,001.00

4,100.60

2,027.76

63,082.34

2,984.36

53,422;j66

1;8>493;60

p81.83
•■2g49.4|

787.45

477.59

255.00

877.80

3,168.74
1,183.74

476,691.47

212,241.69

772,431.03

39103304 LIB Edmondson Branch

501101 Regular Pay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501108 Injured on Duty Pay

397,737.66
47,617.23
15,654.19

909.07

2,293.32

Page 19 of 54



NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

4/14/2017

Total Actuals

501109 Longevity 4,104.38

501160 YE Biweekly Sal/Frlnge Acer 5,272.24

501172 Employer OASDI 27,431.03

501173 Employer SSN Medical 6,415.32

501174 Employer Group Health 71,883.44

501175 Employer Dental Group 3,518.93

501176 Employer Group Life 1,917.00

501177 Employer Pension 54,558.09

501181 FSA Pre-Tax Savings 46.20

501182 Cafe Plan Pre-Tax Savings 1,933.73

! S021O1 Eleetrte' ■ ■ ' ; 7,, , •/[" : 49,0p27'
j  ;502103'GaSi; '• 7'. 7 :  , 8;o62,60.
1 50?105 Cable Teleyisi^, . , : ,  -' '884:0'4;
[,502303 iRefuseiDjsp&'al'- ' ' .  • 3J034\721

i 5^360 Security MdnfeflngSel^lGe . 7  - ■ I 9,144182

502453 Employee Local Travel/Park 386.43

502883 Registration 30.00

502911 Plumblng/HVAC Maintain Srvc 957.60

503100 Offc & Admin Supply 1,625.53

505233 Rent Equipment 1,047.25

Salary Totals Fringe Totals

473,588,09

167,703.74

39103304 LIB Edmondson Branch 715>485tP9:i

39103305 LIBBellevue

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtlnne Pay

501109 Longevity

501160 YE Biweekly Sal/Frlnge Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan. Pre-Tax Savings

[■SOMjOpk'iJMi'ie
|:|02ia3i:Ga^ ■

502451 Employee Out-of-town Travel
502452 Employee Air Travel
502453 Employee Local Travel/Park
502883 Registration
503100 Offc & Admin Supply
505233, Rent Equipment

39103305 LIBBellevue

454,308.58
35,267.43
18,380.47

861.38

1,430.00
6,043.74

29,902.56
6,993.35

108,802.50
4,864.16
2,294.72

67,124.67
10.08

2,744.92
?8P^59'i
■5;63.8pi l

3,225.13
983.42

1,563.55
785.00

3,655.97
1,911.85

516,291.60

222,736.96

39103310 LIB Bordeaux

501101 Regular Pay
501102 Leave Pay

286,550.65
46,700.94
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

501103 Holiday Pay

501104 Overtime Pay

501105 Out of Class Pay -

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life
501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Pian Pre-Tax Savings

I  ■502101'fl^ijc , ; ■ ■
j 502103 'Gas , , : • ^ '
j  'SO: 105 Cabre-TerevisBh'
I 5.02303. Refusfe Eiisppsa'l'

502360 Security Monitoring Service
502453 Employee Local Travel/Park
502911 Plumbing/HVAC Maintain Srvc
503100 Offc & Admin Supply
505233 Rent Equipment

39103310 LIB Bordeaux

4/14/2017

Total Actuals
11,757.08
.  470.00

2,406.40
3,492.50
3,752.28

20,075.18
4,695.01

75,764.56
3,141.01
1,530.76

46,592.91
34.16

2,076.24
A0;698.1I I
B>35i.28 ^

9i95i©i
■ ' 3i20l.91

4,297.69
37.95

877.80

3,474.32
1,315.21

Salary Totals Fringe Totais

355,129.85

153,909.83

570i2^g6:

39103315 LIB North Library
501101 ReguiarPay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501109 Longevity
501160 YE Biweekly Sal/Fringe Acer
501172 Employer OASDI
501173 Employer SSN Medical
501174 Employer Group Health
501175 Employer Dental Group
501176 Employer Group Life
501177 Employer Pension
501181 FSA Pre-Tax Savings
501182 Cafe Pian Pre-Tax Savings
502101 Electric

502103 - Gas - " ■ ^
502360 Security'Mbhitdnrt^
'503100 iOffc;& A'dminj|Opply ,
505233 Rent Equipment

39103315 LIB North Library

62,025.51
7,111.94 ,
2,709.06,

363.20

1,430.00
824.65

4,283.41
1,001.76.

11,583.00
678.72

340.80

11,265.36 ,
45,84

302.38

\8i959l36
1421,27

270.51

1,66&S8;
424.39

74,464.36

29,501.27

r!S''ii6)5i^iig

39103320 LIB Donelson

501101 ReguiarPay
501102 Leave Pay
501103 Holiday Pay

167,363.65
39,551.38

6,649.06
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDi

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer.Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings __
!5&2101 Eiectrie, , / ,
502103'Gas

:50236'0 Secur ty f^hjtonijgget^Cie
503100 Offc & Admin Supply

505233 Rent Equipment

39103320 LIB Donelson

4/14/2017

Total Actuals

306.13

3,502.13

2,149.84

12,801.19

2,993.84

30,900.00

1,668.52

659.59

29,745.50

834.26

ii7v695j3,l
. ■;iy743:35 I

1,163.55
388.52.

Salary Totals Fringe Totals

219,522.19

79,602.90

39103325 LIB East

501101 ReguiarPay 121,818.18

501102 Leave Pay 12,664.51

501103 Holiday Pay 5,654.42

501104 Overtime Pay 5.74

501109 Longevity 1,155.00

501160 YE BiWeekiySai/FringeAccr 1,633.38

501172 Employer OASDI 8,067.90
501173 Employer SSN Medical 1,886.85

501174 Employer Group Health 31,303.50

501175 Employer Dental Group 1,357.44

501176 Employer Group Life 681.60

501177 Empioyer Pension .'21,862.88
501182 Cafe Plan Pre-Tax Savings 854.57

psMS^Efectficr . r
{,502103'jG|s^ • \=,. * ;
1 'SOSg&O:'5eclirity'Mohitorihg^

•i2;795>liEi;.
^  1,7-22.,07

.  ' :-i;863i4
502451 Employee Out-of-town Travel
502452 Employee Air Travel
502453 Employee Local Travel/Park
502883 Registration
503100 Offc & Admin Supply
505233 Rent Equipment

39103325 LIB East

548.31

187.97

214.95

255.00

1,895.84
382.60

142,931.23

66,014.74

39103330 LIBEdgehill.
501101 ReguiarPay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501108 Injured on Duty Pay
501109 Longevity
501160 YE Biweekly Sal/Fringe Acer

113,408.92
19,854.04

4,747.52
320.98

829.58

1,430.00
1,669.68 142,260.72
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Empioyer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Pian Pre-Tax Savings

I SMiOl ireetrie ■ ,

I  ■5023®(D''SeGuJty M^
502911 Piumbing/HVAC Maintain Srvc
503100 Offc & Admin Supply
505233 Rent Equipment

39103330 LIBEdgehill

4/14/2017

Total Actuals

8,027.13
1,877.32

30,504.00
1,315.02

667.40

21,722.30
14.30

836.46

T:0i87i:;i4.
428.20

957.60

1,257.61
356;41

Salary Totals Fringe Totals

64,963.93

221)095.61 I

39103335 LIB Goodletsville

501101 Regular Pay 237,893.26

501102 Leave Pay 19,587.55

501103 Holiday Pay 9,322.39

501104 Overtime Pay 814.22

501109 Longevity 1,210.00

501160 YE Biweekly Sal/Fringe Acer 3,185.05

501172 Employer OASDI 15,131.54

501173 Employer SSN Medical 3,538.82

501174 Employer Group Health 65,982.00-

501175 Employer Dental Group 2,559.34

501176 Employer Group Life 1,278.00

501177 Empioyer Pension 30,388.74

501181 FSA Pre-Tax Savings 103.32

501182 Cafe Plan Pre-Tax Savings 1,791.74

"502101 jElecrtric,''',-.'). • ' . . - . : ■  28)265.49
502102 Water. .• *'■ ■ • " , ' " ' ■ ■ " it;321^'
502103' Gas , . . '■ ■■ <•- • 1,401.86
502303 Refuse.'Di|pdstlC'. •  . -2,340.80

502360 GecUTity'Mbnitdting.SeWic^ '  ■1)^7;45:
502453 Employee Local Travel/Park 651.94

502920 Other Rpr & Maint Srvc 17,147.52

503100 Offc & Admin Supply 2,042.47

505233 Rent Equipment 1,093.08

39103335 LIB Goodletsville

272,012.47

120,773.50

39103340 LIB Green Hills

501101 Regular Pay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501109 Longevity
501160 YE Biweekly Sal/Fringe Acer
501172 Employer OASDI
501173 Employer SSN Medical

609,133.04
59,928.90
25,669.50

222.89

7,617.50
8,153.32

40,729.30
9,525.39

710,725.15
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

501174

501175

501176

501177

501181

501182

502i6'l
502103

502303

502360)

Employer Group Health

Employer Dental Group

Employer Group Life

Employer Pension

PSA Pre-Tax Savings

Cafe Plan Pre-Tax Savings

;Electric ,

■GaS' _ ' -

RefuseDjsitbsal, '
Security jyiGnitofiiigSe

502451 Employee Out-of-town Travel
502452 Employee Air Travel
502453 Employee Local Travel/Park
502883 Registration
502911 Plumbing/HVAC Maintain Srvc
503100 Offc & Admin Supply
505233 Rent Equipment

39103340 LIB Green Hills

4/14/2017

Total Actuals

126,391.50
5,288.36
2,868.40

98,033.33 ,
20.20

3,472.13
,:53;4i9f23^1
■iS,706;|2'
/ '1,722;611
,  1,2105^69!

1,993.25
499.93

492.71

555.00

877.80

3,891.80.
1,873.39

Salary Totals Fringe Totals

286,328.61

39103345 LIB Hadley Park
501101 Regular Pay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501109 Longevity
501160 YE Biweekly Sal/Fringe Acer
501172 Employer OASDI
501173 Employer SSN Medical
501174 Employer Group Health
501175 Employer Dental Group
501176 Employer Group Life
501177 Empioyer Pension
501182 Cafe Pian Pre-Tax Savings

jv;S02I01",';Eie^ ■ ■ ■•' - -
i- 'SpllOl^s . " , . . ,
j 502360.,'Sgm^^^

502452 Employee Air Travei
502911 Plumbing/HVAC Maintain Srvc
503100 Offc & Admin Supply
505233 Rent Equipment

39103345 LIB Hadley Park

86,381.20.
4,067.58
3,098.99

36.14

357.50.
1,187.27
5,562.43
1,300.88

12,366.00
721.14

355.00

9,789.70
323.07

■10,267.98
;{845i:5i'
2,385;88:

717.46

79.80

1,484.50
397.76

,95,128.68

30,418.22

39103350 LIB Inglewood
501101 Regular Pay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501108 Injured on Duty Pay
501109 Longevity
501160 YE Biweekly Sal/Fringe Acer

129,246.38
21,375.42
5,737.45

93.68

687.41

2,310.00
1,856.57 161,306.91
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30, 2016

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan Pre-Tax Savings ^
lYonOl Elertrfc . .
I 502102 Water •
502911 Plum.bing/HVAC Maintain Srvc

503100 Offc & Admin Suppiy

505233 Rent Equipment

39103350 LIBInglewcod

4/14/2017

Total Actuals

9,178.69

2,146.64

31,359.00

1,357.44

681.60

24,150.15

57.36

815.39

■  :li§/7iM6'j
^  , 968.18

957.60

1,888.28

378.98

Salary Totals Fringe Totals

69,746.27

,JZ51i958i48n

39103355 LIB Looby

501101 Regular Pay 97,318.27

501102 Leave Pay 13,234.42

501103 Holiday, Pay 4,610.52

501104 Overtime Pay 247.94

501109 Longevity 1,457.50

501160 YE Biweekly Sal/Fringe Acer 1,318.59

501172 Employer OASDI 6,927.03

501173 Employer SSN Medical 1,620.03

501174 Employer Group Health 17,818.50

501175 Employer. Dental Group 1,187.76

501176 Employer Group Life . 596.40

501177 Employer Pension 16,953.17

501182 Cafe Plan Pre-Tax Savings 397.51

'•sOziol . Electric; , • ' '  ■ :':30;4|Oi86'
. 502360 Seeufity MonitoringService ,. - - •  . 3i307-;66

■ 503100 Offc.& Admin-Supply ' ; ■, .  i,420:f7
505233 Rent Equipment 391.54

39103355 LIB Looby

39103360 LIB Madison

501101 Regular Pay 437,341.73

501102 Leave Pay 48,861.80
501103 Holiday Pay 17,330.58
501104 Overtime Pay 203.29

501109 Longevity 4,757.50
501160 YE Biweekly Sal/Fringe Acer 6,604.92
501172 Employer OASDI 28,906.30

501173 Employer SSN Medical 6,760.32
501174 Employer Group Health 126,483.00

501175 Employer Dental Group 4,411.68
501176 Employer Group Life 2,142.78

501177 Employer Pension 66,985.21
501181 FSA Pre-Tax Savings 37.82

501182 Cafe Plan Pre-Tax Savings 3,420.48

118,187.24

45,500.40

515,099.82

239,147.59
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NPL FY16 Expenses

R5609067 METR00013 4/14/2017

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

Total Actuals

'502101 Eleetric ' . .  - ' 51i746.83
>S'02i02 Water ' ' . - ' ' "  3^647:;86
502103 Gas , 40i73S;97'

'.01 Q-KclUSc.^lSp^pSa

502360 Secufij^.'Mon^^^^^^ ;  .SiSieJo:

502451 Employee Out-of-town Travel 501.33

502452 Employee Air Travel 258.95

502453 Employee Local Travej/Park 136.75

502883 Registration 255.00

502911 Plumbing/HVAC Maintain Srvc 877.80.

503100 Offc & Admin Supply 2,900.82

505233 Rent Equipment 1,439.92

39103360 LIB Madison

39103365 LIB Old Hickory

501101 Regular Pay 104,514.32

501102 Leave Pay. 11,075.29

501103 Holiday Pay 4,692.04

501104 Overtime Pay 24.30

501109 Longevity 1,485.00

501160 YE Biweekly Sal/Fringe Acer 1,477.39

501172 Employer OASDI 6,827.22 ,

501173 Employer SSN Medical 1,596.69

501174 Employer Group Health 29,787.00

501175 Employer Dental Group . 1,003.94

501176 Employer Group Life 497.00

501177 Employer Pension 18,772.42

501181 FSA Pre-Tax Savings 68.87

501182 Cafe Plan Pre-Tax,Savings 824.38

502101 Electric . r' .../ • ■ . 1
:5(32i(^ lis , 'f - ■ - •

=  ; ; •.9,711.68.
' 1;523:35:

'502303'Refbse^pis^
5623.60: Sieufity N^p

'  .870s46;
:i7,.i2

, 502453 Employee Local Travel/Park 473.99

502911 Plumbing/HVAC Maintain Srvc 79.80

503100 Offc & Admin Supply - 740.62

505233 Rent Equipment ' 362.66
39103365 LIB Old Hickory

39103370 LIBPruitt

501101 Regular Pay 92,100.08

501102 Leave Pay 19,779.83

"501103 Holiday Pay 3,997.55

501104 Overtime Pay 321.95

501109 Longevity 1,773.75

501160 YE Biweekly Sal/Fringe Acer 372.02

501172 Employer OASDI 6,816.27

501173 Employer SSN Medical 1,594.15

501174 Employer Group Health 21,330.00

501175 Employer Dental Group 975.66
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Salary Totals Fringe Totals

123i268.34'

59,377.52

118,345.18



NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only.

For the Twelve Month(s) Ending June 30,2016

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan Pre-Tax Savings

502101 Eleetfie , ; •

502103 Gas \
:5023.60'' .Security MonLtbrnhg'Se

5O3i0Of'O|fc.;&'^^^^ ■
505233 Rent Equipment

39103370 LIBPruitt

4/14/2017

Total Actuals

497.00

16,652.46

40.18

574.49

,2$73,0;56

g^B64p'

•- !840:^
372.21

Salary Totals Fringe Totals

48,480.21

39103375 LIB Richland Park

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health '

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

"'SP^^.^EIefetfic', . ■
jS02-l03v:Gas^ . • '■ •
"502^0'^eGurityiMdnitgm^
502453 Employee Local Travel/Park
503100 Offc & Admin Supply
505233 Rent Equipment

39103375 LIB Richland Park

151,426.79
41,451.22
5,671.69

334.25

2,479.58

1,598.40
11,856.70

2,772.94
29,331.00
1,541.26

852.00

28,790.41
781.05

■16,421.39
t;98%6|

■.2;48%59^
284.6^

1,923.59
386.43

302,3,68.51 I

202,961.93

75,925.36

39103380 LIB Southeast

501101 Regular Pay
501102 Leave Pay
501103 Holiday Pay
501104 Overtime Pay
501109 Longevity
501160 YE Biweekly Sal/Fringe Acer
501172 Employer OASDI
501173 Employer SSN Medical
501174 Employer Group Health
501175 Employer Dental Group
501176 Employer Group Life
501177 Employer Pension
501181 FSA Pre-Tax Savings
501182 Cafe Plan Pre-Tax Savings

i  ,502105; 'GabjeVTelevisioh-;

440,624.97
30,051.89
17,029.53

996.27

2,640.00
6,443.11

28,343.83
6,628.81

118,251.00
5,118.68
2,422.52

68,137.31
216.47

3,015.60
1,681.73 i

497,785.77

232,134.22

502451 Employee Out-of-town Travel 4,908.26
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NPL FY16 Expenses

R5609067 METR00013 4/14/2017

* Metro Gov't of Nashville

Actuals by BU and OA Only '

For the Twelve Month(s) Ending June 30,2016
Total Actuals

502452 Employee AirTravel 777.90

502883 Registration 970.00

502911 Plumbing/HVAC Maintain Srvc 80.00

503100 Offc & Admin Supply 4,750.59

505233 Rent Equipment •  1,696.62

39103380 LIB Southeast

39103385 LIB Thompson Lane

SOlliJl Regular Pay 167,827.33

501102 Leave Pay 17,650.65

501103 Holiday Pay 7,222.98

501104 Overtime Pay 11.99

501109 Longevity 1,732.50

501160 YE Biweekly Sal/Fringe Acer 2,238.62

501172 Empioyer'OASDI 11,089.37

501173 Employer SSN Medical 2,593.49

501174 Employer Group Health 37,260.22

501175 Employer Dental Group 1,703.07

501176 Employer Group Life 798.65

501177 Employer Pension 28,596.52

501181 FSA Pre-Tax Savings 191.27

501182 Cafe Plan Pre-Tax Savings 1,001.15

502101 llecffic . , ,13,376.3i

^g2'103;,Gas , ■946,71

5.p2360^Seeunty'.Mdhitbrih^ , 483;49'

.503i'00".OffG'& Admjh 'i;65.i;99
505233 Rent Equipment 380.59

39103385 LIB Thompson Lane I, C,296>756i9p,

39103390 LIB Watkins Park

501101 Regular Pay 30,713.11

501102 Leave Pay " 3,222.09

501103 Holiday Pay 1,331.94

501104 Overtime Pay 145.01

501109 Longevity 742.50

501160 YE Biweekly Sal/Fringe Acer 465.62

501172 Employer OASDI 1,920.16

501173 Employer SSN Medical 449.07

501174 Employer Group Health 13,857.00.
501175 Employer Dental Group 339.36

501176 Employer Group Life 170.40

501177 Employer Pension 5,524.79
501182 Cafe Plan Pre-Tax Savings 396.60

503100 Offc 8t Admin Supply 175.39

505233 Rent Equipment 366.48

39103390 LIB Watkins Park irrss59;8i^';;

39103401 LIB Archives

501101 Regular Pay 166,862.86

501102 Leave Pay 24,965.67

Page 28

Salary Totals Fringe Totals

196,684.07

83,233.74

36,620.27

22,657.38



NPL FVie Expenses

R5609067 METR00013 4/14/2017

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016
Total Actuals

501103 Holiday Pay 7,051.99

501104 Overtime Pay 1,144.96

501109 Longevity 1,375.00

501160 YE Biweekly Sal/Fringe Acer 2,444.44

501172 Employer OASDI 11,829.61

501173 Employer SSN Medical 2,766.60

501174 Employer Group Health 30,186.00

501175 Employer Dental Group 1,286.74

501176 Employer Group Life 738.40

501177 Employer Pension 31,191.01

501182 Cafe Plan Pre-Tax Savings 811.07

•502101 [fleetfjc ■ i:7;654i7E

502303 Refuse .Disposal ■ 2,455iOP,

502453 Employee Local Travel/Park 100.63

502851 Subscriptions 279.00

502884 Membership Dues 25.00

502920 Other Rpr &Malnt Srvc 3,250.00.

503100 Offc & Admin Supply 10,724.40

39103401 LIB Archives

39104061 LIB Equal Access

501101 Regular Pay 176,114.99

501102 Leave Pay 15,274.79

501103 Holiday Pay 7,170.16

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN iViedical

501174 Employer Group Health ■

501175 Employer Dental Group .

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502226 Engineering Srvc

502331 Temporary Service

502373 Interpretation Services •

502451 Employee Out-of-town Travel

502501 Telephone & Telegraph

502520 Postage & Delivery Srvc

502701 Printing/Binding

502884 Membership Dues

502920 Other Rpr & Maint Srvc

503050 Host & Hostess

503100 Offc 8i Admin Supply

503330 Books/Magazlnes/Perlodlcals

503851 Work Equipment < $10K

505233 Rent Equipment

39104061 LIB Equal Access

2,805.00

1,910.59.

12,065.37

2,821.72

20,073.00

1,173.62

596.40

28,331.93

517.40

1,380.50

990.27

5,902.50

74.61

1,760.34

296.73

4,752.00

200.00

995.00

178.50

417.34

108.09

365.68

542.30

Salary Totals Fringe Totals

203,844.92

78,809.43

203,275.53

65,579.44

39104081 LIB Web Computer Literacy ILS
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NPL P('16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30, 2016

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekiy Sal/Fringe Acer

501172 Empioyer OASDI

501173 EmpioyerSSNMedicai

501174 Empioyer Grpup Heaith
501175 Ernployer Dentai Group

501176 Employer Group Life

501177 Employer Pension

501181 FSA Pre-Tax Savings

501182 Cafe Plan Pre-Tax Savings

502220 Other Professionai Srvc

502233 Software Consuitant Fees

502357 internet Services

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502453 Employee Local Travel/Park
502502 Allowance-Cell/Mobile Devices

502701 Printing/Binding

502851 Subscriptions

502883 Registration

502884 Membership Dues

502920 Other Rpr & Maint Srvc

503100 Offc & Admin Supply

503120 Computer Software

503130 Computer Hardware <$10K
503600 Repair & Marnt Suppiy

503850 Small Equipment Suppiy

■ 503851 Work Equipment < $10K
505252 Software License _
,5p7455 .CbmpuJerSol|wa^^ .-Jj,,
39104081 LIB Web Computer Literacy ILS

4/14/2017

Total Actuals

356,436.97

50,174.24

16,698.36

29.76

3,905.00

3,223.12

25,309.90

5,919.27

59,098.50

2,587.62

1,320.60

64,634.33

19.08

1,612.37

6,172.49

.  60,000.00.

2,773.40

2,835.77

1,072.12 .

88.02

2,306.00

42.00

22,266.15

1,520.00

100.00,

49,058.85

21.98

2,709.04

14,786.66

1,002.90

522.49 ..

3,701.15

25^60.42

V:
145^^.56 I

Salary Totals Fringe Totals

430,467.45

160,501.67

58;d8q,0CI

39104083 LIB Shared Systems Program

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 EmpioyerSSNMedicai

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

153,449.47

14,633.36

6,263.55

126.97

1,155.00

2,597.12

10,455.51

2,445.24

21,516.29

1,287.35

625.41

26,714.72

602.39

178,225.47

63,646.91
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) EndjngJuneSO, 2016

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502502 Aiiowance-Ceil/Mobiie Devices

502883 Registration

39104083 LIB Shared Systems Program

4/14/2017

Total Actuals

1473.93

479.20

884.00

435.00

zAjsigiii

Salary Totals Fringe Totals

39104121 LIB Nash After-Zones Alliance

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501109 Longevity

501160 YE Biweekly Sai/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group-Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502237 Project Administration

502309 Educational Service

502362 Personal Contract Service

502401 Transport Non-empioyee

502453 Employee Local Travel/Park

502701 Printing/Binding

502801 Advertising & Promot'n

503050 Host & Hostess

503100 Offc & Admin Supply

503150 Furniture/Fixtures<$10K

503350 Educational Supply

505231 Rent Building & Land

39104121 LIB Nash After-Zones Alliance

321,728.70

19,223.87

5,449.76

0.03

302.50

5,521.33

20,553.51'

4,806.88

16,431.00

494.90

326.60

20,285.85

462.27

205,467.86

19,587.44

1,706,981.08

42,527.00

863.43 ,

3,245.60

240.00

9,382.88

780.82

491.15

18,348.89

120.00
i  2 423^^

352,226.19

63,361.01

12,797,755.95 5,238,743.34

39201000 4% LIB Public Library^ ̂
; 502226'^dtherProfeSSlOnafSrvc
{ 502920 Other Rpr & Maint Srvc
h 503150'FurniturVFixtures^SlOK
b-503330 s Books/Magazines/Reriodicals

I 503851 Wqrk Equipment <$10K,
39201000 4% LIB Public Library

"15,00066'
5,100 00

944 28 t

>3,526,540 13

6,211 00 ,

>!3i553;795i4a^;j

.k g ■ r "1 II- I i ■ .'i' ."* i> i • • i^- . ■ y iii\ irr ' ■■ — t T ' i-i<V

39400439 LIB Interest NonBond Fd CapPrJ

505174 Interest Expense MIP
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NPL FY16 Expenses

R5609067 METR00013 4/14/2017

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30, 2016
Total Actuals Salary Totals Fringe Totals

39400439 LIB Interest NonBond Fd CapPrj r'.

39401011 LIB Bellevue Lib Planning/Land

501101 Regular Pay 4,620.39
501102 Leave Pay 362.81
501103 HqlidayPay 164.35
501160 YE Biweekly Sal/Fringe Acer (1,574.70) 3,572.85
501172 Employer OASDI 308.71
501173 Employer SSN Medical 72.21
501174 Employer Group Health 491.55

501175 Employer Dental Group 29.52
501176 Employer Group Life 19.70
501177 Employer Pension 839.09
501182 Cafe Plan Pre-Tax Savings 12.88 1,773.66
502236 Project Management (non-cap) 1,890.00
502920 Other Rpr & Maint Srvc 994.00

503150 Furniture/Fixtures<$10K 2,950.00 ^
f50^^#joj :Mit/Gg^ yI:, t ■ '4:M
39401011 LIB Bellevue Lib Planning/Land

39401013 LIB Bellevue Lib Constr/Equip

502236 Project Management (non-cap) 3,150.00

502920 Other Rpr & Maint Srvc 5,234.98

503150 Furniture/Fixtures<SlOK ^
j;''50^oW"Jundm^ 63 734;^/.^;;;:;.;v 63>^%M'j
39401013 LIB Bellevue Lib Constr/Equip 82 082V813

39401014 LIB Miscellaneous Maintenance

502236 Project Management (non-cap) 29,210.00.

502252 Building Relocation 1,620.00

502920 Other Rpr & Maint Srvc 89,907.48

503150 Furniture/Fixtures<$10K 69,569.62

503720 Signs 86,464.00

503851 Work Equipment < SlOK 7,945.00
■'507250? Buifdinglmprovemenls 18,788.40)
H 507400-MachlMry&Equipment ,29,987.00 48;77b{4.0'i
39401014 LIB Miscellaneous Maintenance I 333;491^5f):i

39401015 LIB Miscellaneous Maintenance

502226 Engineering Srvc 20,000.00
502236 Project Management (non-cap) 74,765.00
502903 Paving-Road/Street/Parking 13,200.32
502912 Electrical Repair Service 330.00
502920 Other Rpr & Maint Srvc 1,997,165.36
503130 Computer Hardware.<$10K 14,022.74
503150 Furniture/Fixtures<$10K 710,071.18
503350 Educational Supply 12,396.80
503600 Repair & Maint Supply (723.50)
503640 Safety Supply 20,640.00
503720 Signs 149.40
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30, 2016

503851 Work Equipment < $10K

503853 Communlcat'n Equip < $10K

505234 Rent Storage/Safety Box
1^507250 Building Improvenients' ;'.^
fj 507400} Machinery &:Equipment:'iv ">

39401015 LIB Miscellaneous Maintenance

4/14/2017

Total Actuals

29,803.44

6,843.79

669.90

■ /'fj^pl;89pri7i
i^v.:|9^5ii00

Salary Totals Fringe Totals

39401016 LIB Miscellaneous Maintenance

502236 Project Management (non-cap)
502252 Building Relocation

502920 Other Rpr & Maint Srvc

503130 Computer Hardware <SlOK

503150 Furnlture/Flxtures<$10K

503860 Electrical Appllance<^10K
1307250 BullS]n|'imjTqy&^
39401016 LIB Miscellaneous Maintenance

25,545.00 .

. 61,338.02

2,333.00

1,240.00

181,907.90

7,312.00

"^5i;;345,9p5a4;w ■■l;34^9g5::I4]

39401213 LIB Archive Renov Main Library
502920 Other Rpr & MaInt Srvc

39401213 LIB Archive Renov Main Library

39402015 LIB Limitless Library Upgrade
502236 Project Management (non-cap)
502701 Printing/Binding
503150 Furnlture/Flxtures<$10K
503300 Personal Use Supply
5O3350 Educational Supply
503720 Signs
530200 Conf'b Capital Assets

39402015 LIB Limitless Library Upgrade

39402016 LiB Limitless Library Upgrade
502236 Project Management (non-cap)
503150 Furnlture/Flxtures<$10K
530200 Cont'b Capital Assks

39402016 LIB Limitless Library Upgrade

6,707.40
::^;:^;707:i4g-j

2,840.00
5,133.15

85,804.57
1,080.00

164.97

7,623.86
488,760.72-

. 10,395.00
(35,000.00)
225,785.04

r;5'05174/dhtlr^^^^ . ■ .
531004 Transfer MIP Interest

39300100 LIB Library Services Interest

39304013 LIB Technology Upgrade Key
503130 Computer Hardware <$10K

39304013 LIB Technology Upgrade Key

j:/T^liSFuMs a : iJ>g25;4;61:69j

39300100 LIB Library Services Interest
444.69

908.91

,i;353;i6pj;j

10,354.00
idlUlB

3,572.85. 1,773.66

39304026 LIB SpecialCollectionsStaff
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

39304026 LIB SpecialCollectionsStaff

39304030 LIB Volunteer Service Grant

501101 Regular Pay

501102 Leave Pay

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

502220 Other Professional Srvc

502884 Membership Dues

503050 Host & Hostess

39304030 LIB Volunteer Service Grant

4/14/2017

Total Actuals

46,847.69

1,743.76

2,171.38

1,241.38

3,120.88

729.87

1,125.00

240.38

213.00

2,444.14

32.62

15,678.32

214.32

(132.50)

985.35

230.45

6,000.00

100.00

3,629.00 ■

Salary Totals Fringe Totals

52,004.21

7,905.89

15,760.14-

1,215.80

16)70^94 j

39304043 LIB Disadv Grant- LCD Prog Key

503330 Books/Magazlnes/Perlodlcals

39304043 LIB Disadv Grant- LCD Prog Key

6,400.00

6,400.00 :

39304045 LIB Gen Lib Svcs GrantKey

503330 Books/Magazlnes/Perlodlcals

39304045 LIB Gen Lib Svcs GrantKey

45,500.00

39304065 LIB EAP Deaf Hear Grant Key

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501104 Overtime Pay

501160 YE Biweekly Sal/Fringe Acer

501172 Employer OASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

502357 Internet Services

502451 Employee Out-of-town Travel

502452 Employee Air Travel

502501 Telephone & Telegraph

502520 Postage & Delivery Srvc

34,546.40

1,853.99

1,276.84

40.08

530.55

2,259.64

528.46

3,708.00

212.10

113.60

3,092.28

97.23

15,000.00

1,265.30

268.96

37.09

3,742.14

38,247.86

10,011.31
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

502701 Printing/Binding '

502883 Registration

503100 Offc&Admin.Supply

503330 Books/Magazines/Periodicals

503350 Educationai Supply

503851 Work Equipment < SlOK
505233 Rent Equipment

505235 Rent Tradeshow Booth Expenses

505252 Software License

39304065 LIB EAP Deaf Hear Grant Key

39304094 LIB lYL Neighborhood Builders

501101 Regular Pay

501102 Leave Pay

501103 Holiday Pay

501109 Longevity

501160 YE Biweekly Sal/Fringe Acer

501172 Employer DASDI

501173 Employer SSN Medical

501174 Employer Group Health

501175 Employer Dental Group

501176 Employer Group Life

501177 Employer Pension

501182 Cafe Plan Pre-Tax Savings

39304094 LIB lYL Neighborhood Builders

4/14/2017

Total Actuals

160.00

360.00

28.92

,  7,122.17

161.41

9,777.32

813.32

10.00

994.20
:88>OOd;0O:

55,565.71

7,690.40

2,190.73

825.00

1,399.52 :

3,985.45

932.09

5,808.00

339.36

170.40

8,210.53,

152.24

L^- 87,26?.43

Salary Totals Fringe Totals

67,671.36

19,598.07

39304097 LIB Dia Turns 20 Grant

502309 Educational Service

503330 Books/Magazines/Periodicais

503350 Educationai Supply

39304097 LIB Dia Turns 20 Grant

300.00

1,295.00

405.00

Tdtal'Grant Fund 30401 ■izimzwk 173,683.57 38,731.07

39706120 LIB E Rate Projects
503130 Computer Hardware <$10K
503851 Work Equipment < $10K

■ 507450 Computer Hardware
39706120 LIB E Rate Projects

11,676.00
32,708.50
10,026.96

39706130 LIB Other Special Projects
502883 Registration
502920 Other Rpr & Maint Srvc
503120 Computer Software
503130 Computer Hardware <$10K
503150 Furniture/Fixtures<$10K
503350 Educational Supply
505252 Software License

Ljl^lsK^'Sim^jter H,ai^ar^;;';

110.00

470.40

(1,196.70)
72,427.63
3,781.54
1,038.20

521.10

jili56£w'?>'^ ::.11,562;62,.
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NPL FY16 Expenses

R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,20i6

l^sM^M^^ansfeKppe^
39706130 LIB Other Special Projects

39706160 LIB Faith Hill Literacy Funds

4/14/2017

Total Actuals Salary Totals Fringe Totals

39706170 LIB Hebrew Foundation Funds

503330 Books/Magazines/Periodicals

39706170 LIB Hebrew Foundation Funds

400.10 •

400M

39706180 LIB King Collection Funds

503330 Books/Magazines/Periodicals

39706180 LIB King Collection Funds

286.56

5^563

39706190 LIB Biography Funds

503330 Books/Magazines/Periodlcals

39706190 LIB Biography Funds

2,037.93

39706200 LIB Childrens Book Funds

503330 Books/Magazines/Periodicals

39706200 LIB Childrens Book Funds

3,367.20

39706220 LIB Nash Rm Bk/Spec ProJ Funds

503330 Bopks/Magazines/Periodicals

39706220 LIB Nash Rm Bk/Spec ProJ Funds

6,699.34

39706230 LIB Photography Book Funds

503330 Books/Magazines/Periodicals

39706230 LIB Photography Book Funds

1,003.60.

>1,003;60

39706240 LIB Unrestricted Foundation Bk

503330 Books/Magazines/Periodicals

39706240 LIB Unrestricted Foundation Bk

39706250 LIB Friends of Library Books

39706260 LIB Davis Family Archive Funds

125,673.19..

39706270 LIB Bordeaux LINKS FoundationB

502309 Educational Service

39706270 LIB Bordeaux LINKS FoundationB

39706280 LIB Children/YA Programming Fo

502309 Educational Service

39706280 LIB Children/YA Programming Fo

39706290 LIB Hermitage Kay Family Found

502309 Educational Service

503050 Host & Hostess

503350 Educational Supply

39706290 LIB Hermitage Kay Family Found

450.00

-450i00:j

334,066.81

2,345.00

384.63

872.02

3>6bi.65 !
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R5609067 METR00013

* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

39706300 LIB Sadye Wilson Lmtd Ed Fds

39706310 LIB Young Adult Prog Funds

39706320 LIB Popular Materials Book Fds

39706330 LIB Health Care Book Funds

503330 Books/Magazines/Periodicais

39706330 LIB Health Care Book Funds

39706340 LIB Edmondson Pk Spec Prog Fds

502309 Educational Service ..

39706340 LIB Edmondson Pk Spec Prog Fds

39706350 LIB Classics/Poetry/Drama Fds

503330 Bopks/Magazines/Periodicals

39706350 LIB Classlcs/Poetry/Drama Fds

39706400 LIB East Spec Program Funds

502309 Educational Service

503050 Host & Hostess

39706400 LIB East Spec Program Funds

39706410 LIB Madison Spec Prog Funds

502309 Educational Service

503050 Host & Hostess

503350 Educational Supply

39706410 LIB Madison Spec Prog Funds

39706420 LIB Performance Troupe Funds

503350 Educational Supply

39706420 LIB Performance Troupe Funds

39706430 LIB HIstory&Geography Book Fds

503330 Books/Magazines/Periodicals

39706430 LIB HIstory&Geography Book Fds

39706440 lIb GreenHllls TalklngBook Fds
503330 Books/Magazines/Periodicals

39706440 LIB GreenHllls TalklngBook Fds

39706450 LIB Bellevue Spec Program Fund

502309 Educational Service

503050 Host & Hostess

503350 Educational Supply

39706450 LIB Bellevue Spec Program Fund

39706460 LIB Donelson Spec Program Fund

502309 Educational Service

NPL FY16 Expenses

4/14/2017

Total Actuals

SI

3,627.79

525.00

|:'?:vTf;'52^w

291.27

1,980.00

136.18

1,885.00

22.96

387.32

;  2,295.28 I

.

3.728.69

3 728^9;

1,500.00

82.67

345.33

l,928;0j)i

Salary Totals Fringe Totals

600.00
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* Metro Gov't of Nashville

Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

39706460 LIB Donelson Spec Program Fund

39706470 LIB Edgehlll Spec Program Fund

503050 Host & Hostess

503350 Educational Supply

39706470 LIB Edgehlll Spec Program Fund

39706480 LIB Goodlettsvllle Spec Prog

502309 Educational Service

503050 Host & Hostess

39706480 LIB Goodlettsvllle Spec Prog

39706490 LIB Green Hills Spec Prog Fund

502309 Educational Service

39706490 LIB Green Hills Spec Prog Fund

39706500 LIB Hadley Park Spec Program

■502309 Educational Service

39706500 LIB Hadley Park Spec Program

39706510 LIB Inglewood Spec Program Fds
502309 Educational Service

503350 Educational Supply
39706510 LIB Inglewood Spec Program Fds

39706520 LIB Looby Spec Program Funds
503350 Educational Supply

39706520 LIB Looby Spec Program Funds

39706530 LIB North Spec Program Funds
502309 Educational Service

39706530 LIB North Spec Program Funds

39706540 LIB Old Hickory Spec Program
502309 Educational Service

503350 Educational Supply
39706540 LIB Old Hickory Spec Program

39706550 LIB PrulttSpec Program Funds
502309 Educational Service

503050 Host & Hostess

39706550 LIB Pruitt Spec Program Funds

39706560 LIB RIchland Park Spec Prog
503050 Host & Hostess

503350 Educational Supply
39706560 LIB RIchland Park Spec Prog

4/14/2017

Total Actuals

60®b;j

12.60

1,034.65
F'~C":n

550.00

48.51

!  _ 598^1

2,547.50

475.00 .

47iiilC]

600.00

48.88

935.00

C  iijMslorl

600.00

480.16

1  1,080.16]

1,385.00
27.21

1

334.41

' 217.86

:  ̂ ' 55|®-

Salary Totals Fringe Totals

39706570 LIB Southeast Spec Prog Funds
502309 Educational Service 325.00

Page 38 of 54



NPL FY16 Expenses

R5609067 METR00013
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Actuals by BU and OA Only

For the Twelve Month(s) Ending June 30,2016

503050 Host & Hostess

503350 Educational Supply

39706570 LIB Southeast Spec Prog Funds

4/14/2017

Total Actuals

301.04

304.91

'i 930195 =

Salary Totals Fringe Totals

39706S80 LIB Thompson Lane Spec Prog

502309 Educational Service

39706580 LIB Thompson Lane Spec Prog

825.00

825.00

39706590 LIB Watklns Park Spec Program

502309 Educational Service

39706590 LIB Watklns Park Spec Program

SSPPg|g|^falsEut^j:30404; , 65^P^

12,975,012.37 5,279,248.07
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Nashville Public Library

Expenditure Summary FY-16 Actuals
Fond Business Unit

39101010 LIB Administrative Support

Totals

$ 2.072.702

39101020 LIB Public Relations 357.100

39101030 LIB Technical Services $ 2.816.469

39101050 LIB Conference Center 310.668

39101060 LIB Interilbrarv Loan 62,527

39101070 LIB Special Collections 511.584

39101080 LIB Community Engagement 398.099

39101090 LIB Limitless Libraries S  1.602.697

39102000 LIB Operation and Maintenance $ 4.144.S67

39103203 LIB BW CirculaOcn $  462.454

39103206 LIB BW Children's Services $  400.111

39103207 LIB Reference Services 1.060.619

39103211 US Teen Sen/Ices 401.080

39103230 LIB Public Technology Program $12.787.370

39103303 LIB Hemiitaqe Branch

39103304 LIB Edmondson Branch $  715.485

39103305 LIB Bellevue $  751.998 S 6,250.627

39103310 LIB Bordeaux S  570.289

39103315 LIB North Ubrarv $  116.507

39103320 LIBDonelson

39103325 LIB East 228.812

39103330 LIB Edgehill

39103335 LIB Goodletsville

39103340 LIB Green Hills S ' 1.079.492
$  14139103345 LIB Hadlev Park .726

39103350 LIB Inglewood 251.958

39103355 LIB Looby

39103360 LIB Madison $  834.018

39103365 LIB Old Hickory

39103370 LIB Pfuitt

39103375 LIB Richland Park

39103380 LIB Southeast $  744,785

39103385 LIB Thompson Lane $  296,757

39103390 LIB Watklns Park 59,820

39103401 LIB Archives

39104061 LIB Equal Access

39104081 UB Web Computer Literacy ILS

39104083 LIB Shared Systems Program

39104121 LIB Nash After-Zones Alliance 3 2.423.623

Capital Operating Fund 30003 39201000 4% LIB Public Library

:
r$ ,3,553,795

319.037.998

Jbrary Grant Fund 30401 39300100 LIB Library Services Interest 1.354

39304013 LIB Technology Upgrade Key

39304026 LIB SpecialCollectionsStaff
39304030 LIB Volunteer Service Grant

39304043 LIB Disadv Grant- LCO Prog Key

39304045 LIB Gen Ub Svcs GrantKey

39304085 LIB EAP Deaf Hear Grant Key

39304094 LIB.IYL Neighborhood Builders

39304097 UB Dia Turns 20 Grant

($ ■ 327;492

3SD Flood 2010 Fund 30059 39800510 LIB Library Maintenance

39801510 LIB Carnegie North Branch

39803510 LIB Camegle North Branch
39804510 LIB Old Hickory Branch

3SD FY11 Capital Projects Fund 40011 39401011 LIB" Bellevue Lib Planning/Land

3SD FY13 Capital Projects Fund 40013 39401013 LIB Bellevue Lib Constr/Equlp

3SD FY14 Capital Projects Fund 40014 39401014 LIB Miscellaneous Maintenance

3SD FY15 Capital Projects Fund 40015 39401015 LIB Miscellaneous Maintenance 3  3.773.478

3SD FY16 Capital Projects Fund 40016

3SD FY13 C

39401016 LIB Miscellanecus Maintenance .3 1.625.581

apital Projects Fund 40013

3SD FY16 Capital Projects Fund 40016

39401213 LIB Archive Renov Main Library

39402015 LIB Limitless Library Upgrade

3SD FY16 Capital Projects Fund 40016 39402016 LIB Limitless Library Upgrade

(3 '6.625,462

Jbrary Special Rev Fund 30404 39706120 LIB E Rate Projects 54,411

39706130 LIB Other Special Projects

39706160 LIB Faith Hill Uteracy Funds

39706170 LIB Hebrew Foundation Funds

39706180 LIB King Collection Funds
39706190 LIB Biography Funds

39706200 LIB Chlldrens Book Funds

39706220 LIB Nash Rm Bk/Spec Proi Funds

39706230 LIB Pbotcgraphy Book Funds 1.004

39706240 LIB Unrestricted Foundation Bk 3  125.673

39706250 LIB Friends of Library Books

39706260 LIB Davis Family Archive Funds

39706270 LIB Bordeaux LINKS Foundations

39706280 LIB ChildrenA^A Programming Fo 334.067

39706290 LIB Hermitage Kay Family Found 3.602

39706300 LIB Sadye Wilson Lmtd Ed Fds

39706310 LIB Young Adult Prog Funds

39706320 LIB Popular Materials Book Fds

39706330 LIB Health Care Book Funds 3.628

39706340 LIB Edmondson Pk Spec Prog Fds

39706350 LIB Classics/Poetry/Drama Fds
39706400 LIB East Spec Program Funds

39706410 LIB Madison Spec Prog Funds 2.295

39706420 LIB Performance Troupe Funds

39706430 LIB HIstory&Geography Book Fds
39706440 LIB GreenHills TalklngBook Fds

39706450 LIB Bellevue Spec Program Fund 1,928

39706460 LIB Donelson Spec Program Fund
39706470 LIB Edgehill Spec Program Fund

Expenditure Summary FY-16 Act.



Totals

39706480 LIB Goodiettsville Spec Proa $  599

39706490 LIB Green Hills Spec Prog Fund $  2,548

39706500 LIB Hadley Park Spec Program S  475

39706510 LIB Inqlewood Spec Program Fds 3  649

39706520 LIB Looby Spec Program Funds S

39706530 LIB North Spec Program Funds 3  935

39706540 LIB Old Hickory Spec Program $  1,080

39706550 LIB PruiltSpec Program Funds S  1,412

39706560 LIB Richland Park Spec Prog $  552

39706570 LIB Southeast Spec Prog Funds $  931

39706580 LIB Thompson Lane Spec Prog $  825 1

39706590 LIB Watkins Park Spec Program $ -

$ 38,591,437

Less:

Admin ^ (1,878,9.
1Total Expenditures

39201000 4% UB Public Library

39401011 LIB Bellevue Lib Planning/Land (11,536) cap tal

Less; A-87 Unallowable 39401013 LIB Bellevue Lib Constr/Equip cap tal

Capital Funds 39401014 LIB Miscellaneous Maintenance cap tal

39401015 LIB Miscellaneous Maintenance cap tal

39401016 LIB Miscellaneous Maintenance cap tal

•39401213 LIB Archive Renov Main Library (6,707) cap tal

39402015 LIB Limitless Library Upgrade (591,407) cap tal

39402016 LIB Limitless Library Upgrade $  • (201,180) capital

$

Operatinq Capital Expenditure 39104081 LIB Web Computer Literacy ILS $  (58,060) capital

capital

Library Grant Fund 30401 39706170 LIB Hebrew Foundation Funds S  (5.177)

Total Intra-aqency Transfers TFT Transfer to Other Funds

- •- / De'preclatoh Expensd hot included from 2012 dotrlrroiiSani: '
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Nashville Public Library

DeDartmental Administrative Indirect Cost - FY16 Actual
Amtto

allocate for

Op & Maint

Object
Account No. BU Amounts 8.83%

Salary 39101010 LIB Administrative Support 872,815.44

Salary. 39101020 LIB Pubiic Relations 178,810.74

Salary 39102000 LIB Operation and Maintenance .  117i136.10 -

Total Salaries tilt8i7622i

Fringe 39101010 LIB Administrative Support 332,694.59

Fringe 39101020 LIB Public Relations 60,504.24

Fringe 39102000 LIB Operation and Maintenance 55,615.62

Total Benefits

Salaries and Benefits 1,617,576.73

ALOB All Other Actuals 1 Allocated by %

9.82%

502101 Electric 476,896.04 46,816

502102 Water 60,846.22 5,973

502103 Gas 593.73 58

502105 Cable Television 1,995.78 1.96

502110 District Energy System 321,291.11 . . 31,541

502111 Stormwater 14,916.00 1,464

502220 Other Professional Srvc 17,000.00 1,669

502227 Landscaping Srvc 45,219.00 4,439

502301 Health Services 12,698.72 '1,247

502236 Project Management (non-cap) 25,360.60 2,490

502302 Security Services 100,238.33 .9,840

502303 Refuse Disposal 37,756.02 3,706

502309 Educational Service 113.77 11

502314 Pre-Employment Checks 9,481.00 931

502331 Temporary Service 343,870.37 33,757

502332 Collection Agency Fee - 0

502333 Laundry Services 5,325.22 523

502334 Pest Control Srvc 15,002.32 1,473

502345 Lock & Key Service 556.23 55

502359 Develop/Framing/Artwork - 0

502360 Security Monitoring Service 5,016.41 492

502451 Employee Out-of-town Travel 25,657.41 2,519

502453 Employee Local Travel/Park - 0

502501 Telephone & Telegraph 374.26 37

502502 Allowance-Cell/Mobile Devices 3,762.00 369

502503 Cell Phone Servic e - 0
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Nashville Public Library

Denartmental Administrative Indirect Cost - FY 16 Actual
Amtto

allocate for

Op & Maint

Object

Account No. BU Amounts 8.83%

502520 Postage & Deiivery Srvc -
0

502701 Printing/Binding 86,772.95 .8,518

502702 Sign Printing -
0

502801 Advertising & Promot'n 1,000.00 98

502851 Subscriptions 10,756.48 1,056

502883 Registration 5,751.00 565

502884 Membership Dues 15,575.00. 1,529.

502910 Building Maintenance Srvc 62,603.84 6,146

502911 Plumbing/HVAC Maintain Srvc 188,631.15 18,518

502912 Electrical Repair Service 13,640.55 1,339

502920 Other Rpr & Maint Srvc 225,867.67 .  . 22,173

502951 Info Systems Charge -  ; 0

502956 Postal Service Charge -
0 -r

502957 Telecmmnct'n Charge - 0

502977 Fleet Management 81,800.00 •  . 8,030

502983 Surplus Property 4,200.00 , 412

502984 Facilities Maint & Security -
0

502988 OFM Direct Billed Charges -
0

503050 Host & Hostess 46.18 5

503100 Offc.& Admin Supply 44,891.57 4,407

503120 Computer Software - .0

503130 Computer Hardware 4,173.65 410

503150 Furniture <$5000 2,899.39 285

503200 HHold &jnitr Supply 130,551.79 .  12,816

503210 Food &.lce 6.34 1

503320 Uniforms/Work Related Items 11,645.70 1,143

503330 Books/Magazines/Periodicals 54.40 5

503350 Educational Supply 8,752.70 859

/■ 503600 Repair & Maint Supply 49,003.78 4,811

503601 Paint 7,844.49 ,  770

503602 Paint Supply 1,563.45 153

503620 Electrical Supply 254.32 25

503640 Safety Supply 8,260.89 811

503660 HVAC Supply 11,260.95 1,105

503700 Construction Supply 723.14 71

503701 Stone/Gravel/Sand - .  0

503708 Lumber/Wood Products - , 0

503720 Signs 11,489.61 1,128

503800 Auto Supply 275.27 27

503801 Auto Fuel 861.79 85
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Nashville Public Library
Departmental Administrative Indirect Cost - FY16 Actual

.

Amtto

allocate for

Op & Maint

Object
Account No.

j

BU Amounts 8.83%

503803 Auto Oil/Lubricahts - 0

503850 Small Equipment Supply 2,903.66 285

503851 Work Equipment < $5000 81,576.03 8,008

503852 Safety Equipment < $5000 15,480.00 1,520

503971 Plants and Landscaping 6,196.80 608

503999 Procurement Card Clearing - 0

505100 Irnprest Shortages - 0

505145 Alarm Violation Fees - 0

505233 Rent Equipment 17,655.51 1,733

505242 Elevator Permit 1,980.00 194

505252 Software License 66.48 7

505254 Drug Test Fee - .0

505259 Alarm Permits 900.00 •  88

505269 Other License & Fees 25.00 2

2,641,912

Total 259,351.87

Grand Total Department Indirect Costs 1,876,928.59

.• LOCAP Schedule A 2;929,0l7i06
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Gross Pay by BU/FY16 Date -06/30/16

Public Library

LiB Administration BU's Gross Pay

39101010 LIB Administrative Services 872,815.44

39101020 LIB Public Relations 178,810.74

39102000 LIB Operation and Maintenance 117,136.10

Total for admin cost centers 1,168,762.28

Total Gross Pay for Department 11,905,706.31

Percentage of All Other to allocate to f  9.82%|
Admin Costs

39101010 LIB Administrative Support 872,815.44

39101020 LIB Public Relations 178,810.74

39101030 LIB Technical Services 657,034.90

39101050 LIB.Conference Center 214,630.94

39101060 LIB Interlibrary Loan 39,566.81

39101070 LIB Special Collections 359,956.36

39101080 LIB Community Etigagement 262,960.52

39101090 LIB Limitless Libraries' 285,691.67

39102000 LIB Operation and Maintenance 1,326,125.22

39103203 LIB BW Circulation 302,364,09.

39103206 LIB BW Children's Services . 253,242.17:

39103207 LIB Reference Services 770,471.90

39103303 LIB Hermitage Branch 476,691.47

39103304 LIB Edmondson Branch 473,588.09

39103305 LIB Bellevue 516,291.60.

39103310 LIB Bordeaux 355,129.85

39103315 LIB North Library 74,464.36

39103320 LIB Donelson 219,522.19

39103325 LIB East . 142,931.23

39103330 LIB Edgehlll 142,260.72

39103335 LIB Goodletsville 272,012.47

39103340 LIB Green Hills ■  710,725.15

39103345 LIB Hadley Park 95,128.68

39103350 LIB Inglewood 161,306.91

39103355 LIB Looby .118,187.24

39103360 LIB.Madison 515,099.82

39103365 LIB Old Hickory 123,268.34

39103370 LIB Pruitt 118,345.18

39103375 LIB Richland Park 202,961.93

39103380 LIB Southeast 497,785.77

39103385 LIB Thompson Lane 196,684.07

39103390 LIB Watkins Park 36,620.27

39103401 LIB Archives 203,844.92
39104061 LIB Equal Access 203,275.53

39104121 LIB Nash After-Zones Alliance 352,226.19

39304026 LIB SpeclalCollectionsStaff 52,004.21

39304030 LIB Volunteer Service Grant 15,760.14

39304065 LIB EAP Deaf Hear Grant Key .38,247.86.

39304094 LIB lYL Neighborhood Builders 67,671.36

872,815.44

178,810.74

1,051,626.18

8.83%|= % to allocate for
Op & Maint

11,905,706.31



Nashville Public Library

Indirect Cost Rate Proposal

For the Fiscal Year Ended June 30, 2017

Based on June 30, 2016 Actual Cost

Indirect Costs:

LOCAP Schedule A

Administration

Direct Costs:

Operations

Less:

Capital
intra-Agency

Add:

Depr

$  2,929,017

$  1,876,929

$  4,805,94r

$  36,714,509

$  (10,237,337)

$  (5,177)

$  26,471,995

Indirect Cost Rate Computation:

DeptRate . 4,805,946 / $26,471,995 [

Dept Admin 1,876,929 / 26,471,995

LOCAP Rate 2,929,017 / 26,471,995

18.15%

7.1%

11.1%
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NASHVILLE-DAVIDSON, TENNESSEE

Allocated Costs By Department

Report Date: 12/18/2016
FY16 FY15

Central Service Departments 39 Public Library 39 Public Library Difference.

BUILDING USE ALLOWANCE 0.00 0.00 0.00

EMPLOYEE BENEFITS 1,209,974.00 1,189,104.00 (20,870.00)

POST AUDITS 17,862.00 13,057.00 (4,805.00)

CORPORATE DUES 0.00 0.00 0.00

INSURANCE 125,131.00 125,142.00 11.00

EMPLOYEE HEALTH & WELLNESS 3,281.00 0.00 (3,281.00)

GEN SVC OVERHEAD 0.00 0.00 0.00

GEN SVC FACILITIES 694,096.00 721,464.00, 27,368.00

FLEET MANAGEMENT 10,496.00 85,975.00 75,479.00

SHERIFF SECURITY SERVICES 246,729.00 0.00 (246,729.00)

POSTAL SERVICE 32,103:00 , 34,998.00 2,895.00

RADIO SHOP 1,681.00 0.00 . (1,681.00)

DIRECTOR OF FINANCE 0.00 . 0.00 0.00

BUSINESS ASSISTANCE OFFICE 3,342.00 ■, 2,535.00 (807.00)

FINANCE OPERATIONS 74,126.00 63,605.00 (10,521.00)
PAYROLL 12,302.00 10,362.00 (1,940.00)
OFFICE OF MANAGEMENT & BUDGET 32,085.00 29,263.00 ■ (2,822.00)
INTERNAL AUDIT 12,359.00 . 11,495.00 (864.00)
BUSINESS solutions 16,827,00 12,145.00 (4,682.00)
PUBLIC PROPERTY ADMIN 4,959.00 4,008.00 (951.00)
PURCHASING 19,322.00 , 19,365.00 43.00

FINANCIAL ACCOUNTABILITY 2,725.00 - 10,882,00 8,157.00

TREASURY 2,156.00 3,041.00 885.00

GRANTS COORDINATION 5,546.00 ■ 13,505.00 7,959.00

HUMAN RESOURCES 194,309.00 170,725.00 (23,584.00)
INFORMATION SYSTEMS 172,647.00 296,391.00 123,744.00

DEPT OF LAW 11,208.00 8,107.00 (3,101.00)

CENTRAL RECORDS 23,751.00 12,418.00 (11,333.00)
Total Allocated 2,929,017 2,837,587 (91,430)

Roll Forward 0 0 0

Costs With Roll Forward 2,929,017 2,837,587 (91,430)
Adjustments 0 0 0

Proposed Costs 2i929;qi7 i 2,837,587 (91,430)

3/9/2018; 12:52 PM; Nashville Public Library FY17 - Cost Aiiocation Pian.xisx; LOCAP FY-16 Actuai



R5609067 METR00013

* Metro Gov't of Nashville

Bud vs Act - OA by BU's
For the Twelve Month(s) Ending June 30, 2016

ALL OTHER

502101 Electric

502102 Water

502103 Gas

502105 Cable Television

502110 District Energy System

502111 Stormwater

39102000

39101010

39101020

Total Actuals

39102000

39102000

39102000

39102000

39102000

39102000

39101010 [~502220' Other Professjohkliil^'e
I  '502220 Other ProfessjQhkifSrye

476,896.04

.  .60,846.22

.  593.73

.  1,995.78

321,291.11

14,916.00

- ■::^a^OO0s|0'
. i7j000.OO; i

39101010 502226 Engineering Srvc
39102000 502227 Landscaping Srvc
39101010 502236 Project Management
39102000 502236 Project Management (non-cap)
39102000 502252 Buildirig Relocation

.  .45,219.00
12,698.72

.391,647.99
25,360.60
4,203.07

39101010 ' 502302 ..Seelifity Services
39102000j 502302 Security" Services.
39102000 502303 Refuse Disposal
39101010 '50

100,238.33 100,238.33
37,756.02

39102000

.2309.. EO u eatio.h.ai: Se rvjee
.■502309 Educafidhai Service

39101010 502314 Pre-Employment Checks

.  i(l,206,23)|
ly320^0Q
9,481.00

,113 ;77'

^502331 Tempprat^ Service-'
'^502331'.Temporarv Service"

502331 Temporary Service

39101010

39101020

39102000

39101010 502332 Collection Agency Fee
39102000 502333 Laundry Services
39102000 502334 Pest Control Srvc

39102000 502345 Lock & Key Service
39101010

39101020

502319' iDev^d^Ffaitiihg/^^
50-2359 ;Deve1dpyF

' -,-270,515!66';
1'8;575 35
54,779 36 343;870i37

5,325.22
15,002.32

.  556.23

.raming/Aj^v</p'F^
39101010 502360 Security Monitoring Service
39102000 502360 Security Monitoring Service
39101010 502373 Interpretation Services
39101010

39102000

u t^TpfHtpvyh' Tf%d

36.00

5,016.41
710.00

t
-.BOiisi. fmploye'eiputrpfTtpTv^^^

J4,208t23
.■;:.iv449:d|' 25,65

39101010, 502453 Emplpyee, Local Travej/P.afk
39101020! 502,453 Empjpyee Local Tfavel/P.afk
391020001 .502453 Tmployeeldtil^aVeV^
39101010 j 502501 Tejephohe & Tele'gfaph 5174.26.

J



R5609067 METR00013

* Metro Gdv't of Nashville

Bud vs Act - OA by BU's
For the Twelve Month(s) Ending June 30, 2016 .

ALL OTHER

39102000

39101010

39101020

Total Actuals

39101010

39101020

39102000

39101010

39101010

39101010

39101010

39101020

39102000

39101010

39101010

39101020

39101010

39101020

39102000

391010101

391010201

39101010I

39101010

39102000

39102000

39102000

39101010

39102000

39102000,

39102000

39102000V

39102000f
39102000;.

39101010

39101020

Td.lgph:ghe.:& Td1'e^^^ . ' ■

502502' rAl i'twahGer-GgTf^^^ d bi leiDieviGes
502502-Al|d^a nfe^lGelj^
^502502 >^lpwi;ahSeij^eli^ l)g\/i£is -
502503 Cell Phone ServiGe

502520 Postage & Delivery SrvG

502520 Postage & Delivery Srvc

502530 Computer CommuniGation Servs

502701 Printing/Binding

502701 Printing/Binding

502701 Printing/Binding

502702 Sign Printing

502801 Advertising & Promot'n

502801 Advertising & Promot'n

°  . J^738:pV

;/ v.; ' ■020100;
.,:1;

1,116.00 , . ,
r 4>8i56j76

■::/i8O;483,30

524.00 :
1,000.00

mmmm5028MiSiibscr;iptions

5Q2851fS,ubsGri ptio ris
502883:0egiStfat|qn,,
0O288|vlRegist10il
1^^8f ;i\4e.m1bgr§hip: Dues

. .. 4.,657:00'
V Y' ̂ ^>09400,^ : 5;75l0o::j
"7 ■ ' .'15,57500,]^

I5,575;oo502.884 Membership Dues
inteoaneeKS®

ilildlllMafBlf
502911 Plumbing/HVAC Maintain SrvG
502912 Eleotrieal Repair ServiGe ,

188,631.15.
13,640.55

;5W292Ori0th&r'Rpf (Si.MaintiSra^
M2Mi; ;0,thlflRp,g^^ !: :

5;035;58
;220i832:M, .r225i8B7;g7,

502951

502954

502956

,502957

502977

1^2983
1^29||f
502988
503050

503050

Ihfp'S.ysfbmSvG^^ , ;
,;l^adib.'SI;^pCei^ri^ V'
Postal Sel^lce Obarge; V t,; .
Telebjmmnct'p:^ 7 '

iFleetlMana;^ment. ' . 77-':. '
Surplus0.rpp'efty ; ' ; >v
Ta'cfNties-M^^^^
jdFMDi^ct/BiNe .7I
Host & Hostess

Host & Hostess

, ,l/40QiPp:]

7- l7' 7 'internal
,.8l,80p..00 S.enviGe

■:;4,2OO.O0 ' Charges

249.83
25.25



R5609067 METR00013

* Metro Gov't of Nashville

Bud vs Act - OA by BU's
For the Twelve Month(s) Ending June 30, 2016

ALL OTHER

39102000

39101010

39101020

Total Actuals

39102000

39101010

39101020

39102000

39101010

39101020

39102000

39101010

39102000

39102000

39102000

39102000

39101010

39102000

39101010

39101020

39101010

39101010

39102000

39102000

39102000

39102000

39102000

39102000

39102000

39102000

39102000

39101010

39102000

39102000

39102000

39102000

39102000

39101010

39101020

503050 Host & Hostess

503}® •
(fpffG & Atrhih'SUBpi,y

503120 Computer Software

p503130
i  '®J13Q
hsojSiSO

Co rrt p utfe r .H a rd wa re .«$5OO0,
Cpmpufe? Hardw.&r'e <S5pl0P'
Cgmpute fJH ardwa re <$5000

503150 Furniture/Fixtures<$10K

503150 Furniture/Fixtures<$10K

i-®32p0 ■HHdldr& jhitf Supply
1  ISPpiPP; HHold &• jViitr Supply

503210 Food & Ice

503230 Drapery/Window Covering
503320

1 503320
Uniforms/WorkiRelated items.
Uniforms/Work ReiatfedJtems

503330 Books/Magazines/Periodicals
503330 Books/Magazines/Periodicais
503350 Educational Supply

.503600 Repair & Maint Supply
503600 Repair & Maint Supply
503600 Repair & Maint Supply
503601 Paint

503602 Paint Suppiy
503620 Eiectricai Supply
503640 Safety Supply
503660 HVAC Supply
503700 Construction Supply
503701 Stone/Gravel/Sand
503708 Lumber/Wood Products
®372(0,

j. j®7io
503800

503801

503803

503850

'Signs
Auto Supply
Auto Fuel

Auto Oil/Lubricants
Small Equipment Supply

503:851 Work Equipment
SOSSS'T ■Wpfk Equiprrient <.:

46.18

:  40)170.85
4)720-72 . :44)8i9lv57

3,0i3;6.5
1)1'60.00

.  4;i73i55
2,899,39

128,941.65

i30;55lj9 130^551.79; I
6.34

2,748.00

:ii;645.70' 11^645 70
94.77

54.40, . ■
_ 8^752®

~  " "SSJDOl . . ;
48,9;3;8.78 | ' .

.  7,844.S
1,563.45

254.32

8,260.89
11,260.95

723.14

2,150.00 j
9,339.61 T' :i^$9:Si; I
"275.2^

861.79

2,903.66

4,110.51



R5609067 METR00013

* Metro Gov't of Nashville

Bud vs Act - OA by BU's
For the Twelve Month(s) Ending June 30, 2016

39102000

. 39101010

39101020

ALL OTHER
Total Actuals

391020001 503851 77/465,22" , 81,576/1^1
39102000 503852 Safety Equipment < $5000 15,480.00

39102000 503920 Fire/Emergency Equip<$10K 22.32

39102000 503971 Plants and Landscaping 6,196.80

503999 Procurement Card Ciearing -

505100 Imprest Shortages -

505145 Alarm Violation Fees -

39101010 505233 Rent Equipment r." ■6>67&^0,
39101020 505233 Rent Equipment [- ■" ; /6/26ll5 "  . ,
39102000 505233 Rent Equipment i  . 'v • • ■  . 4;7l5l5.^ l7;655vSl j
39102000 .505242 Elevator Permit 1,980.00. . •

39101010 505252 Software License 66.48

39101010 505254 Drug Test Fee ■  ;

39102000 505259 Alarm Permits 900.00 ^

505269 Other License & Fees

39101010 505279 Notary 150.00

39101020 505331 Empioyee Award/Gift 25.00

3>173,780.95



LOCAP Allocation Federal 2 CFR Part 225

Summary Schedule FY-15 . FY-16 Difference

Department Library Library

1 BUILDING USE.ALLOWANCE ,  0 0 $0

2 EMPLOYEE BENEFITS 1,189,104 1,209,974 $20,870
1' .

3 POST AUDITS 13,057 17,862 $4,805 T ••

4 CORPORATE DUES - 0 0 $0

5 INSURANCE 125,142 125,131 $(11)

8 EMPLOYEE HEALTH & WELLNESS 0 3,281 $3,281:

■ 9 GEN SVC OVERHEAD 0 0 $0

10 GEN SVC FACILITIES 721,464 694,096

t

$(27,368)

11 FLEET MANAGEMENT 85,975 10,496 $(75,479)

12 SHERIFF SECURITY SERVICES 0 246,729 $246;729 ;

■  12 POSTAL SERVICE 34,998 32,103 $(2,895)

13 RADIO SHOP 0 1,681 .  $1,681

14 DIRECTOR OF FINANCE 0 0  , $0

15 BUSINESS ASSISTANCE OFFICE 2,535-' -  3,342 . $807 .

16 FINANCE OPERATIONS 63,605 74,126 $10,521 !:

17 PAYROLL 10,362 12,302 $1,940

18 OFFICE OF MANAGEMENT & BUDGET 29,263 32,085 . $2,822

.  19 INTERNAL AUDIT 11,495 12,359 $864

20 BUSINESS SOLUTIONS 12,145 16,827 $4,682

21 PUBLIC PROPERTY ADMIN 4,008 4,959 $951

22 PURCHASING 19,365 19,322 $(43)

23 FINANCIAL ACCOUNTABILITY 10,882 2,725 $(8,157)

24 TREASURY 3,041 2,156 $(885)

25 GRANTS COORDINATION 13,505 5,546 $(7,959)

1

2

^4-

-.1



26 HUMAN RESOURCES 170,725 194,309 $23,584. 6

27 INFORMATION SYSTEMS 296,391 172,647 $(123,744)

28 DEPT OF LAW 8,107 11,208 $3,101

29 CENTRAL RECORDS 12,418 23,751 $11,333;,:

Total Current Allocations $2,837,587 ..$2,929,017. $91,430

Summary Schedule

Note to the Files:

,  } / {LOCAP allocation increased in FY-16 due to increase in the number of NFL retirees' and
■ xl . ithe heaith and life in . . .

:  ' 1 Post Audit allocation increased in FY-16 due to an increase in the number of accounting

, .r?2 '. ' jtransactions processed (JE/paymehts, etc.) in FY16.
Employee Health & Wellness is a new category initiated in FY16 and this, cost is now
reflected in the FY16 LOCAP for the number of influenza immunications to employees .

LOCAP allocation increased in FY-16 because this is a new category of expenditure..
Sheriffs Security Svcs are provided to NPL's Southeast Branch Library. .*** NOTE ***
Square Footage incorrectly attributed to the library increased the Sherfffs Security Svcs
amount by $159,391.81 which should not bethe Public Library's CQst. ..

Finance Operations increased in FY-16 due to recent increase in overall increase in
vouchers processed by NPL due in large to Limitless Library materials purchases which
invoice by school therefore often there are multiple invoices for the same items rather thari.

•  jthe vendor(s) billing with a centrai invoice.
HR aiiocation increased in FY-16 due to increase in overail positions and retire.es for the

-.6' ■ ! library.
Center Records allocation increased on increased numberor Archives items stored in

-  • IfY16



Nashville Public Library
IDCRP Comparison Sch. FY-15 Vs. FY-16
For the Fiscal Year Ended June 30, 2017

Based on June 30, 2016 Actual Cost
FY-15 FY-16 Diff

Indirect Costs:

LOCAP Schedule A $ 2,837,587 $ 2,929,017 $ 91,430.

Administration $ 1,728,605 $ 1,876,929 $ 148,324

Admin Depr _$ $ $ -

$  4,566,192 $ 4,805,946 $ 239,754

Direct Costs:

Operations $ 38,117,309 $ 36,714,509 $ (1,402,800)

$ 23,315,496 $ 26,471,995 $ 3,156,499

Indirect Cost Rate Computation:

Dept Rate

FY1

$4,805,946 /

6 FY15 FY16

Notes to the File;

o

e

Less:

Capital $ (14,801,813) $ (10,237,337) $ 4,564,476 ®
A-87 Unallowable $ - $ (5,177) $ (5,177). .
Flood $ - $

Add:

$26,471,995 19.58% 18.15% -1.43% ©

Admin Rate . $ 1,876,929 / $26,471,995 7.41% 7.09% -0.32% 0

LOCAP Rate $2,929,017 / $26,471,995 12.17% 11.06% -1.11%

©

LOCAP allocation increased In FY-16 due to increased usage of Empioyee Benefits, Sheriffs Security Svcs, Finance
Operations, HR and Centrai Records. *** NOTE *** Square Footage Incorrectly attributed to the library increased the
Sheriffs Security Svcs amount by $159,391.81 which should not be the Public Library's cost .

Departmental expenses Increased due to salary increases and additional FTEs that came on board In FY16; however, the
largest Increase occurred in capital expenses which ultimately do not affect the Indirect cost rate and no depreciation was
associated with Administrative Costs.

Direct capital costs decreased due to finishing two new branches and reduced direct capital funding for renovations in FY-
16.

_  The percentage of decrease in the Direct operational costs due to budget decrease and allocation mostly in the decreased
& capital spending In FY16. The decrease in capital spending was greater than the increase in overall operational funds.


